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S e Bt Dedicated Freight Corridor Corporation of India Limited
b I £ E‘.oﬂ. of ln@ia (Ministry of Railways) Enterprise
No. 2022/HQ/Admin/RTI-920 'New Delhi: 20.07.2022

Ms. Bulbul Kumari
Bihar

Subject: Providing information w.r.t. Original RTI Application received under
the RTI Act 2005.

Reference: 1. RTI  application dated  06.07.2022 (Registration  No.
DFCCL/R/E/ 22/00807) and received through DOPT portal.

2. CPIO’s online response dated 14.07.2022.

Since you have deposited the amount of Rs. 39/— the information as received from
concerned record holding office is provided herewith as under;

| S. Nd Point | Information [ Information providea ]
et W0, BORE 4 TEOPT T = IR ey | P LN T
18 1to7 | Refer to the | Relevant policy circular{ No. 18/2022 dated 17.05.2022,

original RTI | 571/2020 dated 17.09.2020 and 09/2022 dated
application 14.03.2022 are attached.

dt.
L1  |06.07.2022

First Appeal if any may be made to the First Appellate Authority within 30 days of
receipt of reply.The name, designation & address of the First Appellate Authority is as
under;

Mr. Gaurav Sharma
GM/Administration DFCCIL,
Sth Floor, Supreme Court Metro Station Building,

Pragati Maidan, New Delhi-110001 /t
DA: 11 sheets : /
(S.K. Panda)
JGM/Admn.{CPIO}

Mob.-9717636811
E-mail: skpanda@dfcc.co.in

T vd wTE At ae - afty 714 771 T fafesar s, 9% et 110001 -
Regd. & Corporate Office: 5" Flgor, Supreme Court Metro Station Building Complex, New Delhi-110001
Tel: 91 - 11423454700, Fax No. 91-11-23454701 Web www.dfecil.com, CIN :UB0232D1L2006G0I155068
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£ -_*‘:‘_gfg” Dedicated Freight Corridor Corporation of India Limited
w{ : (979 T FT I7FT)
$eld?e the GHIER J (A Govt. of India Enterprises)
HQ-HROCOPO(HRP)/15/ 2020-HR-COORD AND POLICY /948 Dated: 17.09.2020
CIRCULAR NO 571/2020

Sub:

L. Rates of Night Duty Allowance (NDA)
Hourly rate of NDA shall be calculated based on ((Basic payv + Dearness
Allowance)/200} for work put in by eligible rostered staff during the period from
2200 hours to 0600 hours. For calculation of rate of NDA, weightage of 10 minutes
for every hour of duty performed between hours of 22.00 and 06,00 will be
applicable. The rate would be separately worked out for each employee.

2. Rates of National Holiday Allowance( NHA)
Admissibility of NHA for various gr(;ups of rostered staff for work during National
Holidays will be as indicated below -
~ Level in DFCCIL Rate of allowance (per day) - INR |
| NING Rs 384
ESes e SR Y e i
T S Rs630
Note: The rates of this allowance will further increase by 25% each time DA rises by
50%.
The above rates will be applicable from the date of BoD's approval, i.e frgm 26t
August, 2020. W

(S K Panda) .
Joint General Manager/HR
Copy to -

1. Secy. to MD, for kind information of MD

2. Director/OQP&BD, Director/Finance, Director/I'I', CVO

3. ED/EDFC, ED/WDFC

4

Rates of Night Duty Allowance (NDA) and National Holiday Allowance (NHA)
for rostered staff (up to E1 level) in DFCCIL

BoD in its 73 meeting (Item 73.3.6) held on 26.08.2020, has approved the rates of
NDA and NHA for rostered staff (up to El level) in DFCCIL. based on the rates of
Indian Railway.

