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" | +S+,Ls h'c +}-m{ arqftsm qis iBqr ft.
Dedicated Freight Corridor Corporation of lndia l,imited

(TIr4 TR!fir {r SWFq)
(A (iovt. of lndia l-.nruprises)

HQ-HRoCOpO(HRp)/6/2020,HR-COORD AND pOUCy/219 Dated:01.07.2020

CTRCUT AR NQ {03/?020

Sub: C'reation of Posts and lrolicy for Crew in Operations Phase

l\linistrl ol llailn,avs virlc lcLtcr no. 2()16/lnlr.r/6/.13 elated 13. 12.201(r intor - alia
provitics that (-'r'cr.r'tr'r rutr ttair.t on I)l:(- shall lrc unclrl thc adrlinistlativg control ol
I)t:(l(lll. and I)FC(-ll. has br'en tJircctcd to work out phasc u'ise crcrv requircmc'nt for
D[]C irr tunc r,r'ith thc'proposed sectio:r rvisc courmissioninl; to initiatc furthcr actiorr.

In vicw of the .rbove, thc nt.rttor rvas cx;rntinctl in llotiiil antl kccping iti vir:rv thc
traffic projcctions atrd I [Oirll parantctcrs, Rol) has approlcd tht- clctttion of posts antl the
policv Ior crt'n'in o[rr.'ratiotrs plrasc as urrilt'r-

1. No qf psqtf sanctioncd

Category No of posts
Assistant [,oco Pilot (N5-N7) 13(Xr

Lmo Pilot (80 -tl1) I 3t)6

l-oco h-rspt'ctor- (Fi2-Ej) 86
Crcw (irntrolI:r (li l) 70

'[ otal 2768

Iror inrrrctliattc r'o(luirontont, inrluctjorr of 215 Al.Ps ancl 2-15 l.Ps r.vill bc dont:
through (icpu tation / absorption l'r.om Inrlian I(ailu,at.s.

Pay structurc and distribution of post

[:ivc lcvcl stlucturc n,ill bc thcrr.upto Irl krr nrairrtairritrg the clustt.r as rrnder -

Catcgory Lcvel and pay scale No of posts

AT,P N5(2s000-68000) r306

5r. AT.P Nr-l(28000-110000)

Jr, Captain N7 (2e000 - 91000)

(-aptain rio (30000 - 120000) 1306

Sr. Captain lj.l (40000 - 1.10000)

,

2.1

Prclmotions within thc cluster will gq 5u[rject to cornpletir>n oI residrncv onlv.
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2.2 Process for filling up the posts

a) ()pr'n recruitmcnt u,i1l bc donc (nrlv at onc lovcl i.e. N5 (25(X)0 -
6t1000) (J r.l:xc.Cr.lll) as Al.l,.

b) \\ lrcnevel thcrr-l is rrrl urgt..nt roquir'olr"rcnt of creu,, Railwal'

llccruitment Board (liltli) rvill bc reqr:cstctl to prrovitlt' r\l.l'js fronr

tl.roir pant:l if r:antlirlatcs ar(, avail.rblo.

c) }]or tht: r'cmainin1,, lt:r'els [r'om N6 (Jr. lrxc. Cr.ll- Al..l') to Ii1 (Sr.

CaPtain), it w ill be Iiiled up thrrruglt pt,rmotion.
d) 'l ill the folrnatior'r oi cadrc, tlrc Ps515 aI v;n'ious lcvols wil[ bc filled up

through lmDrctliate r\bsorption/ l)cputertion.

Accordirrgly, tlrt' follou,ing modt' of filling up ol posts at various levels is laitl
tlou'n: '

Category l.cvel and scalc of I'av Modc of lrilling

AI,I., N5 (lr. [xccuti\,(,
Grarlc lll -
(25000 - 6n0oo)

i) By, Direct Recruitment
ii) ln initial \''ears till cadre is formed the

ir"rduction ma.v b0 done bv Immediate
Absorption/ Doputa tion. After \^,hich it
witl bc 100% bv direct recruitment.

Sr. ALP N6 (J r. lixccutive)
Cradc ll
(2rt000 - 80000)

100% by promotion, when cat{re is

formod. 'fill fonnatiorr of catlre, by
Immctliatc Absorption/ Dcputation.

