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Dedicated Freight Corridor Corporation of lndia Limited

A Govt. of lndia (Ministry of Railways) Enterprise

- r-bso & gsr
No. 2O21lHQ/Admin/RTi

Sh. Sonu Kumar
Bihar

Subject: providing information w.r.t. original RTI Application received under

the RTI Act 2OO5'

Rcference: Your onlinc two RTI applications dat'ed 14 09 202 I (Registration No'

l>r'ccr'iii)ii)ziioozs+ a 79s1 'e'ci""a 
through Dol'r portal

I)leaseconncctyouronlineRTlapplicationdatcdl4'09.202l.AsadviserithroughDO})'I.
Dortar on 17.0g.2021, ;;';;;;*;iiir.," a"po"ircd rhc rcquired stationery charges on

)6.os.2o2t. uo*, L'tro"i^i";'-;; ;;i;i""a i'oln-tt'" tot't""]"d rccord holrling oflice' is

attached.

First Appcal if any may bc madc to thc.l'-irst Appcllatc nuthoril'y 
'within 

30 days of

receipt of rcply. Thc "';'-;:i;;;;;." 
a, "aar*" 

ni in" t,it"t Appcllatc Authoritv is as

under;

Ms. R. P. Chhibber
GGM / Admtntstratlon DFCCIL'
iai-rlr""i, s"preme Court Metro Station Butlding'

;;c..i liaidan, New Delhi-l1ooo1'

DA: 13 sheets

New Delhi: 2A.O9.2021

(S.K' Panda)
JGM/Admn'(CPIO)
Mob.-971763681 1

E-mail: skPanda@ dfcc'co'in

.ifinr qa ai'iiz +,r,t liqiqar ra :, nha zi- i7 tz'trz 
'Ti'l: : ::,::l:::;.,

#T#;";;o"l 0,.r.". suprcme court Mctro sration Buitdins comprex, New oerhi-11000'1

Tel: 91 - '11+23454700, Fax No 9ll1-23454701 Web :wwt^,:dlccil'c9!!' CIN :U6O232DL2OO6GOI155068



tzft'
ffihe he 6tfi-st{

NO. TDL/RTI-e9Ol2O2t

loint General Manager
Admn.(CPIO)
DFCCIL
New Delhi

dtlbteieoitHvoitql
ft:7-11r-az{ 6!-9127)*

DEDTCATED FREIGH'I' CORRIDOR CORPORAT!ON OT' INDIA LIMITED

(AN UtlDtRrAKtNc or M NL'TRY oI'81\1Lw0Y-sl

Dated:-24.09'2021

:0562'2850325-225,,E "roi, 
18'rI!!Irdl'r('!("r ( Lo irI

sub':Providinginformationw.r.t.originalRTlApplicationreceivedunderRTlAct2005'
Case of Shri Sonu Kumar.

Ref. : Your letter no. 2021/HQ/ADMIN/RTI-990 dtd' 16 09 2021'

Inreferencetotheabove,informationsoughtbyapplicantisfurnishedbelow:-

t{/

I

tr'rut"tt' ,4II /' )

(A\un Kumar Adlbkha)
Dy.cllief Project Manager

]DFCCIL/TDL

" 3/20,3'd Floor, KPs fowet, Moyu, conplex, Ndglo Podl' Ag'o'282002

Webiite www .ll!.:il.J]oV.in
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Dated 16.09.2021
HQ/HR/3/PolicY/RTI/vol. lI

Rest of the items pertain to Tundla Unit'

which is available.

RTI Act does not cast on the Public
authorities to answer queries in

which the applicant elicits answers
to questions.

Copy of Circular No.57112020 dated

17.09.2020 is

As per RTI rcT, the Public Authority is

expected to provide the informationWhen ftlight DutY Allowance and

National Holiday Allowance will be

paid to DFC emPloYees in CGM

Tu ndla.