GGMs/GMs/ CGMs/CM-Coordination- for information of emplovees
working under them

56
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Dedicated Freight Corridor Corporation of India Limited.
m km \ Governmont lndia (Ministi uf Railways) Enterprise
HQ—HROCOI’O(HRI’) /15/2020-HR-COORD AND POLICY /948 Dated: 14.03.2022

Circular No - 09/2022

Sub: National Holiday Allowance (NHA) for rostered staff (up to E1 level) in
DFCCIL

Ref: Circular No 571/2020 dated 17.09.2020

In continuation to Circular No 571/2020 dated 17.09.2020, following clarification
is issued with respect to National Holiday Allowance -

Rostered staff of DFCCIL, who can’t be allowed to avail the holidays, due to.

compulsions of work will be eligible for monetary compensation in lieu thereof, as in
the case of attendance on national holidays.

This shall be applicable for the year 2022 and onwards.

This issues with the approval of Competent Authority.

s

Additional General Manager/HR

Email to -

L. Secy to MD, for kind information of MD

2. Director/Infra, Director/ Finance, Director/OP&BD, CVO

3. ED/Infra-1/EDFC, ED/Infra-11/ EDFC, ED/Infra/WDFC, ED/ Asset
Management/WDFC

4. AllGGMs/GMs/CGMs/GM CO - for information of all employees

- Manager/IT - for placing the circular on intranet

Registered Office: 5" Floor, Supreme Court Metro Station Building Complex, New Delhi-110001.
Tel: +91-11-23454700, Fax: 011-23454701, Web: www.dfccil.gov.in, CIN : U 60232 DL 2006 GOI 155068
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N528 e B Dedicated Freight Corridor Corporation of India Limited

\ Government of ludig (Ministey of Railw avs) Enterprise
HQ-HROCOPO(HRP)/5/ 2021-HR-COORD AND POLICY /7031 Dated: 17.05.2022
Circular No 18 /2022

Sub: Railway Servants (Hours of Work and Period of Rest) Rules 2005
Ref:  RBE No: 131 /2005, No. E(LL)2001/ HER/9 dated 09.08.2005

In terms of sub clause 34, Para 2, Chapter I of Indian Railways Act 1989, DFCCIL
employees are covered under definition of Railway servant.

In view of the above, the provisions of Railway Servants (Hours of Work and
Period of Rest) Rules, 2005 are applicable to DFCCIL employees.

Accordingly, Railwa y Servants (Hours of Work and Period of Rest) Rules, 2005 are
enclosed for implementation in DFCCIL.

This issues with the approval of Competent Authority.

DA: As above

oyal)
Group General Manager/HR

Email to -

Secy to MD, for kind information of MD

Director/Infra, Director/Finance, Director/ OP&BD, Director/PP, CVO
ED/Infra-1/ EDFC, ED/Infra-11/EDFC, ED/Infra/ WDFC, ED/AM/WDFC
All GGMs/GMs/ CGMs/GM CO - for information of all employees
Manager/IT - for placing the circular on intranet

LT S

G e

Registered Office: 5 Floor, Supreme Court Metro Station Building Complex, New Delhi-110001.
Tel: 491-11-23454700, Fax: 011-23454701, Web: wiww.dfccil.gov.in, CIN : U 60232 DL 2006 GO 155068
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MINISTRY OF RAILWAYS
(Raito ay Baard)
. New Dethil, 1he 280 Fetiwary, 20038

G.S.R 75.—ip exercize of (e powers conlerred by section 134 of the Railways Act, 1989 (24 of 1989} the
Central Government hereby makes the following rulcs, nanely —

PART.
1 Shor e, commencement and application—
(1) These rules fmay be called the Railway Servanis (Hours of Wark and Pertod of Rest) Rules, 2005
(2) They shall come Into Toree oa the date of their publication in the Oficix) Gazerte
(1) They shall mply only ta those talway servanis to wiom Chapter X1V of the Act applics
2 Definitonig -—

(@) 'Act’ means the Railways Act, 1989 (24 of 1989).
®) “lull-night’ means the peried between 1000 pm and’6.00 am

€} "long-on’ ineans 5 period of duty over cight hours in the cage of “htensive’ workers, over ten liours in the
case of “continvous’ workers and over bweive hours in the case of ‘essentially intermittend' workers,

