® 3Fes e AR HaieE 3w sfEar .
M R TR (X HAFTrd) $T 3UHHA

e ke afEN Dedicated Freight Corridor Corporation of India Limited
A Govt. of India (Ministry of Railways) Enterprise
No. 2020/HQ/Admin/RTI-925 New Delhi: 07.01.2021

Sh. Dinesh Chaudhary
UP

Subject: Providing information w.r.t. Original RTI Application received under
the RTI Act.2005.

Reference: Your RTI application dated 23.12.2020 received through DOPT.

Information, as obtained from the concerned record holding office is, provided
herewith as under;

S.No| Point| Information Information provided
No. | sought for
| [ 1 Refer the A copy of DFCCIL calendar for the year 2020, is attached.
4 2 original There is no specified format laid down for claiming
application National Holiday Allowance and National Duty Allowance.
3. 3. dt. Extracts of HR Manual and Circular issued in this regard
23.12.2020 are enclosed.

Hope the above information is complete and satisfactory. If not, then you can appeal

within 30 days of receipt of the letter to the 1st Appellate Authority whose name and
address is as under;

Ms. R. P. Chhibber
GGM/Administration DFCCIL,

5th Floor, Supreme Court Metro Station Building,
Pragati Maidan, New Delhi-110001.

DA: 08 pages

(S.K. Roy)

Dy. G.M/Admn.(PIO)
E-mail: skroy@dfcc.co.in
011-23454707

Tofige e FiaRe FEteaaiar aw ;, i F18 427 2aa AT sivtem, 78 Resft 110001 -
Regd. & Corporate Office: 5* Floor, Supreme Court Metro Station Building Complex, New Delhi-110001
Tel: 91 - 11+23454700, Fax No. 91-11-23454701 Web :www.dfccil.com, CIN :U60232DL2006GOI1155068
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First Long Haul Trial Run of 9000 Tonnes Freight Train in

New Bhadan-New Khurja Section of EDFC

Rail Fiyover (ETMJ-4) in New Bhadan-New Bhaupur Section of EDFC

Arrangement {1x82 M Long (850 T Girder Weight) +
1x87 M Long (685 T Girder Welght} Each for UP and DOWN Lines]
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Buddha Purnima
Id-ul-Fitr

1 August  Md-ul-Zuha (Bakrid)
jusl  Janmashtami

sl Independence Day

Guru Gobind Singh's Birthday
Lobri
Makar SankrantiPongal
Basant Panchami Sri Panchami
Gury Ravidas's Birthday
Swami Dayanandz
Saraswall Jayanti
Shivaji Jayanti

¥ Maha Shivaratri
Holka Dahan/Dolyatra
Hazarat Alf's Birthday
Chaitra Sukladl/Gudi
Padeva/Ugadi Cheti Chand
Easter Sunday
VaisakhiVishu
Mesadi/Vaisakhadi (Bengal)/
Bahag Bihy (Assam)
Guru Rabindranath's
Birthday
Jamat-Ut-Vida

1d-2-Milad (Birthday of
Prophet Mohammad)
14 Noverver Diwall (Deepavali)
30 Wovember Guru Nanak's Birthday
25 December Chrisimas Day

Raksha Bandhan
Jsnmashtani (Smarta)
Parsi Now Year's Day/Nawraj
Vinayaka Chaturthl/
Ganesh Chaturthi
Onam er Thiru Onem Day
jober  Dussehra (Maha Saplami) (Addl)
lober  Duszehra (Maha Ashtami)
(Mzha Navmi} (Additional)
Vijayadashmi (Bengal, Keralz)
Maharishi Valmiki's Birthday
04 November Karaka Chaturthi (Karws Chouth)
14 November Narzka Chaturdasi
15 Wovember Govardhan Puja
16 Movember Bhal Duj
20 Movember Pratihar Shashihi or Surya
Shashihi (Chhat Puja)
24 Movember Guru Tegh Bahadur's
Martyrdom Day

24 December Chrisimas Eve
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* Dedicated Freight Corridor Corporation of India Limited

A Government of India (Ministry of Railways) Enterprise

Corporate and Registered Office
5" Floor, Pragati Maidan Metro Station Building Complex, New Delhi - 110 001