Copy- of Circular No.4912018 dated

29.09.2018 is attached.
Maxrrnum Tirne period within which

anyone can claim TA, if they
oerform duty out of Headquarter as

Der HR policy in CGM Tundla' Is

the." any rule to claim TA within 3
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Ilerlicrted ['reight Corrido r Colpor:tlion ol" India l,imited
(m--n' {r-T{r T,f Eq6C)

(A Coi'l. ol India Enterpri-ius)

,(i9.2020

ljBquLAR-Nalzzs2Q

sub: Rates of Night Dutv AItowance {NDA) and National Holiday Allortaflce (NHA)

for roslered staJf (up to El l.ve$ ifl DFCCIL

BoD in its 73r.: rneeting 0teor 73.3'6) held on ?6.0E.202('), has approved the lates of
ND;\ i:rntl NltA tor roitered staff (op io E1 level) in DFCCIL basert txr ihe ratcs of

Inilian R.rillval'.

'1. Rates of Night Dlrty Allowanee {NDA )

I {ouriv rate of NiD,{ sirali h* calcu}aicd based on i{Basic pa-v * .f)euncss

AllowirncrJ,r200) for work Put in b-v eligibie J'Qstered sta{l during the peliod from

f200 hours ho 0600 liours. For calculation of raie Qf ND.4,, weightage of i0 minutes

for even, hotrr of dutl. pe ormed betrveen hours oI 22 00 arit{ 06'00 rvill trr'

applicabie. 'l'lrc rate t'ould be seParatuly worked r)ut for eftth €mplo!'ce'

2- Rates of Nationai Hcrtiday Allon'ance( NHA)

Aclmissil:ilirv oi Nt{,4 for various gr,iups of roitefed staff fsr 11grk ciurin$ Natir:nll

Liolida-vs rvill Lrt rrs it idi'cated belorai -

allowance wif(qfther incre:use bv 25,'i' each time DA rises by

be applicable from t}le ciate of BoD r appr$val.

(S.K I'}anila)

Joint (iennral Manager/ ] tR

N0te: l'he. ratt': oi this
501;.

The ilbove )'aies $.ill
Arrgust, a0?0-

Copl' to -
1. S".y. to lvlD, for' ldncl iniorrnation of MD
2- DirectorlOl'& tso, Directoi,rFinance' Director/ PP' CVO

3. ED/}iDFC.,EJJlwD?C
{. GCN,ls,/(l}lelCCIr'ls,/CM-CoordirEition- for inflrrnration of emplol*ees

r.' <rl'king ilnder them f

)h*dt,\ 
,rf^ \r''

,"i, 'ri.
-..'.:.'

tn
t'lt-i.;+ 

'--

EO.E1
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*Srb& kotfl-dh

terhk hu frtffi{ mqRqm qfs tB{r ffr.
Dedicated Freight Corridor Corporation of lndia Limited

.M.TffiTJT'
5'n Floor, Pragati Maidan Metro Station Building Complel l\:I!9lhii]10001

No. HQ/HR/Policy On CTG Dated:28.09.2018

crRcuLAR No - 49 / 2018

Subject:RulesforTravelentitlementsandotherbenefitsincludingCTGon
Transfer, Retirement, etc'

BOD in its 65'h meetlng helcl on 13'08 20L8 has accorded approval toq'ards

DFCCIL's Rules for Travel bntitlements ancl other benefits including cTG on

trans[er, Retirement, etc.

The Rules for Travcl Entitlements and other benefits including cTG on

transfer,Retirement,ctc.aleenclosedasAnnexure-ltothiscircularfornecessar5'
ir-rclusion in DFCCIL's l lR Manual with immediate effect'

The formats for ciaiming CTG for employees and those on dePutation a-re

alrea.cl-v available on Lhc DFCCIL lLltranet'

This has the approval of the competent authority'

DA:As above t'n ----(R. S.lRawSt)

J6M/HR

Copy tol-
1. Secy to MD for kind information of MD'

2. Director (lnfra), Director (OP&BD), Director (PP), Director (Fin) & CVO

3. All GGMs/ GMs/AG MslJGMs/DGMs-corporate office - for wide circulation

a.AllCGMs/GM(Co.ordination)/GMs/CPMs.allunits.forwidecirculation



Annexure-I

Subject:

TRAVEL ENTITLEMENT RULES ON TRANSFER, RETIREMENT

1. Short fitle and Commencement:
a) These rules mtry'bc caled DFCCII- Travel E.titlement (?ransfer, Retirement)

Rules 20I8.
b) The1, sla11 come into force with immediate cffect.

