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Dedicated Freight Corridor Corporation of India Ltd.

5" Floor, Pragati

No. 2019/HQ/Admin /RTI-175

Sh. Anurag Shrivastava
Flat No.-104
Lucknow, UP-226001

(A

Government of India Enterprises)

Maidan, Metro Station Building Complex, New Delhi- 110001
Corporate Identity Number U60232DL2006GOI155068 Web:

www.dfecil.gov.in

New Delhi: 22.03.019

Subject: Providing information w.r.t. Original Application received under the RTI
Act.2005.

Reference: RTI Application dated 09.02.19 through DOPT.

In continuation to this office letters of even number dated 21.02.19 information i.r.o.
remaining points is as under.

]ENo Point No. Information Information provided
sought for
1. 1,3,6,7,9,11,12 | Refer the original | Already given.
application dt.
09.02.19
8. 2 -do- 23.09.2011 ¥ 18.09.2018 d&F oUe AR | HE
- o, 3 : - i q
2
9. 4 Copy of Circular No. 49/2018 dated 28.09.18 enclosed.
10 S5 No claim for payment of transfer benefits has been
received in Corporate office from Tundla unit.
1L, 8 LPC has been issued on 19.02.19 and sent to parent
department on 20.0319 enclosed.
12. 10 Reply not received from concerned department. On
receipt the same will be sent.

Hope the above information is complete and satisfactory. If not, then you can appeal within 30 days
of receipt of the letter to the 1st Appellate Authority whose name and address is as under;

Shri Satish Kothari, GGM /Administration DFCCIL,
Sth Floor, Pragati Maidan Metro Station Building, New Delhi-110001.

(S.K.PANDA)
Dy. G.M/Admn.(PIO)

E-mail: skpanda@dfcc.co.in

9717636811
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5t Floor, Pragati Maidan Metro Station Building Complex, New Delhi -110001

No.HQ/HR/P.File/325 , February 19, 2019
LAST PAY CERTIFICATE

in terms of this Office letter No.HQ/HR/P file/325 dated 28.08.2018, Shri Anurag Srivastava,
1/Engg/TDL/DFCCIL has been repatriated from DFCCIL w.e.f. 19.09.2018. He has also been sanctioned 60
: repatristion leave w.e.f 19.09.2018 to 17.11.2018 as per provision contained in DOP&T’s OM o,
5/ 2009-Estt. {pay 1) dated 17.06.2010 circulated vide Railway Board’s letter no. 2010/F/(E)it/1{1)/1 dated

N

Shri Anurag Srivastava has been paid salary up to 19.09.2018 from DFCCIL are as under:
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Net Amount | i 79382 |
] : !

=YLunt {in words): Runees Seventy Nine Thousand Three Hundred Eighty Two Only.

“anv of the dast salany shp is attached.



KM Floor, Pragati Maidan Metro Station.Building Complex, New Delhi -110001

No. HQ/HR/Policy.On cTG e Dated: 28.09.2018

CIRCULAR No - 49 / 2018

Subject : Rules for Travel enf'i-tlements and other b'cnafits including CTG on
Transfer, Retirement, etc. ‘ '

~ BOD in its 65n meeting held on 13.08.2018 has accorded approval towards
DFCCIL’s Rules for Travel Entitlements and other benefits including CTG on
trarisfer, Retirem'ent, et : :

The Rules for Travel Entitlements and. other benefits including cTG on
transfer, Retirement, cte, are enclosed as Annexure-] to this circular for necessary
inclusion in DFCCI L’s HR Manual with immediate effect. 3

The formats for clainiing CTG for employees and those on deputation are
already available on the DFCCIL Intranet. - ; -

This has the approval of the competent authority.

DA:As above _ g e R '%-)ILZV/~
S5 ; _ - {R. S./Rawat)
: : " SR JGM/HR

Copy to/- - .

1. Secyto MD for kind information of MD. ; N e
Director (Infra), Director (OP&BD), Director (PP), Director (Fin) & cvo
All GG‘MS/’GMs/—AGMS/JGMS/DGM&corpb‘rate office - for wide circulation
:Alle_G_'Ms/‘GM{'Cd-ordiriatién’)/GMS/CPM‘S = all units - for wide circulation

.n-mx_\.r



Annexure-I

Subject: Rules for T;avel.entitlen’ieht's and other ben'e'fitsjincl'uding
CTG.on Transfer, Retirement, etc,

TRAVEL ENTITLEMENT RULES ON TRAN’SFER; RETIREMENT

4,

Short Titlé and Commehce’m_ent; ' ; :
These rules may be called DFCCIL Travel Entitlement (Transfer, Retirement)
Rules 2018, PR ‘

They shall.come into force with immediate effect.