Tel.: 011-23454890, Fax: 91-11-23454701 e CIN: U60232 DL 2006 GOI 155068

o z www.dfccil.com
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Dedicated Freight Corridor Corporation of India Ltd.
A Govl. of India {(Ministry of Railways) Enterprise

No. HQMR/Perks & Allowances/Pi]

Dated 09.09 10

Circular Né* 23 12019

Sub: Revision of perks and allowances other than basket, lodging charges, daily allowances
and lease accommodation ceiling fimit as per 3rd PRC in respect of Board level and
below board level executives of DFCCIL.

uuuuu 0 R 2

Competent Authority has reviewed the following perks / allowances/ reimbursements being granted

to the employees { regular/ deputationists) and have approved the revision of the same as shown here

under:-

1. Hard and Soft furnishing;

Recommended by NRC

Category

BB R R

. DGM{E5)

Rs 100000

E4-E0

Director : e T T
(o EDED S ___Rs. 2250007
JGM (E6) R, 125000

i}  Employees will be eligible to purchase any household items like, A/C, Inverter, Muiti-
functional printer, Heat convector, Fumiture, Television, Carpet, Mattresses, Curtain,
Refrigerator efc. : ;

i) Regular employees are enfitied to two times in their whole tenure inciuding the period of
deputation with a minimum gap of 5 years between the two purchases.

i) - Five years period for next purchase is to be counted from the date ot first purchase of any of
the fumishing items by the employee including the period of deputationfextended period of
deputation. : :

iv} Deputationisis will be entitied to the furnishing reimbursement once in their tentire.

v) Where an officer on deputation takes permanent absorption, he will be eligible for the next
purchase only after a gap of 5 years. :

vi)  The depreciated cost for the above items will be 60% for the first year, 40% for the second
year, 20% for the third year, 10% for the fourth year and nil for the fifth year. If an officer is
leaving the organization, he/she will be allowed io purchase the items at the depreciated
value indicated above. The existing cases, if any, will also be dealt at mentioned rates.

vii) At the time of leaving the organization the employees will be allowed to buy back the items

at the depreciated value indicated in item (vi) above without GST.

viliy The official (GM and above) who have already availed the furnishing allowance as per the
existing rate may avail the difference between the existing and the revised rates.

ix) The existing pending cases will be dealt as per the aboye policy.

Regd. & Corporate Offics : 5th Fioor, Pragati Maidan Metro Station Buikding Complex, New Delhi-110001

Tel. : 491-11-23454700, Fax : 011-23454701, Web : www.dfecil.govin CIN : U 60232 DL 2006 GOl 155068



2. Reimbursement limit on entertainment Expenses:

_Gfgéé ' 2l : ; ?raposed iimfi for DFCCIL ]
Jr. Manager/Asstt. _ w .
MangerManager (E2 E3and ii& 15001 i;ereccasmn sub;aa% i a maximum of Rs. 20,0004
- ety s g ._ : TS ; BT t A * R '.‘ i
| .QGM 1JGM ( £5 an d ES) ;{Sa 40@@; par oceasion snshgeﬁ:i i*’t a maximum of Rs. 50,000/
. i (/-
AG&%} {E?} . | ?i 7500/ per f::»c;zas:sn @:u%}gect toa maxamum of ’Rs Q{E oy
| | 'Rs.10,000/- per occasion sub;em o a maximum of B
G (CG‘W A Eg L 120000/pa. ' LEE
PRI Rs.12,500/- per occasion sab;ecr fo @ maximum f}f Rs.
__ E-D!EG%JCGM , 1 50,0001-p.2.

This will be reimbaraeﬁ on submsssm c¥ the bilis, subject to ceil mg
3 The fniicwmg exm%ng aiiawances are to dispaused with W. e f 81 09, 291§

-k News Paper Aimmse«cm Empiﬁyeezs
‘B. Sumptuary-CDA employees 25
C. Annual grants for technical 3ouma!f3\éagazme {EDA

- D. Club membership {Reimbursement of memt}ership fee for eiuhimmﬁesﬁ.m{ary}
~ E. Children education allowance

BEe 4. me&ssionai updaticnr‘axﬁucaiion aiiowame (paﬁ of basket in lQA} ?hqs aifmwance is payable @
15% ef the riemse{i pay in 7th CPC for CDA empl oyee SW ef 01.09, 2&19

= 5 -Tmzspart Miawance{paﬁ of basket in I{}A) In case of demiaﬂomsts (GDA scale) the revised rates

