' g Dedicated Freight Corridor Corporation of India Ltd.
(A Government of India Enterprises)

Sroe HISETR 5% Floor, Pragati Maidan, Metro Station Building Complex, New Delhi- 110001
e Corporate Identity Number U60232DL2006G0I155068 Web: www.dfccil.ov.in

No. 2017/HQ/Admin/RTI-138 New Delhi: 24.01.2019
&

Shri Vinod Singh

132 Village and Post Kripekapura,

Tehsil Gorami

Dist: Bhind,

MP-477660

Sub: Disposal of Appeal under the RTI Act, 2005.

Ref: Your RTI application dated 28-06-2017 and the appeal dated
11-09-2017.

Your appeal has been gone through and I found that the replies sent to
you were not complete. The revised replies received from the record holding
office are attached.

Hope the position is appreciated. Your appeal is thus stands disposed.

erbhan
2 870\ /24 )_]
(SATISH KOTHARI)
GGM/ADMIN (Appellate authority)




Dedicated Freight Corridor Corporation of 1hdia Li
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(WTXT §EHTT A7 IT%W)
(A Govt, of India Enterprises)
5 Floor, Pragati Maidan Metro Station Building Complex, New Delhi -110001

mited

No. HQ/HR/2018/RTI

Date: 16.01.2019

Sub: Information sought under Right to Information Act, 2005 — case of Shri Vinod Singh,
132, Village & Post Kripekapura, Tehsil Gorami, Distt Bhind, PIN-477660

Ref: DGM/Admn
02.01.2019.

(PIO)'s letter number

In reference to DGM/PIO letter cited above,

2018/HQ/Admin/RTI-01 dated 28.12.2018/

the reply pertaining to this section is as

under: -
Item No Query Reply
2 &4 | 2. What is that clause under which 2. On the subject, please find enclosed
these ‘NOC’ are issued? DFCCIL's letter No. HQ/HR/47/ Dated
4. What is bond transfer policy in 20.02.14. :
DFCCIL as per norms of DOPT? 4. There is no bond transfer policy in
Is  DFCCIL following  DOPT DFCCIL.
guidelines of bond transfer
policy?
DA/As above

by

= Mt

AM/HR
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: Dedicated Frelght Corridor Corporation of India Limiited
it ﬁz m.n“rs"ﬁ, - (TR WER - 3ym)

g Floor, Pragau Maidan Metro Station Bunrdm g Complex, N
No. HQ/HR/é?/I“ozwardmg of Apphcahons

ew Delhi-110001
Dated: 20.02.2014

& " CIRCULAR |

Sub: Pohcy on Forwarding of Apphcat:ons

. The Board of Directors in their 43 Meetmg
 the following guidelines for “Forwardin
- postin othcrorgagmzahom -

held on. 20 01.2014 has approved of
g of Apphcatlons of employees applying for the

An application will be forwarded sub]ect to the condition that if selected, the

employee. has. to tender resignation before joining the other organization and
-joining the other orgamzahon on deputatton will not be perrm,,mb!e

i No request for forwarding of application will be entertamed aurmg the initial
' phase of 3 years from the date of j joining.

i, Application’ may not be forwarded up to two years from date of promotion.
iv.  Notmore than three apphcataor\s will be forwarded in a calcndar year.

v. The apnhr:atton? may not be forwarded in the Eollowmg cases:

a) The employee is engaged on important time-bound pro]ecto and lhe work
would be seriously dislocated lf he is relieved..

'J) The employee is under suspension or is facing departmental
proceédings/ prosecution in a Court.

vi. -Applications will be forwarded with_ the approval of ‘MD, subject to above
conditions and shpulations in Bond Agreernent executed by the emp!oye.e

b
e
oo,
{Anil Wason)
DGM/HR -
-mail 1o
Secy. to MD - For kmdmformatlon o{ MD.
Dlr(Of’&BD) Dir (Infra), Dir (PP), Dir (Fin) & CVO. _
AllGGMs/ GMs/CEBMs and all officials under them for information.
Portal. 7 _ : , : , _ |
Notice Board . o . B o :
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Dedicated Freight Corridor Corporation of India Limited
‘ i (ST AT T T77m)

(A Govt. of India Enterprises)

g Floor, Pragati Maidan Metro Station Building Complex, New Delhi -110001

No. HQ/HR/2017/RTI-I Date: 14.01.2019

Sub: Information sought under Right to Information Act, 2005 - case of Shri Vinod Singh, R/0 132
Vill and Post Kripekapura, Tehsil Gorami, Distt. Bhind, Pin-477660.

Ref: DGM/Admn(PIO)'s letter number 2017/HQ/Admin/RTI-138 dated 30.06.2017;
This office note no-2017/HR/HR/RTI-138 dtd 07.07.2017.