Jr. Captain
N7 (Jr. Iixecutivc)
(lrado l
(29000 - 9l0r)0)

10096 by promotiorl, when caclre is

formcd. f ill fclnnation of cadrc, by
Immcdiate Absorption/ Dcputation-

(-i,tptain I0 (Executive)
(30000 - 120000)

100,"/" by prourotion, when cadre is
formed. 'l'ill formation of cadre, by
In'rmctliatc Absorption/ l)eputation.

Sr. Captain li1 (Sr. llxecutive)
(40000 - 110000)

100% by promotion, rvhen cadre is

formed. 'I'ill formation of cadre, by
lmmediate Absorption/ DcJ,utation.

l,t.tlrl., o, l
t-
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2.3 Qualifications, Age, Medical standard, ctc. for O;:en Market llccruitmcnt at N5

Al,lrs will bt trained in Lr(th svstcnrs (l;lcctrical/ N{cchanical).

2.4 I'romotion

'lhc residencl, l.rcriotl for promotion tti Al,P antl 1,P wi]i be as undcr-

Gradc Promotion frony'to Rcsidcncy
N5-N6 ALP -Sr. AT.P 3 \,ctrrs
N6-N7 Sr ALP - Jr. (iaptairr 3 ycars

N7- U0 Jr. Capiain - (-aptain 3 vears
E0 - I1'l Captiun - Sr Captain 4 years

2.5 Promotion to Loco Pilots

In thc cve:rtualitv of norr-a vailabilitv of Lrro Pilot at I.r0 [..cvcl, M;rnaging Diroctol
mav consitlcr'AI..P (\5 I-cvcl) rvith 2 vttar.s'scr.r'icc in thc gratlc anri 60,000 knr c.xpericncc
on ftrotplatc for pr<tnrotion to thc p()st oi Loco I)i]ots at ll0 t.ci,ol subject to r:onclitions as
nrcn tioncil bokrrv-

4l

Catcg,ory l\'lcclical
standatcl

l\,linimum cducational
qualifications

Age

At.,P/
l:Llectrical/
Meclranical

,,\ l \l;rtliclrltrtion t I'l I ()r coursc compll'tr:cl l\ct
applcnticeship in trados oI Arnraturr. anr-l coil
u,i ntlcr/ liloclrit:ian/ I ilectrtxrics
i\Icchanic/ lrittr:r/ I I ca t I:n1;ino/ I nstrulnr'nt
l\leclianic/ t,'lachinist/ l\4cchan ic tl iesel/ N,lechanic
Niotor Vehirlt:/ lvlilli{,right Nlaintcnani:c
l\trchanic/ i"'lcd-ranic radio & 'l'V/ Ilofrigcration and
,,\ir cond itioning \lcchanic/'l ractor
lVlt:ch anic/.l u rncr/ lVircrnir n or
3 r'ears l)iploma in
,'rlochanica I / Iilcctrit'al / Ir.loclronics/ i\utomobilt:
Iirrgirtr:cling ol conrLrination of variotrs strc;rtns of
thc.sc onginu,r'in11 tlisr:iplincs.
Note - T)cgree in Iing,incclin11 in Iicu ol.tliplonra
l'ill a lso be acccptablc.

.18-30 
t'cars

llelaxation in
UPPCr agc
limit X-lS'l'
- 5 vcars
OllC- - non-
( lrca nrt'
l.aycr - 3
YCa rs
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Suitabilitl o[ such Assistant l.oco Pi]ots to n'ork inclcpcndentlv as Driver (l-occr

I'ilot shall bc pclsonallv ccrtifir:d bi, thc \4 cch att ical / Iilcctrical olficcr (as tlrt'casc

mav bc), in-chargc ol l)olr,cr of thc Division conccrrtt'tl;

Such prornotcc tirivors bc placcd unclcr the supcn'isiotr of a r'lcdicatetl l,oco

Insptctor [or 5 trips or 500 KnTs of clrir.ing rvlriclrcvt:r is t'at lior.

|or sccti()r1s classified as'lihats' such prullotcc tlrivcts nrat rvork rvith a rcgular

ririvcr as'co-drivcr' l.or sevtllt r.la-vs or l0t)() kms ,*t'hichcl'cr is latcr;

l)rovision of lrantis rln training for inclcpcnr.krnt krco clriving tir l)itlsel/ l!lcctrical

l\ssistitnt [,oco Pilots in thcir intluctiou anc{ refreshcl courscs shall be includet] in

thc cor,nsc c()ntont fol thc promotionzrl trairtings.