2. Application:
a) These rule shall be applicable to:

i) All regular emplovees of the company and deputationist and their
"Fami1y".

ii) These *rles sha not appry to consultants. ad'isor, casual/daily rated
employees and those on contract.

3. Definitions:
a) "Company"me ans DFCCIL.
b) "Employee"means regular employees of the Company.c) "Deputationist"means those officials nho join the Company on

deputation lrom centrar or state Government or any other pubic sector
Undertaking.

d) "flmily' for thc purpose o[ these rules shall mean spoltse and dependent
children.

e) "Trarrsfer" mea's ."the movement of the employee from one Headquarter
starion in rvhich he/she is employed to anothcr such station, eiiher to
take up the duties of the new. post, or in consequence of a change of
his/her headquarters".

4. Entltlement on Transfer:
a) Thc follorving are the different kinds of entitlement admissible on

transfer:-

Travel Expenses (Actual cost of travelling)
Road Mileage
Reimbursement of hotel charges on transfer
Cost of transportation of personal effect from residence to
residence

(v) Trarrsportation ofvehicle possessed by the employee
(1,i) Composite Transfer Grant
{vii) Joining Timc
(r,iii) Dail1, Allowance on Temporary Transfer
{ix) Advances on Transfer

5. Travel Expenses on Tiansfer (Actual cost of Travelling)

a) An employee of the company on transfer from one unit to another in
public ir-rterest *'rtl be entitled for reimbursernent of travel expenses for
scll and "Family" for the journey performed from his/her last place of
posring to his/hcr neu, place of posting as per the entitlements on tour
provided in para,l 1 of Chapter XIV of DFCCIL,s HR Manual,

-L-

(i)
(ii)
(iir)
(iv)

CTG on Transfer. Retirement. etc.



(b) In case. the journe-v is performed by a higher class than the entitled
class or an)' other mode, then the reimbursement of claim will be

restricted to the entitlement or actual expenses incurred, rvhichever is
less.

(c) Road Mileage: \Vhen an employee makes a journey by road by ouT r

vehicle, actual admissible road mileage allorvance prescribed by the
Directorate of Transport of the concerned State. At places u'here no
specific rates have been prescribed by the Dircctor of Transport of the
concerned State or of the neighbouring States, the mileage a.llowance
shall be regulatecl at the rates prescribed by Central Government,
r.vhich are as under at Pre sent:

. For jor"rrney perftrrmed !t' orvn Car Rs 24 per km

Note -(1) These rates ruill further rise by 25 9b whenever DA increases

by 50 %.

Note - (2lAPart from the qbevs mentioned prescribed rates, employee shall
also tre'eligible for Toll/Irvy chargcs as applicable during the course of the
journey by'ou'n vchicle, subject to original bills / receipts being submitted'

Note- (3) When the journe,v is performed by the employee/Ftmilir
member in os'n vehicie (car/ scooter/ motor cycle), then employee u'i1l

not be entitlcd for the transport of the r.ehicle benefit as mentioned at

Rtr Ie-8.

(d) Time Limit to submit the bills for reimbursement of Travel expenscs:

(i) After carrying oul the orders of tl'ansfer, an employee should
submittris/rrerclaiml.orrelmburselnorrttrfLlavelcxpelrsesft,r
self/ family within a period of three (03) months from the date on

u'hich the joumeY is Performed'

(ii)lfamcmberofemployee'sfamilyfollorvshirn/heru'ithinsix(06)
montl-rs or precedes himTtttt by not more tha'n one month' the

reimbursernilt of trayel expenses may be granted in respect of
such member. For such cases the claim for reimbursement of

tra\,elexpensesshouldbesubmittedwithinaperiodofthree(03}
months iron: the date on lvhich the journey is performed'