~ of Transport Allowance notified by Govi. of India (Mmtstzy of Fmance) il be g;ayabie at the following
- rateswef !!912(31&‘3~ : : : ' '

: mei e 'Em@ieyses posted i inX8&Y cities as | Empioyeas mstad in ali a&har places
T D lage  Ministry : .
Finance(O.MNo.21/5/2017-E.1i(B) dt. ?.
o | 7-2017) _ e
| 9and afbove Rs. 7200 + DA thereon o fi’s 3600 + [3;% thereon _
e e Rs.3600 + DA thereon  Rs.1800+ DA thereon
1 aad g o R’s 1350 + Ds‘& z?:ezrean = Rs 900 + QA ﬁ;erem :

= The other conditions for grant of ”E‘raﬂspori‘ Aﬂowame wsi be as per Msmstry ﬁf Finance,
' Gavamm@nt of india ieti&r No. 21/5/2017-E11 (B ) dt.7- 7= 2(}?”? :

: '76_;. .’Maai ﬁ\i%@swsme {Outdoor Treatment): The M@dxc:ai Aiitswanée' for Cm‘ employees

~ {(deputationist) is revised from 4% of BP to 7% of basic ssay and di@pensed with electricity
e aémwancewafm 092018




The aﬁowanae s aﬂmssmﬁm on reambursemem bagzs ie. cm subm;ssien Gf biiésf cerifﬁcatiart on

- meﬂthty basis.

5 Rmi‘sad Basket of a iowam:as under Caie%eﬂa A;:p%mb for EQA emplnyees “fhe fimit of
outdoor medical aliowance in the basket of allowances for IDA employees of DFCCIL increased from
4% to 7%. This allowance will be a&mzsszbte on reimbussemeni basis.
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DFCCIL Monthly rental .ceiiing for ’fhirdf‘%ﬁy .

in Rs.
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 Note:

L 8Bh 4 % and 1.6% of the empieyées basic pay wil be added to the base lease raleto

- arrive at the maximum lease entitlement of the emyee The amount so arrived is o be

rounded off to the extent of next 10 in case faf R&S and ahove and fo pmmas 10ifitis

less than Rs. 5.

2. Rent recovery will be @ 7.5%, 5% and 2.5% z}f the Basc pay fcr X, Y and Z class cities

respectively

. Lease rates sézéi | be revised to the extent of an mcrease ef @ 3% annually on 1st July.
. In addition to the above, base iease rate shall be enhanced to the extent of 25% for main
areas of Delhi (A, B and C categories of colonies as per Delhi Govt. notification).

5, Tax on housing perquisites value will be borme by DFCC!L@ average tax rates as per

Income tax rules.

6. The concept of sétfa«lease has been withdrawn, The employees who are owners

 (fuliy/partial) of the property will be e fgxbie to draw HRA aniy AI% et?aer pmpemes will be

treated as 3rd party lease.

' 7. Alithe employees having LeaselSeif Lease already in mmranen may continue zha same as
~ per current ieam raies as wei! as rate of remery tti ihﬁe exp:ry ef the czmﬁt Laase

’ﬁ Hsgmbummm of ex;:ensaa tawards purehase e!‘ lmtru;ments mebila 1 Lam}ﬁﬁa)

Catagory : " Rateloncem2yoars) |
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~ DEPRECIATION: Depremaim {82,&91 @ 47.5% pa, 5% being scras ta’ 'Be pafﬁ by‘ the concerned
employee to DFCCIL This is inclusive of GST Thfs will be a;zpiseaj:a;e on me purcha&e of mobile
mstmmnts under fewsed raie wef 01.01. 19 < i iy

12.Brief case:

Categmy : T e Rev:sedra{e(mmeinzyem) i_n Rs.
(EDE9Y el e 900
- 1 GCGMs(E8) Eas e LR PR :999{3' e
. EeEn SEToaE e m-)
o GG&S‘:(E@ e 5000
'.Aﬁéfdngr8~3}&f§~2} el i T R
- | Sr. Executive (E-1) s e I
| Executive (E-0} e - S o Teees T
= BeiewExeautzyes_{!\é1--.&&337}_{&0} S e RS

- Gmup Gmrs% Mamger]ﬂﬂuﬂ
tﬂm to:
M!B | : e

DirJOP&BD, Dir. ff*m‘ra Dir. /2P, Dir. !Fm & CVE}
_EDstGMsi{SMsiAGR%s s
- All CGMs ~ for information of all empiey&es wmng umﬁ&r them
Company Secretary < .