2.6 l'rocedure for l'ronrcrtion

'I he procotlurc li.rr pronrotion is indicatctl br:lo,'r'-

(a) Within thc clustcr - (l'romotion for N5 to N6, N5 to N7 and tiO to Fil grades)

l)rxloticx-rs llill be rnaclc on thc basis o{ per{orrnanco of tho t'ntplovcc in tht'
i\nnual l)crfolnrance r\prpraisal. AI'All's Ior last 3 r'cars w'ill bc cottsitlctcd.
lVcilihtagc of caclr .,\l)r\ll n.ill br.: of l0 marks. \'lirrinrunr Qualifvinll rnarks fol tht'
promotion w,ill bt,609i, ol:tl.rt. lirtal rnarks.

(b) [rom one cluster to another - (I'ronrotion from NT to L0 grade)

l)romotiolls u,ill bc marle on thc basis of pcrformanct: of tho [lnrplo-vec in
l'ro{c'ss ion.rl/ Nian;r gcrial abilitl, (\.{ritten 'l cst) anrl Al')r\l(s. All the t'mplot'ees in
lowcr clustcr n ith 3 r,ears nrinimunr scrvico will bc eligiblc to appear in tlrc
compctitiYC examinalion.

Nlalks obtained in thc rtritten tcst (conrpu ler-baserl tost) as per the result given b-r'

tht'r'cpulctl tcsting agcr.rcv will bc tabulattrl ukrn13 w,ith marks for APAlls bv thc
Sclt:ctiolr Conunittoc. ,\ l',,\ I{s fclr la st .1 

1,ca rs n,ill bc considcrcd. \tci11h ta11e of cach

,,\['r\l( n,ill ['x- oI l0 marks. l)istribution trf \,lalks n,ill be as undcr -

l'roIt'ssiona l/
Nlanirgorial arbilitl, (lVrittr-.n'l'est)

AI'Alls.

60 {0

w s{-
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lf r\PAR lor J voars arc not availab.lo tht:tr marks will bc distr.ibutctl or.r thc basis of
availabk: APARs. Nlininium Qualifling nrar.ks for tlrt, prortrotion r,r,ill be 609i, each
iu Profcssiona l/ l\{anagcria I abilitr' (!\,r.ittcn 'l cst) arrd 60.,i, of ApAIl.'l-hus, overall
Quallfving nra rks sha Il [x.60']r.

2.6.1 l'rornotion bcyond Ii1 (Sr lixccutive Level)

lor prornotiorr bevontl [., I lct,cl, 5()9i, posts in [2 to ]i{ graclo (ch.rstcr D) sherll bc
fillcd bv diro('t r('cruitrrent. 50i,i, posts in Ir2 tei l:i.l gr':rdc (clustcr D) slrall bc fillocl bv
Prornotion fronr eligiblc t-.r.r.r Pkrr,,rcs in i;()/[l 11r.adr havinll 3 t,cars nrininrulr] scrvicc
throullh cornptti tivc exarlinatiorr.

r\ccorclingll', crcll staff, aftcr r:onrplction of thrcc yo.1rs rcsidelt.v pcriotl shall bc
cligiblc hlL I:2 in \k:chanictrl ancl lilcr:trical [)cp.rrtmcnts.

2.7 Permancnt / mmediate Absorption Policy

Kr:cpirrll itl vicrr tlrr'n.rtulo ol tlrrti(s rrr'runllinll st,tfl. th(. elil;it itlfv r-ritr,ria lor'
absorplirrn in Crcr,r, Ca hgo.r, at various lc'els (i.r'. Ni, N6, \7, l:t). I:l) is laicl clou,n zrs

ttnclcr -

Category Levcl and scale of l,ay Illigibility Criteria for
Permanent/ Immediate
Absorption.