6. Reimbursernent ofHotel charges on transfer:

(i) An employee on transfer to a piace other than Delhi' Mumbai and
' ' I(olkata will be entitted to claim reimbursement of lodging charges as

per his/her entillement for staying in a hotel for a period upto 1-5 days

or till he/she al'ranges for an accomrnodatiou in the nerv place of

posling ,uiri"h..'", is larlier. Hou'ever, the proposed reimbursement u'il1

not be aclmissible rvhere Company an-angecl accommodation is

ar,ailable-

(ii) Employees r:ln transfer to the cities of Delhi' Kolkata and Mumbai- may

claim reimbursement for lodging charges for stay in a Hotel only' if they

get a'rro room' certificate fiom concerned Projcct Head and Genera]

i{"rr"g", / Administration in case of Corporate Offrce The clause shall

dso apply mutatis- mutandis on any other ci$ w'here company

guesthouse accommodation is available'

-;.-



{iii) The claim of Hotel reimbursemer.it
under s1:ecia1 circltmslances with
Dircctor.

Note

beyond 15 days will be reimbursed
the prior approval of the Managing

7. Transportation of personal effects on transfer(i) An emplovcc shall be entitlccl to reimbursement o[ expenses fortransportation of personal effects b-r, train/road on transfer as per ratesgiven be lon':-

(1) Thc rates will further rise b-v 2.5 Z ,u"}r"nEii b[i".ieas"*
by 50 %.

Note- (2) Employees vt ho clo not transfer their personal effects on
transfer *.ill onl-v be entitled to 2\o/o of entitled Composite
Transfer Grant.

Note- (3) The monctary ceiling *.ould be inclusi'e of all levies and
ta_xes. [,hich may be imposed by any authority on account
of transportation of personal cffects by roaci. Any claim for
reimbursement of expenses must be supported with the
bills /t,ouchers / ta,x payment receipts e[c.

(ii) Time llmit: Personal effects may be transported within six monthsflom the date ofjoining at nerv place of posting.

8. Transoortation of vehicle

i) An employcc shall be entitlcd to reimbursement of transportation cost
of vehicles ars follows:-

ii)

Designation
(IDA)

Luggage
Entitlement

M3dc of rr.nslortiiion -if --fEionif
effects

{a) lf transportecl fry train -{good;;arn
on].\') the actual expenses subject to
sper:ifiecl luggage linrirs.

(b) If transportotl bv road the rates are as
ul)(lcr:-

Rate per Xff for franaport by Road( R6.
per krn) 

-- _
DGM anr] above
{E5 & above)

lvlanager to J r'.
Manager (82 to
E4)

6000 Kg b-\. Goods
Trainl Four
Wheeler Wagon/ I
double container

Rs. 50 per KM

3000Kg Rs. 25per lti\4

Executive/ Sr.
Executive (80 &
lt)

2 50 0l(g Rs. 25 per KM

Non-Exccutive
inclLrding MTS 2000 Kg Rs. 25 per l.iM

Reimbursement

AM a-nd above O1 motor car etc or 01 motor cycle/scooter

c-r,cle/ scooter/moped / bicycleBelo\r, AM

I

I

l

l
i



iii) An employee
transportaLion
given below:-

sha.ll be entitlcd to
of his/her pcrsoned

reimbursement of expenses for
vchiclc by train/road at the rates

9.

iii) Time Limit :Personal vehicle ma1' be transported within six months
from the date of joining o1 ngw place of posting.

Composlte Transfer Grant

(i) Composite Tr:ursfer Grant wili be admissible to employees who are

tramsferred from onc statiou to the other. This is intended to cover all
incidental expencliture such as packing, toading/ unloading,
insurance cl'rarges ctc. in Llpsetting/ shifting e stablishmerrt at the old
station and setting it up at neu' station.

(i, Quantum of Composlte Transfer Grant
If there is a change of residence as a result of transfer and the
employee has been uarsfcrred to an outstation(see Note I belorr')

beyoncl a distimce of 20 I(Ms , payment of Composite Transfer Grant
q,ill be .cgrrlated as under:-

Between Places connected by Rail Between Places NOT
connected bv Rall

If transported by goods train, actua.l
cost ol packing and freight bet$'een [\l,'o

stations

Or

if transported by passenger train, actual
freight charges by the Railways

Or

If transported by road carrier sen'ice
providers, actual cost or freight
admissible had the veh.icle been
transported b5. passenger train or
whichever is less. This will only include
the tran8portation coet inclusive of
t&\es as applicable, excluding the cost
and ta)ies applied upon Packing,
loadir-rg/ur:rloading, insurance charges
etc.