Notice Board.
- -AMJ ”}’ fer p acing on uf;tranei
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____HR Manual of DFCCIL

beallowed, as per following ceiling (This s partofbasket in IDA pay structure):

Level No. of Clubs/Sports Club / Maximum Amount to be
Institutions for which membership reimbursed annually
can be reimbursed (Rs./per annum)
GM and above 2 5000
AGM/JGM 1 2500
DGM/Mgr/AM/ 1 1500

b)  ForNational/International Institutions/Societies ofreputeas per IR Policy:

DFCCIL has adopted the Indian Railway scheme of reimbursement of Membership fees/
Subscription fee for National/International Institutions/Societies of repute in terms of Railway
Board's guidelines issued vide letter No. E(G)33FEI-4 dated 29.04.1988 and list of 77 National
Institutes and 54 International Institutes and further amendments issued by MoR from time-to-
time. Accordingly, the entitlements will be as under:

i) Officers of DGM and above level shall be permitted to become member of five
National/International Institution/Society including maximum 2 international institutions
and shall be reimbursed with 90% of the membership/subscription fees

i) AM and Managers shall be permitted to become member of two National/International
Institution/Society including maximum one international institutions and shall be
reimbursed with 90% of the membership/subscription fees.

5.  Brief Case: The employees of DFCCIL will be allowed reimbursement of the cost of Brief case as
per following scale once inthree years:
Level Amount (Rs.)
ED/GGM/GM 6000
AGM/JGM 4000
DGM/Mgr./AM 3000
Sr.Executive 2000

6.

Birthday Gift: Employees are eligible to birthday gift every year. The amount of gift will be
limited to Rs. 750/- per person. Besides, greetings card and sweets etc. worth Rs.250/- may also
accompany the birthday gift.

Reimbursement of expenses for Residential Telephones/Mobile phones/Broad Band
Connection:

a)  Employees will be entitled for reimbursement of following expenses for residential
telephones.




HR Manual of DFCCIL

Level Entitlement for call charges Instruments
(Project offices only) (Both for Project & CO)
Landline Broadband Mobile Landline Mobile
(Every 3 yrs.) (once in a year)
ED/GGM/GM 2500 5000 6000 15000

(voice + data card)

AGM/IJGM 1500 2000 3000 10000
{voice + data card)
DGM/Mgr./AM 750 500 750 1000 5000
Sr.Exe./Exe. 500 Nil 750 500 2000
b)  Inorder to enable greater flexibility and optimal use of the communication network, for

the employees working in the project offices, reimbursement (on submission of bills) shall
be made by clubbing the charges for Landline + Broadband + Mobile usage taken
together, without altering the existing limits. The charges being incurred by the company
towards USB modem for mobile broadband provided to the officers shall also be included
to keep the clubbed amount within the existing ceiling. (Inserted vide HR's letter no.
HQ/HR/3/Tele.Reimb. Pol./7 dated 12.1 0.2009)

¢)  For the employees in the Corporate Office a combined amount, as indicated below,
towards expenses on Landline + Mobile + Broadband usage shall be paid through salary.
Level Amount

(Rs.)

ED/GGM/GM 5000

AGM/IGM 2500

DGM/Mgr./AM 1500
Sr. Executive 1000 4
d)  The price ceiling for mobile and landline instruments are indicative only. The individual

price may vary subject to his/her total expenditure incurred on mobile and/or landline
instrument limited to the total costs for these two instruments.

8.  Furnishing Allowance (Thisis partofbasketin IDA pay structure):
Aliemployees in the grade of E1 and above are entitled to allowance for hard and soft furnishing
@ 10% of Basic Pay + DP per month.

9.  Purchase ofitems for office at residence:

a)  The following level of officers are entitled for reimbursement of expenditure incurred for
purchase of items for office at residence, irrespective of the price for individual items,
withinthe amount ceiling indicated in the table below:

L Level Amount Ceiling (Rs.) Items
Air-Conditioner, Inverter,
Multifunctional Printer, Heat
ED/GGMs/GMs 72,000 Convector, Office Furniture,
Television, Curtain, Carpet.