ALP N5 (Jr. Exccutive) Gradc III
25000 - 68000

Iirnployccs workirrg in I,ll t CP
Its.'1900/ 19900-63200 (l,evel 2)

Sr. AI-P N6 (Jr. Hxecutive) Gradc II -
28000 - 80000

hrnprlol,pc rvorking in I']ll I CI' Rs
1900/ 19900-63200 (l"ovcl 2) f<.lr a

porioti of 03 r'cars.

Jr. Captain \7 (Jr. l:xt,cutilt:) (iratlc I

(2e(xn) - 91(x)r))

Iinrplovccs working in PB I CP
I{s24(X)/ 25500-t}l100 (l-cvcl 4)

Captain F,0 (l'ixccutivc)
30000 - 120000

L,mployecs working in PB 2 + CP
"1200 / Level 6 or w.orking in
l.t:vel ,1 (CP 2400) with 60000 kms
of actuaI footplate experience

Sr. Captain 111 (Sr. Ilxe'cutive)
40&x) - 1.10000

linrplovecs r.r,orkin11 in PB 2't- Cl''
I{s..120t)/ 35"1(X)-l 12.}00 (l ,evcl 6)
[ol a pcriocl of 02 r,cars.

Lr."M" ' l l-
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2.8 l)eputation

l'hc r'lig,ibilitv critcria for l)etmancut/ Imml'{i61f i\$5lrrptiolt ft't crcw staff as

rre ntionctl in l)ara 2,7 aL",oYc shall bc nrattc irpplicable itr the citst: of clcput.rtiou.

3. Loco InsPector (Ll)- I'ay structure, distribution of Posts, filling up of posts etc'

3.1 l.evels and l'ay Structure

Iiollo$'ittg pav structul c antl posts iirc lai(l dowll f<x l'oco lnspector -

Category' Level and scale of PaY N() of posts

(i) Chief Loco Inspt<tor
(ii) Sr Chief l.oco lnspector

[2 (50000-150000)

li3 (60000-lu0oo0)

u6

Notc: Llst ot (.1 .l/Sr.(il .l ,l,ill in(:lud. tliii posls of (,'hicl l-.co {trspr:c-Lor (Ct-l), Chiel Crctv

cor.rhrlle r s/ Chii.f l)ou,e r (.ontrollers,/ (-hici'l lattiorr ].oco (lontroliers (CCCs/Cl',nCs/Cl ll-Cs)

'l hcir tlcsig,nation rvill t',c CL I/ Sr.Ct.l, (li.l/Sr.(ll ,l(CCC), (-l.l/ Sr'CLI(C-l< I'(-), (ll-llSr'Ol 'l(C I I (-)'

3.2 Process of filling up of posts of (lhief l,oco lnspector ((iLl) - li2level

3.2.1 ghit,l Loco llspt'ct()r.rvill bc fillctl upr l.rrxn l.oco Ilurrttittl,, si,,1c onlv (Drivers).
'l hcy u,ill c<lntit.tue to rcnain in thc catcgorv/cadrc of Chic{ Loccl lnspcctor'

3.2.2 Eligibilitl' ftrr {illing up the post of (.1.1-

(i) l.,l' (Goocls) at l: L lcvcls or thosc working at Ir0 lcvcl wht> have completed 5

lakh kilomctcrs 0f actual f0otplate dutics (actual (rxrtplate rluties) as I"oco

pilots or havc complctcd 10 vears of actual setvicc'as l-t'rco pilots'

(ii) Sulcctiorr u,ill bo through writtcn tost.

3.2.J r\ccoldinglr', thc followirrg, criteria is Iairl rlown Ior fillirrg up of plrsts o( C--l'l -

(i) I o be filleci from loco pilots through option irl l:il /t:0 hvcl trs pcr thc eligibiliq'

given abovc. Otrcc optcd, they will temain as Cil-t cxrll'.

(ii) Sck'ction will be through \^'ritten oxatnination.

