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POLICY/100  Dated: 09.10.2023
. Circular No 36 /2023

Sub: Modification in Promotion Policy
Ref: () Circular No 64072020 dated 16.10.2020
ti) Circular No 0372021 dated 17.02.2021

Board of Directors (HUD} in their 891 meeting held on 20.09.2023 has approved
following maodifications in DFCC IL's Promotion Policy -

1. Minimum Residency and Formation of Panel
‘ - Existing ;mlxgy Mcadzfimtmn in Policy
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Formation of panel from E4 o E5 & E7 to IR will be as per seniority from amongst
the employees who obtain the qualifying marks as per the prescribed selection

criteria,
2, Relaxation in written exam for reserved categories
Provision of 10% relaxation of marks to 5C/ST candidates shall be incorporated
up to 2 level in Promotion policy for non-safety category posts. .
Accordingly, the SC/ST candidates will require 50% qualifying marks i
Professional /Managerial ability (written test) and 50% in APAR. Thus, overall »
qualifying marks ml] be 50% (i.e 50 marks oui of 100) in Promaotional Selechons
(up to E2 level} for posts other than those which fall under salety category,
provided, there is a shortfall of SC/ST candidates qualifying from normal
standards and posts are reserved for SC/ST candidates.
3. Issue of promotion in Secretarial Cadre
In Secretarial Cadre, promotion of eligible employees will be considered up to
E6 level.
4. Periodicity of Promotion Cycle
All promotion tests will be conducted once a year assessing cligibility as on 1+
january.
4.1 Counting of residency period of employees on promotion
The residency period will be counted from the prescribed date, 1o 1st lanuary
every year in case of all promotions.
The above modification in the existing promotion policy will be applicable trom
01.01 2024, Promotions up to 31.12.2023 will be dealt as per existing policy. 110
W,
{IL.S Rawat} ~
Additional General Manager/HR
Email to -
1. Secy to MDD, for kind information of MD
2. Director/Infra, Director/ Finance, Director/ OP&BD, Director/ PP, CVO
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