W) ordiury mte of puy” Inciudes—
(1) pay as defined in rule 13G3(F R %) of the Indian Raitway Establishment Code volume-ll (1990
Edition) and includes ¢clement of nenning allowance to the extent of 30 per cent of basic pay in the
case of running stff as defined in Rule 1507 of the aforesaid Code,

(il) Dearness Allowance, Additional Dearness Allowance and Deamicss Pay, if any, and
(111) Compensatory (City) Aljowance,
(€} "Rallway servants employed in confidentia) capacity” inclides—
() Stenographers working either in iepanate confidentinl cell or altuched to the ofTicers in
Administrative offices,

iy} Cypher opcraters,
i} Confidential Assistanis and Personal Assistants: and
{vy Any other milway senvant who may be so specifled by the Head of the Ruilway Administration to
lurve been canployed in confidential capacity, N
() 'Regional Labour Comunissioner’ meane an officer appointed as such by the Government of India in the
Ministry of labour by natification in the official gazette: -
(& 'Roadside stution’ means a station ollier 1y —
() an smportant junction station;
(i) a station winy masshalling yaed,
(i} an importan {erimiial station;
(v} a station from which trains gre erdered as a regular measure: and

.

Goods Clerk or of lilgher rank sinctioneg an e basis of worklood in that Goods Office has been
w »

() “roster’ means a document which shows the hours that u railway servant ig expecied to be on duty cvery
Uay, the daily as wel) as weekly rest and bregk between spells of duty in a day besides other necessary
particulurs;

() “runming sur means e sall who are defined 10 be 5o in Rule 1307 of Indian Railway Establislmment
Code Volune 1| (1990 Edition).

) “Section® means 3 section of the Agy:
(k) “shiort off" micans a period of rest which js—
() i the dase of inensive workers —
TAY less lhan 12 hours in a rosier of six Licing daty, and

T .




(B) less than 14 hours In a mixed roster of 6 and ¥ hours duty
(1) in the case of continuous worker-iess than 10 hours.
(tit) in the case of cssentially intermittent workers—I|ess tian 8 honrs.

(i sphitdmy mcans duty wntwo ar more spells wiil iiervening beeaks each of half or more hour neccssifaed
by exigencies of work and wlien the eamployes is free to leave his place of duty. Intervals for rest and meals
shall not bo breaks for the pumpose of split-duty,

tm) Csustained altention” as used in sub-scclion{b). section 130 Implics menwi cffon
Explunation ¢ A Pointsmman wiiting for the arrival of a (ealn after setiing points is requirod 1o give sustauod

attention. Stnilarly & Station Master or an Assisunt Station Master is generally required to pay sustaited
attentson fron the fime he gives Hime clear 1o the Station me rear ] e time the tram amives nnd agiain lrom
the time he line clear is usked Tor 1o the time the Block Section nlicad is cleared. Wherever circumsiauces
wstily o tiflorend treatimest, the penod involving sustained adention may be decided by the Controfling Authority
Lin citse of any doubt, the decision of the Head of Use Departaent shall be final

(n) All other words and cxpressions used but not defincd in these riles shall havo the wcanings respectively
assigned 1o them in the Indinn Ratlway Establishioent Code or the Al

PART—1I
CLASSIFICATION OF EMPLOYMENT AND HOLIRS OF WORK
'+ Ligagribed authonity to glassify the eiplovineu ol miiw ay scrvant—
(1) The power to declare the employment of tailwoy servants as ‘intensive’ or ‘essentially inlermittent’ witlin
the meaning of section 110 shall vest in the Head of the Railway Administration
Provided that the Head of the Raitway Adnuinisteation muy, in his discretion, delegate e power vested in
him under this sub-rule to the Chiefl Persennel Officer
Provided futther that during the period of emergency such as flood, accidont, the power vested in the
compsetent authority can be sxersised by an officer not below the rank of senior scale

{2) A copy of every declarafion made by the prescribed muihority under sub-rule (1) shall, as soon ns may be,
sent 1o the Regona! Labour Comumissionsr caneemzd qnd. in cuse v declarution is made by an officer other tian the
Head of the Ruilway Administration, 1o the head of the Rallway Administration or the Chiel Personnel Officer. as the
Luse 1y be,