Applicéfion: i -
These rule shall be applicable to: ' e, 3
i) All regular employees of the company and deputationist and their
“Family”. - R
ii) These rules shall not apply to'Conlsu'ltants_,‘adv.isor, casual/daily rated.

employees and those on contract,

Definitions: : o

a)  “Company’means DF CEIL; :

b) “Employee’means regular employees of theCornpa.—n_y. '

¢) “Deputationist”means those officials' who join the Company on
deputation from Central or State Government or any other Public Sector
Undertaking. : ;

d) “Family” for the purpose of these.rules shall mean spouse and dependent
children.: ;

¢) “Transfer” means “the movement of the employee from one Headquarter

Entitlement on Transfer:

a) The following are the different kinds of entitlemen.t' admissible on
transfer:- : 5
(1) Travel Expenses (Actual cost of travelling)

(i) - Road Mileage

(iii) Reim bursement of hotel charges on transfer .

(iv] Cost of transportation of personal effect from residence to
. residence : ! ;

(v) -~ Transportation of vehicle possessed by the employee

(vi)  Composite Transfer Grant. :

(vii) Joining Time _ ;

(viii) Daily Allowance on Temporary Transfer

(X) Advances on Ttansfer _

S. Travel Expenses on Transfer (Actual cost of Travelling)

a) An-employee of the company on transfer from one unit to another in
public interest will be entitled for reimbursement of travel expenses for
self and “Family” for the journey performed from his/her last place of
posting to his/her new place of posting as per the entitlements on tour
provided in para-11 of Chapter-XIV of DFCCIL’s HR Manual,

el L



(b) In case, the journey is per’forrned by ‘a higher class than the entitled
class or any other mode, then the reimburscm’ent of claim will be
Testricted to the entitlement or actual éxpenses incurred, whichever ig

(c) Road Mileage: When an employce makes a journey by road by own
vehicle, actual admissible road mileage allowance prescribed by the
Directorate of Transport of the concerned State. At places where no
specific rates have been prescribed by the Director of Transport of the
concerned State or of the neighbouring States, the mileage allowance
shall be regulated at the rates prescribed by Central Government,
which are as under at presant: Sty

* For journey performed by own Car  Rs. 24 per km

Note -(1) These rates will further rise .'by 25 % whenever DA INncreases
by 50 %. :
Note - (2)Apart from 't-he‘-abovc mentioned prescribed rates, employee shall
- also be eligible for Toll/ Levy charges as applicable during the course of the
journey by own vehicle, subject to original_bills /receipts being submitted,

Note_-‘ (3) When the journey is. performed by the employee/Family
member in own vehicle (car/scooter/motor cycle), then employee will
not be entitled for the transport of the vehicle benefit as mentioned at
‘Rule-8, : '

(d)  Time Limit to submit the. bills for reimbursement of Travel expenses:

submit his/her claim for reimburserhent of travel expenses for
self/family within a peridd of three (03) months from the date on
which the j ourney is performed. - - :

(ii) If a member of employee’s family follows him /her within six (06)
months or precedes him/her by not more than one month, the
‘reimbursement of travel expenses may be granted in respect of
such member. For such' cases the claim for reimbursement of
travel expenses should be submitted with in a period of three (03)
months from the date on which~thejournf:y. is performed.

6. Reimbursément of.Hbtel-dhar_gés-onr‘transfer:_

(i) An employee on transfer to a place other than Delhi, Mumbai and
 Kolkata will be entitled to claim reimbursement of lodging charges as
‘per his/her entitlement for staying in a hotel for a period upto 15 days

-, or till Ke/she arranges for an accommodation in ‘the new place of
‘posting whichever is earlier, However, the proposed reimbursement will

not be admissible where Company arranged accommodation is

available. A oLt :

(i) Employees on transfer to the cities of Delhi, Kolkata and Mumbaj may
claim reimbursement for lodging charges for stay in a.Hotel only if they
get ‘a ‘no room’ certificate from concerned. Project ‘Head and General
Manager / Administration in case of Corporate Office. The clause shall
also apply mutatis- mutandis on  any other city” where company
guesthouse accommodation is available. : ; '

=



(i) The claim of Hotel r'cimbursc:m,cn't beyond 15 days will be .fei'mburscd

under ‘special circumstan'ccs‘wit'h the prior approval of the Mamag;’r;g
Director, ; ' e

Trans'p_ortation of personal effects on j:ransi".ér '
(i)  An c¢mployee shall be entitled to reimbursement of expenses for

transportation of personal cffects by train /road on transfer as per rates
given. below:- : : e

" Luggage ;
Ent'itlem_e_nt-

‘Mod_c of Transportation of Personal
effects

(&l If transported by train {goods train
only)  the' actual expenses subject to
specified luggage limits.