3.3. Promotion

promotiotl in Lgco ltrspettor *'ill bc u'ithin cluster (t12 to tr3) as pcr Cencral

Promotiolt l)olict'.

tN' {l-
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3.4 Pcrmanent/Imntcdiateabsorption

'[']x: critcria [rrr l)crrnancnt/ lnrnrccliate ,,\bsorption of cnlpk)\,(]cs is as urrder: -

3.5 l)eputation

'lhe eligibilitv critcria prcscribcti frtr Pc'rnrarron t/ l nrmcd ia tc Absorption for.CLI as
nrentioltcci in Para 3.-l abovc shall bc ntar.lc applicatrle in thc c:rso ol rlcputatirxr.

4. Crew_Qgp!ro!sr((.C)

4,1 Lcvels and Pay Structure

Kt'cpring iu vit,n,the rcquirontcnt anri thc structur.c of crcw staff, tlrcr.e will be gnly
onc lcvcl of (lrt'w Contr.ctlle r n,ith scalt: of pav as undcr: -

Category Levcl & Scale of Pay
("rou, (,.ontrolIcr', Povvcr (lorrtrollcr,
I r.action Loco Contlollcr (CC, PR(_, 1l .C)

Iil (Sr. Irxe.), ll)A Pav scalc "1000G
I '+0000

Category Level and scale of Pay Iiligibility Criteria for Permanent/
Immediatc Absorption

Inspector (Cl.l)
I .ocr-l E2 flunior l\'lanagor), II)A

Pay scalo 50000-16m00
(i) Irrnplo_r,ccs rvorking as [.oro Pilots
in CI'Its.4200/ 35.100-l l2{00 (l,o,cl 6)

l,cvcl 6 for a pcri0rl of 0.1 vears.

Or

(ii) Irmplovees vr,orking in CP Iis.,1200/
35100-112,100 (l.cvcl (r) l.cvcl 6 for a

pcliod of 0{ 1,oars in I..o.-o Shc.,-1s, [-oco
Production Units.

Sr. Clrief l,rxo
Inspector

I13 (Assistilnt \1an;rg,cr),
lT)A Pa) scalc 60000-
r 80000

lmployees working as Cl-l in PB 2 +

CP 4600/44900-1424ffi (l.tx,el 7).

(,ln41 , 'tr t'
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4.2 l,rocess of filling up thc post of (lrew Controller (including powe r controllcr,

haction loco controller) from Loco l'ilot Category (li1 catcgory)

Out o{ 70 posts of CC/PRC/ lL.C, 25 posts r'r'ill trc fill:d from lll (l'oco I'jilot)

catclpl \,. lhcY n,ill rcrnain in thc catogorv O[ LtrO l)ikrt (l)rivcrs) onlv. I'hev rvill be

inciuctctl on tcnurc basis lor thrtc \.caIs cxtcndable to a nlaximum of [i\e vears. Aftcr

complt:tiott, thet' w'ill rovcrt Lrack k) thoir cadre, i.c [,oco Pilot cateSor\'

4.3. tiligibitity for filling up the post of Crew controller from [-oco Pilot category

(trl category) - (CgPllCn'LC)

[.oco Pilots (Ili]) (a0000 - 110000) ra,ho haVc conrpletctl 75(XX) kilon1eters of actual

frrrtplatc rlutics (actr.ral IoOtplat0 tlutics) as l-tlco [)ilots will be oligiblc for thc cattlgort'ol'

cc/r,RC/'ll-c.

4,4 Iillirrg up of rcmaining posts from non-running category

Ihr: rcnraining posts (45) of cic/Pl<C/'l'l-C nill lrc fillctl lrorn trotr - runuing

category, fgr I\.hich tlrr' cictailul critcria u'ill bc finalizr'd b1, ol']&lll) tl:partnrent, in

consultatitxr r.t,ith conccrncc{ Ilxt.cutivt'Dt'partncnt n,ith thc aprplovalof lvlD.

4.5 I)cputation

tn tho initial ycars till caclrc in l.oco l'ilot is formcti, the induction for'

CC/PRC/ ll-C may bc done (nr dcputatiur trersis b1, intlucting t'ntPlovccs $'orkirlS itl

l,ovel 6 (GI)'12(X)) rl'ith two )'ears' cxpcricnct'.