I Appeals aganst chyssification—

(1) Aty raitway servamt aggricved by e declarstion of classificalion made under rule 3 may, within ninety
davs from the date of such declaration, prefer an appeal to the Regional Labour Commissioncr, who afier scruliny of
relevant dosuments or If considered necessary, afler a fresh job analysis, inay ordec for a change in the classification

(2) Any milway servane or Rallway Adminisumtion aggrieved by a decision of the Regional Labour (’vm}mlulmq
may, before the expiry of minety days from Ihe datc on which Uie decision of the Regional Labour Commissioner i
communicated to hum, prefer an appeat (o the Secroiary 10 the Government of tadia in the Ministry of Labour who will
dispase it of alter hearng the partics concermed
S dupervisony sull—

(1) The Minisiry of Lubour shall, by order in writing, specify the rallwuy servants of classes of Ratlway servants
who shall be treated ps supervisory stafT under sub-clausce (iv) of clause (¢) of Section 130 on the ground that the Railwuy

servant Liolds a position of responsibitity, is cnployed on dutics mainly of 3 superyisary character and is, from the nature
of his work and position, comparalivcly free 1o adiust liis hours of duly or work during such hours

Provided tiat the raitway servants who on tic date of publicution of these rules uro treated as supervisory stafl
ander the rules shall continue 10 be treated as such nntil the orders specifying the rallway servanis or classes of milway
wrviiis w5 supervisory siall is issucd under this sub-nile

(2} A copy of every such order issucd under sub-nile (1) shall be fumished 10 tie Chiel Labour Conuissioner
‘Cemral), New Dethy
o Excinded slafl
The followiny categorices of siaff of the Health snd Medical Depuniment shall be treated vs “excluded” nnder
sub-clavselv of Clayse(c) of Section 130, ainely —
fo) Matrons,
(by Sisters-in-charge.
(€} Mithwives whe arc not posted on regutar stift duty in Railway Hospitals,
(d) Health Educwinrs and District Extension Educators (Male and Femusle),
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(¢) Family Planning Fisld Workers (Malz ang Fomaie),
N Lady Health Vieitors,

B) Awiliary Nurses-<aum-Midwives

(h} Projectionists;

in additien o the above, the Minisuy of Railways may by ordes in wriling specily any other category of ruilway

tall in any of the Departments of the Indisn Ratlways who shall be weated as ‘Excluded” on the consideration that such
stall are available on call

-

plaE—

! Ena Lor determuining clissyicalti servanli

(1) Contiwous  All employments of Railway servants except those excluded from the purview of the Hours of
Erployment Regulations are assumed to be 'Continuous’ Therzafter, an the basis of factual job analysis the employment
vy be cusaified eiihor as ‘intensive” or *cssenially termittent’, as the case may be

(2) Intensyve : The two imporiant (ectors in Geclanng an employment as *ntensive” under Clause (d) of Section
130 of the Act are ~—

(1) swenmows natuze of tse work tending to cuuse mental or physical surain; and
(i) Continuous epplication to such work with litUe ot np pesinds of relaxation

Explanation 1 : The term “continued concentration” in clause (d) of the Section 130 is intended to convey
that the sttention demanded of the Cailway canvem concemad for s particular astiree of 1oh should he exclusive
01 to allow any other thought or idea 10 enter the mind and must be of such Aafure as to cause strain (physical
or mental or both) upon the Rajlway servant concemed as 3 result of continuous application to such work over
certain period without reasonable penods af respite, Thus, having regand tu the entire period of duty and
sature of work, the prescribed authonity shall, before decluring any cmployment is ‘Litensive’, satisfy iself
that the above factors are presen: in the Job concared In olber words, the prescribed nuthority shall consider
whether the job is of such a character that it demands continued concentration without any reasonable periods
of relaxatian, ’

Explunation I1: Factor (i) shouid be considersd to have been satisfied where the peniods of reat, Inaction or
reimation 4o not aggregate 4 hours or mors in 2 cvele of 24 howrs o one hour or more In 3 shift of 8 hours