Same rates as for Road
mileage indicated in Rule - 5

{c) above.

Category CTG (for 2okms. or
more)

{1} (2)

Employees 80% of One month's Basic
pay (exclusive of NPA,
MSP, etc)

Thc term Same Station means area falling within the
jurisdiction of thc Murricipality or Corporation including
sllch of sub-urban Municipality notified area or
calrtonmenl as are conti5Juous to the salne

-q-

Note- (1)



I0.

Mr"rnicipality. For example, an employee transferred
from Ghaziabad, Sonepat, Gurgaor-r, Faridabad, Noida
erc. to Delhi and vice versa. shall be treated as
transferred u,iOrin the same station and they will be
gra-r-rted Composite Transfer Glart only at the rate of
onc-third of onc rnonth's Basic Pay.

Note- {2) No Dail1, Allowance or road mileage al'lowalce for the
journey on transfcr is Permissible.

a) In thc case o[ trar]sfer to an outstation ri'itl-rin 20 kms. of the old
headqua.rters, Composite Transfer Grant sl-rall be granted at the
rate of one-third of one month's basic pay, provided there is a
change of residence, as a rcsult of transfer.

(ii4 Time limit: The composite transfer grant should be claimed within a
period of 6 months from the date the employee take charge of the
new post. I-lou'ever. in case of any delay ir.r submitting the claim of
the CTG ',vithin the prescribed period, lvlD or anv authority to whom
this porver is delcgated by him, is empou'ered to condone the delay,
for reasons to be recorded in w'riting.

{iv) Terms and Conditions of grant of Composite Transfer Grant
(CTG}:

a) Composite Transfer Grant t'ill not be admissible if tl'Iere is no
change in the residence of the employee as a result of transfer.

b) Composite Transfer Grant will not be admissible in case of a
temporary transfer not exceeding 180 days.

c) Composite Transfer Granr will not be admissible if the
transfer/mutual transfer has beel] ordered at the request of an
employee.

d) The Conposite Transfer Grant sha.ll not be treated as income for
the llurpose of Computation of Income Tax being a part of
Travelling Allo,,vance admissiblc to the employee on transfer.

e) The pa].'ment ol Composite Transler Grant neeci not be linked
with the lacation of Company Leased Accommodation provided
at the old headqua-rters. The Gralt will be payable if the
employee makes some temporary arrangemellt for residence at
his/ her nerv headquarters.

v) For claiming Transfer Gran!, ar employce is required to submit
documentarv proof of his having performed the journey, etc.

Deputatlorlst from Railways and other Government DePartmelts/PSUs

i) In the case of Officials on deputation to DFCCIL from Railways or
other Govemn"rent l)epar-tments/ PSUs, they u"iil be eligible for
transfer berefits and the CTG benefits at t]le time of
joining/ repatriation at the rates prescribed by iheir parent
depa-rtment.

ii) The procedure of claiming transfcr bcnehts ald Composite Transfer
Grant {CTG) for l)cputatior]ists on initial joining and rcpatriation will
bc as pcr Annexure 'A'. - f _



11. Advance on transfer
a) DFCCIL employees can avail tlie facility- of advarce not exceeding one

month's basic pay from the project / unit from which they are
transferrecl, if he/she applies for it. However, the hna] claim rvouid be
setded by the project / unit rvhere the emplo),ee has been transferred
only on joir-ring at the ncu, place of posting.

b) The advance rvill be interest frec and the amount of Advance on t-ransfer
should be recorded in the Last Pav Certificate of the transferred
employee.