In reference to DGM/PIO letter and in continuation of this office Note cited above, the
reply is given below which may be forwarded to DGM/PIO, if approved: -

temNo [~ g N I 7
6 What is the transfer policy for employees of Please find enclosed this office
DFCCIL? circular number(s) 01/2016 dtd
15.07.16; 06/2016 dtd 15.09.16 and
22/2017 dtd 28.11.2017 Annexure-
A, B and C,
7 What criteria to be followed for deciding  [The place of posting of new recruits
the place of posting? is decided by the competent
authority in terms of this office
circular numbers 01/2016 dtd
15.07.16; 06/2016 dtd 15.09.16
% iy H____J(enclsod as Annexure-A and B).
“\ \
)’\né \ \\4\”{) \\%
AM/HR
JGIM/HR D‘\/
w\
W\
DGM/PIO
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DEDICATED FREIGHT CORRIDOR CORPORATION OF INDIA LIMITED 5"9/ :

/i (3T TIFR T 395) ;
(A Govt. of India Enterprises) %W A

éﬁm fb‘c’ Ei{ i 5™ Floor, Pragati Maidan Metro Station Building Complex, New Delhi -110001

No. HQ/HR/Policy/Trans. -Date - 15.07.2016
CIRCULAR No. 0172016

Sub - Guidelines for initial posting of newly inducted officers/staff and request
transfer of officials,

The issue relating to initial posting of newly inducted officers/staff and request
transfer of officials has been considered and the following guidelines are laid down for
considering such cases:-

1. Place of posting of newly inducted officers/staff will be decided considering

administrative requirement, vacancies, option given by the officers/staff and
seniority of the officers/staff in the select list. Senior officers/staff will be given
preference for place of posting over his/her juniors in the list.

2. Request transfer will not be considered unless officers/staff have completed

minimum three years of residency period at the place of posting except for the
administrative reasons and exceptional circumstances to be recorded in writing.

"3. Administrative requirement will always be of paramount importance in deciding

the posting.

This has the approval of competent authority.

i
iy

i

(RS Rawat)
Jt. General Manager/HR-III
Copy to:-
1. Secy. to MD for kind information of MD,
2. Director (OP & BD), Director (Infra), Director (PP), Director (Fin.)
3. CvO :
4. All GGMs,/GMs/CPMs, _
5. All AGMS/ACPMS/JGMS/DGMS: - for wide circulation



No, HQ/HR/PoIicy/'T‘rans. Date:- 15.09.16
CIRCULAR No.06/2016

Sub: Guidelines for initial posting of newly inducted_ofﬁciais and
request transfer of officials,

Ref: This office Circular no.01/2016 dated 15.07.1s6.

The revised guidelines for Considering the issue relating to injtia| posting of
newly inducted officials and request transfer of officials, are laid down ag under:-

L. Place of posting of newly inducted Ofﬁciafs will be decided Considering
administratjye Fequirement, vacancies, option given by the officials ang

3. Administrative requirement wijj always pe of Baramount iImpartance jn
deciding the posting.

This has the approval of Competent Authority,

*j'/ W e,

(.S.Ra
Jt. General Manager/HR—HI

Copy to/-

£, S€cy. to MD for Kind infarmation of MD, :

2, Director (OP & BD), Director (Infra), Director (PP), Director (Fin.).
. Cvo,

4. All GGMS/GMS,/‘CPMS.

3.

All AGMS/ACPMS/JGMS/DGMS: for wide circulation,



5" Floor, p

Subject: GUIDELIN E
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CIRCULAR No - 22/ 2017

S FOR MUTvAL TRANSFER FOR EMPLOYEES

OF DFceyy,
' Mutuaj transfer ryjeg shall he applicable tq-
1) All Permanent ¢mployees of the DFcQIL,
11) These rules shaj not apply tq Deputationists. Consultants, Advisor,

Casual/ daily rateq ¢mployees ang those on g

2. Mutuag] transfer shall be allowe
grades and cadre (viz Civﬂ/S&T/’El S

Jr, Exccutive/ S&T ¢

Or a Jr Execy tive /S&T Tespectively,

Con trolling offic

H, 3 Processing of file by

i1, Issue of Transfer ord

f / CO by Corporate LR after receipt of App

| palthority, =~
v, [ Relieving / Sparing:-

Once 5 transfer order is ig

, Competent uthority As defined in SOp

ervice Con tract,

an seek mutual ransfer wit}

er for the mutual request
Corporate HR for obtaini

--L—*———_i-A‘H—___*

within Q] month of the da € of issue of tran

Corporate HR. This would b
f! N Jg_e_pgi—tmegg Concerned y nder whom the staff ig