(3) Esscotially Intesnuittemt

Tlhie work of an employss s 10 Ge regarded as “essentially intermittent® if his daily duty hours which
should be assutned to be twelve hours per day include—

(4 onc pessod of inaction of not less then o0z haur, o two such periods of not less than half an hour each,
and

(®) vanous penods of inaction including the period of inaction specified in Clause (a) aggregating 50 per
cent of more, dunng which hie is not generaliy called upon to display cither physical activities or sustained
attention. v

NOTE : In assessing the work-load of the "cssentially intermittent” classification in accordance with sub-section (b) of
Section 130, periods of inaction of less than § minutes shall be tgnored
# Fisation of bours of wark —

The bours of work of a Railway servant as per roster (hereinafter teferred 10 a8 the rostered hours of work) may
be continyous or may have shon interval for rest, or breaks due to exigencies of service or deployment.

(1) Subjeet to e linut specified in section 112 and having regard to the requirements of the service and the
witwre of work, the Railway Adminisiration shall fix the normal rostered hours of work for the vasious categories of
railway servants in the manner indicated in these nules.

(2) The rostered hows of work of Railway servants shall consist of —
(1) standard howrs of duty,
{i) additional bours 33 may be prescribed in the case of certain calegories classificd as essentally
intermittens; and _
{ity) ttmcrequuvdmdopmpmorcomplmmmywmtwhummmouwhouemqﬂndwbnnh
WOTK.

(3) Tholtm:dhomordnty!ordiﬁmchuucfenphymo(hﬂnymmduﬂbcumdc:—

{a) Intensive s 42 howry a week,
b} Continuous 48 hours a week; and
(c) Bssentially Intermitient b 48 hours 8 week,

5¢4 GlJos-5
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(4)(a) Raitway servants baving essentially iotcrmittent class of cmployment shatl be catied upan to o
rule 8(2)(i) additional hours 85 tndicatod below — . upan 10 work as per

(i) Gatemen "C*, Carctakers of Rest Houses
und Reservairs et , Chowkidars and

Saloon Attendants

{it) Railwery servants posted to work in 24 additional
Essentiaily Intermittent employment gt hours per week
road-slde stations and provided with
resldential quarters within 0.5 Kms. from
ieir place of duty

A1) Hest of the employees posted to work in —12 pdditional hours
Essentiaily Ltermitient class of employment per woek

(b) Such additional hours of work shall be reflecied in the duly restess of the Rallway <rrvawits concemed.

_ (5) The time required by vanoos categories of 21aiT to do preparutory ot complementury work oc both, which
includes the work of handing over and taking over charge, must necessarily be carried out outside the limits laid down
for genernl working of en establishment, branch or shift and shall be determined by means of job analysis of such work
inrespect of represeatative posts in respective categories

_ (6) The time determined under sub-rulce(S) shall be added to the standard hours of duty of the staff in all the
varous classificutions subject w maxinmm lhmit prescrived beiow —

(a) when cmployment is inlensive . 3 hours a week,
(b) when emplovment is continwous . 6 hours 3 week;
(¢) when enployment is essentially imtermitiens —
(1) Gstemen 'C’, Caretakers of Rest Houses and Reservoirs, Chowkidars, Saloon Amneadas and
1bose posted at road-side stitions and provided with residential quarters within S00 metres from

their place of duty e 3 hours a week,
{it) Railway servanis other than thase mamioned in
sub-caiuse (i) = < A huwrs 5 weeh,

) The Ume required for prepormiony o complementany work by the running sl chall be deamed 1o be
< hours s week

NOTES: (i) Whero the Ume assessed [or doing preparatory of complementary work is under 15 minutes per day, the
sune shall not be ireated as duty and shall not be exhibited in the roster.