5. llunning Allowance to Crew Staff

5.1 Allowance to ALI'/,1'

Crpn' st;rfl knorvu as " llunniuli staff" pcrlornt I{unninl', tlutics i c tlilcctll'
conncctctl rvitlr thc rnovuncnt of trairrs rvlrik' cmplovccl ttn mlrving traitrs or ct.t1',ines

inch-rtlin1,, shuntitr;,, cnllittqs turcl t.etu;titt absctrt [t:lr 1on11 pt'ritlr'ls / tlavs fiom

lleadquarters. As such, thc runrritrg staff art' r:ligibk' for runninll alltlwancc u'hich is

proculial orrly to runtring staff keeping in vicw'lheir traturi'o{ tlutitls.

5.1.1 llunning allora'anco is aelrnissiblc to mt'et 'out 0f pockct cxpe nscs' as thr.'ir tlutics

irtvolve abst'nce fnrnr I lQ. Il.tis is catueti bt' n',,tkt,t,, a ttaitl and thc tluautunr of thc

allon,ancc is dctcrrlint'cl b1'thc clistanct'thus rvorkcrl knrln'n as kilorneteragc allowancc

(KNlA). l hey arc not cligiblc lor'l A/1)A.

5.1.2 l{unninp, allou'irtrcc rl'ill bc paid in nature of Kilonrt'tcr;r11c Allorvaucc (KMA) fut'

crerv staff. (Al,l'/ LP). lhu r;rtcs of K]vlA basecl otr llailrl'av ratcs art as undt'r-

\"'rlt.. t\ l-
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Category Ilates of KMA (I'er 100 kms)
(In INR)

Ns (ALP) ,1/ O

N6 (r.P) 39r
N7 flr. Captain) 103
I.i0 (Captain) 520
Ill (Sr Captain) 530

5.'1.3 \{hcn thc tlrivr:r' (ALl'/ LP) is scnt on non-running cluh in administrativc ir.}tcrcst,
thcv rvill bc clil;ibk' Iol norrtt.rl I-r\/l)A. I'ht:v rvill not trc clilliblc for allor-r.,ancr: in licu of
kilomctcragc (Al,K).

5,2 Allowances to Loco Inspectors

[-t.rctl lt.ts;.tcctors whetr t]rcv perl()rm actual foolplatc ch-rties, shall bc paid Kll'{A at
[h('ratc as applicablo to Ir'l lcvel as ultdcr-

Catcgory Il,rtcs o1 K\l;\ (I'cr l0t) knrs)
(ln lNtt)

F.2,1..3 530

Spccial Compensatory Allowanccs

Iirllor.r'in1; Spt:cial (,-om pr.tns;r lorr, .,\llLlu,ancrrs u,ill [.rt: paitl as per Railw.ty ratcs -

Allowance in lieu of running room facilitics

S.No Catogory Rate (lNR)

1 LPlCoods 112
Z I-PlShunting 1"12

3 AI,I", 70

(ii) Shunting l)uty Allowancc

5.3

(i)

S.N<r Category Ratc (lNIt)
1 LPlCoods t12
2 AT,P 70

(iii) llrt'ach oi liost ,,\llon ancc- Iri.u,aLrle as O I A

L*.*1,pw J-

t-



*t0 -

(iv) Accitlent Allou'ancc- [)a1'ablt'at KN{i\ ratcs

(") \!aitinll l)uh' Allon'ance- l]avrrtrle at KNlA ralcs

5.'1 No otht'r spccial allon'aticcs oxc('pt thosc mcntioneti aLrovc' slrall bc

a t1m iss it.rl c.

5.5 ln rr'1iarc"l to National I lolidal' Allou'ancc' Night

A llowance, orrlers w'ill bt' issttt'tl scpara tclr''
Duw Allowance, Overtime

(S.K l'antla)

loint Ccttt:ral Nlanagcr/ l Ill

Copy to -

1.

2.

3,

4.

5.

Sccv k) N1l), for kind information ol' llll)
Dilcctor/ Financc, I)ircck)r/OP&lil), I)ircctor/ l'l)' CVO

LI)/I]D|C, ED/!VI)l;C
OCN{s/ C i\'ls/ (.C\'lsl C N'1-(ixrrtlitr;t tiot.t

(. ompanv Secrotarv