%, i e ——— e

V. Dispatch of LPC / No
| HR Nominated Official
| dues are Sent along wi

) BiGe -

4. Genera] Rules:

(a) Applicatj on for

different Sub areas of a uni

that unit as per
(b) There will be ng
mutual transfer,

{c) No transfer benefits shajj be admigsi

e — e ————

dues by the , relieving unit/office -
at the Unit wij ensure that [pe / No

th Relieving orders to

sued, employees should he relieved
¢ 4

¢ the Tesponsibility of C.0. / Headq of

sfer order by

worki ng. :

the new Unit/Office Month }

e

mutual  trangfe, between employees working in

SOP on transferg.

t shall be dealt by the concerned CPM of

effect on the Seniority of the employees who Undergo
since centralized Seniority is main tained at DFCcIL,

ble on mutual transfer.



(e) Once 4 mutua] lransfey request has been approved ang J'mplemented,
the officia) cannot request for another mutual transfer, tij the time he

0 I may he _'e:nsur

(g8) All applications for mutug] transfer should pe forwardeq in the
Enclosed format tq Corporate Office by 20w of CVery month along with
D&AR/ Vigilance Clearance of the officialg

’ L)
DA : Format for mutya) transfer applicatian ~O? ]4/%2,’_
(R. 8 Rawat)

JGM / HR
No. HQ/ HR/TRANSFER POLICY/} Date:-2811.201~

Secy to MpD for king information of MD /DFCCIL

2, Director /Fin, Director (PP), Director (OP&BD), Director (Infra) & Cvo
3, ED/EDFc & ED/wWpre
. Al GGMs/ GMs/CPMpsg

5. All AGMS/ACPMS/JGMS/DGMS - for wide Circulation

AN



Annexure to Circular No =22 /2017 dated 28.11,2017
(A) APPLICATION FOR MuTyAL TRANSFER (To be filleqd by the Employee}:-
1. Name-

<

E Mployee tg

2. Designation:

paste 3 recent
3. E.Code: -Passport size
4. Grade & Scale of Pay:- Phototgraph,
5. DOB:.
6. Date ofJoining in DFCC)L:
A Present Place of Posting & Date of}oining:

at present place ofposting:
8. Educationai/Professional Qualification

9. Transfer Sought to -

10. Awards Received, if any:-

31 Particulars of employee with whom Mutual transfer js Sought:-

I Name

ii. Designation:

iii. E.Code:

iv, Grade & Scale of Pay

V. DOB:-

vi, Date of Joining in DFCCIL:

Vii. Present piace of Posting & Date of joining
at present place of posting:

viii, Educational/ Professional Qualification:

ix. Transfer sought to -

.5 Awards Received, if any:-

under D&AR Rules of DFCgyL.
Place:-
Date;-

(Signature )

The above Particulars have been checked ang found to be correct,
There is no D&AR /Vigitance case pending against

His application s forwardeg to Corporate HR for consideration,
Any other Remarks/Recommendatfons:

Dealing official of the Unit

CPM {Contralling N firan fm rey
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Sub: Appeal dated 11.09.2017 preferred by Shri Vin()@in; under RTI Act- ;

- 4 02008 - i 8
Ref: DGM/PIO’s note No.2017/ HQy/ Admin/RTI-138 de;ted 30.01.2018.

Itém~wise reply to the RTI appeal is as under:

-~ Information sought
No. | :
Detail of those employees who

have  been provided no
objection certificate (NOQ) for
joining other Organization or
giving interview with date of
issuing NOC and their joining
date in DFCCJJ.,.

What is the criteria of deciding
bond of junior executives who
have just IT] qualification and
belongs to NON EXECUTIVE
cadre. Is DFCCIL following
DOPT guidelines,
Is  internal candidate of
DFCCIL has to produce NOC at
the time of interview of open
market recruitment.

No such data is maintained.

DECCIL formulated with due
consideration and approval by the
Competent Authority, je. its Board of
Directors, K

No information in respect of internal
candidate is available on record. However,
in the last advertisement of Open Market
Recruit of Aggstt. Managers  where
Interview wag part of selection procedure,
it was mandatory for candidates working
in Govt./ PSUs/ Autonomous Bodies to
produce original “no Objection Certificate”
at ‘the time of document
verification/ interview.,
The bond amount for posts at various
levels in DFCCYL. is on the basis of Bond
Policy of DFECcTL, formulated with due
consideration and approval . by the
Competent Authority, ie. its Board of
Directors.

No schedule A company has
bond of 6 Jakp for NON
EXECUTIVE cadre and
DFCCIL s , schedule A
company so what is the basis of
deciding the bond amount for
NON EXECUTIVE post in
DFCCIL.
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