(i} In the case of empioyment of a ‘cominuous’ nature, the time assessed for doing "preparatory or
complementary wock between 15 minutes and less than 45 minutes per day should be treated as half an
hour's work and such lime between 43 minutes and one hour per day should be treated as one hour's
work

(i) In the case of intensive and essentially intermittent categories of employment, such time assessed between
15 minutes and 30 minutes per day shall be treated as haif an hour's work
(v} The Ume assessed for the work mentionsd in Note (iif) shall be reflected in the duty rosters of the copcermnad
railway servants,
(v} Tetal hours for preparatory or complementary work of both shall be so fixed to ensure that the overall duty
hours do not exceed the limits prescribed for respective classification in Section 132 )
(3) Where Railway scrvants are required 1o perform split<dity, such duty shall be subject to the following
conditions, namely - —
(a) The spelis of duty shall not exceed {liree and 1be numbcr of breaks shall be limited 1o two,
() In the case of an eaiployment of ‘tontinuous’ nature, the milway servant whose place of residence 12

beyond 1.6 kilometers fram the place of duty. seven howrs of split-duty shali be treated as equivalent (o
cight hours of normal duty, '
(9) While preparing rosters, ‘long en’ or “thort ofl" shall, sccordingly, be avoided
(10) Where, In accordance with the provisions of sub-section (4) of Section 132 or sub-section (3) of Section
133 and in the circumstances mentioned therein a Railway servant is called upon by an order of temporary exemption
made under Rule 9 below by the competent suthority to render duty beyond the houss of work fixed in accordance with

the foregoing sub-nules or beyond the hours presaribed in Sub-secti-= =1 (1), (2) and (3) of the Section 132, it shall be the
duty of the Rallway scrvant concerned 1o render such extrs horys syduty.

=1 L=
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v L o make \emporniy excmplion —
(11 Subject to the provisions of subesection (4) of Section 112 and of subescction (3) of Section 113, Head of
% P,m!u.uf Aduirustration may by otder i swriting mohe temponin exemipiion of sy Railw iy servant of cliss or Rajtway
sorvants Fem the provisions of subssection (1) (21 amd (3) of Section 132 ind sub-secsion (1) and {2) of Section 111
3 (] 'I]ic Heud of Ritbway Adiniessirstion iay by order i writisg delegate bis powers analer sab-mife (1) 1o nny
ailice: subordinate to him asd whom he may decm fin 10 exereise the povwers

c:’ i1 A copy of every order of deleganon made under sub-nule (2) shall be sent 1o the Regianal Labour Co miissioner
concam

10 Pringiple of aveoying aud phvinest of overtime allowyng:

(1) Where o Rptlway servant (2 tequired 1o render oxim bours of duty hevond the sosterod hours Tived 1
desintdineg witl mile X or beyond the limits specified far differaan clisses of Radlway servant uader section )32, he shall
e paid ovenine for such extra howrs of wark, suttject (o the principle of averging ns specificd i sub-nute (2)

121 Asargiog shall be done by averaging of the hiours of work over the avernying periods us specificd wn Scetion
112 which has beew adopted Lo provide a reasonuble measure of olasticity ss cssenlin! in railwiy working for cenain
classes of Rallway servants and it shall apply to—

140 running staff,
1) operatmy stafl,
ikt sl workers, and
(vy those other Railway senvants whiose wark s connecied with the work of any of (e categones of Raillway
servanty mentioned in clavee (1), (1) and ()

Subiect 1o the provisivos contatned Wi sub-section (4) of Section 132, pavment of uvertimie for excess hours of
wotk shall be mode as under ~—

(1) For the excess liours of work reidesed by o Ratlway servant between We ltmits of presenbed rostered
hours of work and the hours presenibed W Section 132, dunny the relevant averaging period, paymion!
Vit be made o 188 Umies 1 sidinins taie of s and

s For the exgess hours of work rendared bovond the (imits preseribed in Section 112, payment shall be mide
a1 twn tisnes the ordinery file of pay

01y The fhwurdy rare of ovenime shall be warked ong an the bnss of rostered hours aver the televant averaging
prened ug under —

{sr Hourly ne ol mmw . 130 of montily
Pay (for stff No. of hours ordinary mte of
soverncd by of work in the averaglug vpay
Avergping Prin- peried
ciple)

i) Howdy rate of pay | . 1730 of monthly
(far those not No. of dally rostered ordinury rate of
govemed by hours of work v
Averuging Prin-
siple