L2. Joining Time on Transfer

a) In the case involving transfer from one station to another and also
involving change of rcsidence, the employee sha-ll be allovr.ed joining time
with reference to rhe distance between the old headquarters ald new
headquarters b,v direct route and ordinarlu mode of travel as indicated
below:-

Distance betrveen Old and Neu'Headquarter Joining fime admissible

Upto 1000 Kms l0 clays

More than 1000 and upto 2000 Kms 12 days

More than 20O0 Iims i 5 days

Note - (1f ln case of travel by air maximum joining time u'i1l be 12 days.
Note - (2) Thc period of joinirrg time shall include the period spent on

journeys.
Note-(3lThe joinin5l time shall commence from the date of

relinquishment of charge of the old post if charge is made
ovcr in the forenoon, or the following day if the charge is
macle over in the afternoon.

b) When holidays follorv joining time, the normal joining time may be

deemed to have bccn extended to cover such holidays. ln other rvords,
u,hen holidal's lall rmmediately on expiry of the permissible joining time,
tl-re period of loining trme sh:i-ll stand exte'Irded to cover the holidays.

c) Leave in tieu of joining time: rvhen zm employee joins the new post
without availing of thc full joining time, the number of days of joining
timc as admissible reduced by the number of days actually availed of
shall be credited to his leave account as earned ieave/LAP. The credit of
joining time to the leave will be subject to usual restriction on
accumulation of Earned Leat'elLAP in the leave account.

d) No joining time is admissible in case of tcmporary transfer. Only the
actual journey time wil.l be allowed.

e) Not more than one day joining time sha-ll be admissible if lhe new
headquar-ters and old headquarters are at the same station.

13. Daily Allowance on Temporary Transfer

The cases of transfer not exceeding the period of 180 days q'ill be treated
as on tour/ temporary Transfer. The Dail1'' allowancc is admissible during
tempora-rl- transfer as follou's:

-c-



14.

. First 180 clal's : a) Full Daily Allowance.

Note - (1) Transfcr effective for more tl'ran 180 days rviil deemed to be
permanent transfet.

Eltitlement on Superannuation
a) AII the dforemenrioned travel beneftts including iumpsum Composite

Transfer Grant u.ill be applicable to all the regula-r emplo).ees on
superannuation:rs applicable to an employee on transfer provided they
have rendered minimum qualifving sen'ice of livc (5) ye als in DFCCIL at
the time of superarnuation for tl-re declar ed "LIOMETOWN" as per the
entry made in thc scn,ice record or to any other place other than the last
station of their dutl' subject to cor-rditions detailed at para-9 above.

b) The ciarm shall i:e avarled b1,thc employee rvithin ONE year from the date
of Superannuation.

c) No advalce is permissible in such case s.

d) No claim for Composite Transfer Grant wiil be entertained until and
trnless the re trred cmployee vacates the leased accommodation allotted to
him and has actually performed the joumey/ transported his personal
effects finally and has submrtted the necessarl' documentary proof
thereof.

Entitlement to the family of Deceased employee:

In the case of cmplovee r,r'ho dies rvhile in sen,ice, his/her family will be
entitled for the same traYel bcnefits including Composite Tralsfer Gralt as
applicable in the case of employees on Superannuadon as per Rule 14. In
such cases the criteria of minimum qualifying senrice period of five (5) years
in DFCCIL will not apply.

16. Entitlement at the time of initial ioining or on absorption:

Fresh Open Market Recruitment: A person at the time of initial joining on
appointment in the Compan3r wiil be entitled for reimbursement of travel
expenses from lhe place of his residence to the place of joining u'ithin lndia
as per his/her entitlement.

Appointed on tenure: A person joining the Companv on tenure basis will be

entitled to travel expenses and cost of transportation of personal effects from
the place of last resiclence to the place o[ new' residence rvithin India as
applicable on transfcr subject to tire conclition that heri she has not claimed
Ihe tral,cl bcnefits from his/her Previous Organizatron

Appointed on absorptioni In lhe case of a person joir:ing the Compa:-ry on
Immediate absorption. he/she will be entitled to travel expenses and cost of
tr.usportation of pcrsonal effects from the place of last residence to the
placc of neu, rcsidence withir: India as applicablc on transfer subject to the
condition that l'e/slie has not claimed the tl'avel benefits from his/her
previous Organization.

