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HR Manual of DFCCIL

Rule 20. Bigamous marriages

a) No employee shall
spouse living; and

enter into, or contract, a marriage with a person having a

b) No employee, having a spouse livinS, shall entcr into' or contract' a marflage

with any Pcrson;

Provided that the Board may permrt an employec to enter Into or.contract' any

"""t *"-*g" "" 
t" referred to in cltuse (11 or clause {2) if it is sabslled that-

i) such mariage is permissible under the personal Iaw applicable to such
' employee ani the other party to the marriagc; and
ii) There are othcr grounds for so doing'

c) The emplovee who has married or marries' nationiitv, shall forthwith intimale the
through HR/CorPorate OIIice.

a person other than that of lndian
fact to the Competent Authority

Rule 21. Consudotiolr of into,.icatins drinks and druqs

An employee of the ComPanY shall
' -- 

"i--!ii"tr" aUia. bv alv law relating to intoxicating drinks or drugs rn force in anv
' area in which hi miy happen to be for the time being;

hlNolbeLrndeltheinlluenceofanyintoxicatintdrinkordrugdurinsthecourse"' 
"i n,"" ait, .rJ "t.ri 

i"o ttL" due care that the performance of his duties at

anv time ii not allected in any way by the influence of such drink or drug:

", i;i;;;;.;;au.nine arrv intoi'caling drink or drug in a public place:

dl Not appear in public place in State ofintoxication:
ej Not r.rie any intoxicating drink or drug to excess

Explanatbn - For the purposes of thb rute, 'Public Pltce' means anu Place or prembes
-fi"iliG a"a., eu.n'.ilrsiu"lg meant fir members whete it is peflni'ssible fot the
'iiiii * irui? non-members o" gu""t;, bars and restuurants' conueyat$e) to Luhbh
';;;;;;;"";;;;; ;* permitted to htrue access, Luhelher on poament or othen'lrbe'

RulG 22. Suapcnrlon

a) The appointing authority or anv authoriw to which it is subordinate or t}Ie
' discipinary a-uthority or any "authoriry 

--empowered 
in that,behatf bv the

,jl.Ig"*"'r, by general o'"sptcial oidtt ','ty Place an employee under

susPension-

i) Whcre disciplinary procccding against him is contemplated or is pending;

or
ii1 ivhere case against him in respect of any c minal offence is under

investigation or trial-

b) An employee shall be deemed to have been placed under suspension by an

order ofappointing authority -
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