The particutars of all extra hours of work doue by a Rullway servant beyond the prescribed rostered hours of
thity shall be recorded in a register 10 be mainiained in Form "4 appended 1o these miles by the officer suthorised in
this behall by the Head of the Railway Adunnistration
12, Eenodical Regp ~—

(N Muilway sorvint whose eomplayment is biiersave or Continnons shiali be grmted, every week commencing
o g Sunday, rest of pot less than thiny consecutive hours and those whose eoployment is Essentully
Interminent, shall be granted rest of not less than twenty four consceutive bours inchiding a Tull neght

(2t No Ruilway Seevam classified as lipensive, Contmmnaus or Essentiptly Intermittend shall be culled on duty
eSS one has had o cost of nol less tan 12,108 consecutive bours respectively after compicuon of the
previous tour of duty Suchress shull be given as for as postibis theough the employment of rest givers and
thie sest givers so provided shall be separate far Continvous and Essentlally [nteemittent categorics

(M Locomoltve ar traffic rnaing stull shatl be grasied, wach manth a rest of atleagt Nve periods of not less
than swentvdwe conseestive hourseach, or 4 rest of atleast foar perinds of not bess than ity conseonfive
St ok e Bsding o () gl The Leurs of work far this purpoce chinth he cadealued fron “signing
o 1o ghonge ofy

Sée€utay
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W The locounciive ind rattic ranaing st shiall oot noesdly be away from headguartess for more ian
s o fome dayk i shicteh and the peisedsc iest for such sff shall be given @ headguariers. Rest at

. besdguariess shall ahwiy € nelodde 2 oight in bed, snd as far us possibli be once in every ten days

(51 Stalf on duty In tussang trains, other than lecomotive and tralfic running siaff such as Travelling Pas
Clerks and Caterigg S1F wirached 1o Restavsant Cars shall be wiven penodic rest on the scile and 1 (he
nct Lud dosen for e locomotive and walTic rmnaing stafl Somse pentton of the penndic rest iy
loswever, be gaven away from their beadquaners having regard to theie length of ps

for - The warking hours and peniedic 1est of mwanine sialf, other than (hose who wre govened by the Factories
Act shall be repulned in thc same munner gs tiose of mnming staff

(0 o accondance with Slause (1) af sub-section 12) of Section 133 of the Aci, the Hend of e Railway
Admnistration may, with the paor approsal of Ihe Mmistry of Railways. specify (1. vmegories of railway
servants 1o wham the pertods of rest on stales less than those laid dowi under sub-section (1) of the said

scution can be presoribed
Cotpensalory pucinds of rost—

No railway seevanl e respect of whom an exemspuon has been nude under nile 9 shall be required to work fot
varg it fourteen davs without 4 penod of rest and shail be provided with comgaisiioeny rest within this period

PART-IN

S THORITIES TO ENSURE PROPER IMPLEMENTATION OF THE PROVISIONS OF CHAPTER X1V OF THE
ACT AND THESE RULES
4 Appdin _Supery,

The supervisors of Ratlway Labawr shall be appointed by the Ministry of Labour. The manner of their appointiient
oubihe cducanonal quuitlications ctc | presenbed lor the purpose will be us iutd down by the Ministry of Lubour from
Hne 1 hime
' Daaplay of robes and notices-—

Every Rbwiy Adwinistration shull display w o conspicutus plage—

a1 wherethe rdway seev s work, notices spectiyving the classifization of emplovinett of clway servants;

e daratian of their hours of saplusinzal, then pennd of rest and rosters, amd
by in cach station or vther esiablishinent a cops of Chapter XIV of the Act and these sules in Eaghish, Hindi
and 1 locul lingunge
Foo Annual Reting — ¥

Every Railway Administration sl send esch finuneial yesr a retum in Form 'B” oppended to these rules, o us
10 reach the Regronal Lobour Commissioncr not lates thun the §51h day of May following the cod of the Nuancial vesr 1o
which it relotes