Sanctioning Authority:
The Authority for sanctioning the claims of Travel Entitlement, Hotel
Charges, Transporiation ol Personal Effects & Vehicie aud Composite
Transfer Grant of e nrplo,vees, deputationists etc. will be a.s under:

-n-

15.

a)

b)

c)
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Particulars Sanctioning
Authority

Sanctioning Authority {If bills
are submittcd after the
prescribed time limlts)

Employees working in Field units CPM GM/HR

CPMs ACM i HR GM/HR

AGM/HR GM/HR

Note - {11 The reimbursement may be claimed by presentation of supporting
bills in origrnal as per the entitlement in terms of the Rules of the
Compar-r5' as amended from time to time.

18. General Rules

a) Transfer Benelits in cases, ri,here both husband ar-rd rr,'ife are in Government
sen,ice artd are trarsferred tvithin 60 days of his/her transfer from t]re
same place to the same place, shall not be admissible to the spouse
transferred later. In cases lr4te re the trainsfer takes place within slx months,
but alter 60 days of thc transfel of the spouse, hfty per cent of the Transfcr
Crant on transfer shall be allorved to the spouse transferred later. No
trarsfer grant shall be admissible to the spouse transferred later, in case
both the transfers are ordered within 60 days. The existing provisions sha1l
continue to be applicable in case of transfer a-fter a period of six months or
more.

b) No transfer benefits rvill be aliorved in case of orrrrr request transfer/mutual
transfers.

c) l1' art1, r,arrialiorr / error is found ir.r the claim relating to travcl bcflcfits
including CTG, at a later stage, necessary correction will be made and
overpaymcnt, if any, n ill he r:ecovered from the employae's salary or the
settlement dues.

d) The official submitting a wrong claim will also be iiable to be taken up
under the relevant Conduct & Disciplir-rary rules.

19. Interpletations

In case of any doubt or dispute regarding interpretation of these rules, tJre
decision of Managing Director shall be final.

-8-

Corpo].ate Office employees



Anaexure-'A'

Procedure of claiming transfer benelits and Comoosite Transfer Grant ICTGI
for Deputationists on lnitial lolning and repatrlation

A| For deputationists from Railways :- They shall bc goverted by the TA rules
- Vllth CPC as circulated and amenderl b1" the Ministry of Railu'ays from
time to trme.

i) The deputationists from Raihval.s upon joining DFCCIL will submit
his/her claitl in tl.re prescribed format to the Contl olling Officer /
Project l-lcad. The details of transportation ol household effects and the
availing or otircnvise of VPU (u'ith or wilhout car) should also be
mentioncd in the form to decide the percentage of CTG admissible

ii) In case Rai)rvay employees avait the facility of [(it Pass/VPU for lransfer
of their personal effects / convel'ance, the rate of CTG u'ill be governed
b]' the instructiolts isslred b)' the Ministry ol Railways from time to
time.

iii) The colnposite transfer grant should be claimed within a period of six
months. Further, guidelines as per Para-9 (iii) shall be applicable.

n,) The sanctioning authority shall be as deltned in para-17 of these Rules.

v) The details of CTG claim / palment made to tl-re officer will be referred
by the HR Depar-tmcnt in Corporate Officc / HR coordinator in Units, as
the case may be, to the concerned Raihva)'for necessary conhrmation
with the request to point or-lt any I'ariation / error to the
Unit/Corporate Office within 6O days.

vi) If any variadon / crror is found at a later stage, necessalv correction
rvill be made and overpayment, if zrny, will be recovered from the
ofilcer's salary or the settlement dues. The official raising a rwong claim

',vi11 also be liable to be taken up under the relevant Conduct &
Disciplin:rry rules.

i,ii) cTG clarms of of{ice rs repatriated back to the Rail$,ays will be settled
only after approval from the concerned Railway is received.

viii) In case a deputationist
absorbed in DFCCIL then
at thc trmc of absorption.

is paid CTG on joining but later on gets
he/she will not be entitled for the CTC again

B) For deputationists from other Government DePartments and PSUs

a) Tl'rc deputationists upor-t joining the project office will submit his/her
clarm, dull-forvardcd b1'his/her controlling officer' to the Project Head'

bl The Project Hearl after asscssing eligibility'. foruard the claim of the
emplovee, io tltc concel.l]ed lending organization, for getting their
approval for payment.

c1 On receipt of the requisitc
Accounts Department of the
payment to the employee

approval from the lending organization,
Project will process the case for making
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