PART-IV
RESIDUARY POWERS

b Bower 1o maks modificution iy spaciil cases —

(4 Notwithstanding anvdiing provided in these Rules, where, i the interest of efficient warking of the
Ratlwiys, there are cerfin conditions of spesial asture necessitming an Immedinte modification of iy
conditions Lud Uosen wndar these mifes 1o suil losad conditions, such madifications which ire vot nconsisian
with uny provigiens of Chapter XIV of the Act may be elffecied with prier approval of the Ministy of
Railways

(2) A copy af eact such todificanon shail be sant 1o the Reponal Labour Canunissioner concermed

8 Wy Radlway servam is ndversely aficcied By sy such wodifeahion mnde nnder subeaule (1), hie may
prefer annppeal before the expary of U0 das s from the date of affecting such medification te the Munistry
of Ratlwavs whose decisian thereen shall be Minal

PART-V
KEPEAL AND SAVING
iA The Wakway sorvams (Hours of Employment) Rutes, 1941 and any orders issucd thereander in so far as ey
e mconsistent with these mules, are herely repealed, provided that
{1 such ropeui shatl nes affess dic previvus aperation of the ssid mies or any owders rude o dnytiing dune
ar any pctiun tnken tiersunder,

(23 nething m thiese rubes shall be constinied ws depriving any person 1o whoin thess miles apply, of any nght of
appaal whnch had secred o b ander the mtles o orders in foree before the connmencemen of e niles
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(4 awappeal pending at the commeacement of theve quios against e order minde hefnre such conmencetnent
shitt e considersd and ontors thicreon sbnl e sodle by acvordance with theve mies as i such orders were
e and the appeals were prefemea nnder thsss mics
(4} as from the conunencement of these riles any appeoai-or applicsiion far review sgajnst any ordess made
befors such commencoment, shall be preferred o snade under thiese miles as if such arders were mads
inder these miles
|File No. E{L.L)200 ’HER/)|
> VN MATHUR, Secy Railway Bowd
Footapte — The Bailway Servants (Hoors of Employment) Rulex, 1961 were published vide G 8 R 40 dated 6411907
and amended vide G S.R. 431 dated 26-1.77

FORM A’
1See Rule 1)

REGISTER OF EXTRA HOURS OF WORK—REGISTER PRESCRIBED UNDER RULE 11 OF RALLWAY
SERVANTS (HOURS OF WOKRK AND PERIOD OF REST) RULES, 2004

Station
Diviskan

5 Nee Maomh e ang Designavon Classificouos Rae  Bosiered Actunt Extra

A Futher's hncusve ol lrries hours Hours

dine name Continmons Py Worked

oveantime Essettiially

wirked hntermittent From To From To

h (2) ih {4) (% (6} (7 (%) (9%
Heauson Cumpulsory rest Nunsher of Hewasons for Signatureof  Amount of Rewarks
lor gramned hours for graaling subordingle  overtime pirid
wotking which over- LEMPOIary inchurge and date of
eI tine gayable exenpion priming payment
hours under 1eciion exemption
13204 and under mies
Dale From To 133
I 11y (124 RE (1d) (13 6y
FORM 'B’
1See Ruie i6)
ANNUAL RETURN FOR THE YEAR ENDING 31t MARCH i
Intensive Continuous
SNo,  Nameof Total No of Runuing staff Other than
Raibwny Raihway Ruiming siafl
SELVALLS
cmipdoyed No Peroent No Percent No. Percent
by i &l 4} (9 i) (7 (K} ()

,...\3_
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278 THE GAZETTE OF INDIA  MARCH $ M0SPHALGUNA 14 1926 [Panr H—Sac 1))
Essentially Exchuded
Intermitient Nupery iy Employed in Chber
custideaial
Pty
No, Forcens No Peroont No Percen Nu Percen Rematks
(1) (1 t12) (13) (14) (15) (16 {1n (1%
Mlice Signature af Head/dncharge
Date Railway Administmation
Ta (SEAL)

The Regional Labour Comnussioner (Central)

-1 g....