(b) If transparted by road the rates are as
under ;- it

Rate Pper KM
_per Ikm

Rs. 50 per KM

for

DGM and above
(ES &.rabov»s_:]

'i‘ransport by Road| Rs.,

6000 Kg by Goods
. Trainy Four
Wheeler Wagon /1
double container

Manager to- Jr.
Manager (E2 to
E4)

Rs. 25per KM

Exec utive/ Sr.
Executive (E0 &
51 ‘ ,

!

2000 Kg

Non-Executive
| including MTS
P, Lo e T e e TP CS

Note - (1) The rates \v*fji—‘fu;?her rise by 25 9, whenever mncreases
A by 50 %, : oy
Note- (2) Employees who do not transfer their personal effects on
transfer will only be entitled to 25% of entitled Composite
‘Transfer Grant. :

Note~ (3) The monetary ceiling would be inclusive of all levies and

' reimbursement of cxpenses must be Supported with the.

bills /vouchers. / tax payment receipts ete.

(i) Time limit: Pers;;néll cffects may be transported within six months
from the date of joinin-g_at new place of posting,

8. Transportation of vehicle

i) An eémployee shall be entitled to 'reimbursem;nt of transportation cost
of vehicles as follows:- Xl :

n._*__.h__umm...;_...,.v..__.ﬁ_.ﬁ__,_———m..__ﬂ___
Leve] - Reimbursement

AM anﬁbove. 0 ].H.'r_notor car ete or 01 motor cycle/scooter

Below AM

e e b e

—2 -

| 01 motor cycle/scooter/ moped/bicycle




i)

.. given below;-

iii)

An employee shall be entitled to rcimbufscmcntj of expenses for
transportation of his/her personal vehicle by train/road dt the rates

rfxetween Pla'ces‘connec‘t‘ed by Rail .-

i - r—e
Between . Places NOT

If transported by goods train, actual
stations

‘ Or
If transported b pa_sscngér train, -actital

freight charges by the Railways
. Q.

If transported’ by road carrier service
providers, ‘actual . cost or. freight.
admissible had . the vehicle been
transported by passenger train or
whichever is less, This will only include
the transportation cost inclusive of
‘taxes as applicable, cxcluding the cost
and taxes applied upon ' packing,
Io'adihg/ﬁnloading, insurance charges
ere, ; :

.

cost of packing and freight between two-

connected by Rail

Same rates as for Road
mileage indicated in Rule - <]
(c) above.

|

‘Time Limit :Personal vehicle may be transported within six months
from the date of joining at new place of posting, :

Composite Transfer Grant

()

(1)

Composite Transfer Grant will be .admissible to employees who are
transferred from one'station to the other. This is intendéd to cover all
incidental expenditure .such as packing,: loading/unloading,
insurance.charges_ etc, in upsetting/shifting establishment at the old

station and setting it up atnew station.

Quantum of Composite Transfer Grant :
If there is a change of residence. As.a result of transfer and the
employee has been transferred to an. outstatiori(sece Note 1 below)

beyond a distance of 20 KMs , payment
will be regulated as under:-

of Composite Transfer Grant

Category - [ CTG (for 20%ms, oF

MSP, etg)

more)
IR e (2)- : .
Employees: } 80% of One month’s Basic

pay (exclusive of NPA,

Note- (1) The term Same Station means area falling within the

Jjurisdiction of the Municipality or Corporation including
such of sub-urban Municipality notified area or
cantonment as - are contiguous to the same

—Yy -




10.

(iif)

(iv)

v)

Mu'm'c;ipality. For example, an employee transferred
from Ghaziabiad,; Sonepat, ‘Gurgaon, Faridabad, Noida
cte. to Delhi and vice versa, shall be treated ag
transferred within the same station and they will be
granted Composite Transfer Grant only at the rate of
one-third of one mornth’s Basic Pay.

Note- (2) No Daily Allowance ‘O,,l.' road mileage allowance for the
.  journey on transferis Permissible; -

rate of one-third of one month’s: basic pay, provided there is &

change of residence, as a result of transfer,

Time limit: The composite transfer grant should be claimed within g
period of 6 months from the date the employee take charge of the
new post. Howeve_r, in casc of any delay in su-bmitt_ing' the claim of
the CTG within the prescribed periad, MD or any authority to ‘whom
this power is delegated by him, is empowered to condone the delay,
for reasons to he recorded in writing. G

a) Composite Transfer Grant will not he. admissible if there is no
~ change in the residence of the employee as a result of transfer.

b) Composite Transfer Grant will not be admissible in case of a
-temporary transfer not exceeding 180 days,

¢) Composite Transfer Grant Will not be admissible if the
transfer/mutual tran sfer has been ordered at the request of an
employeec. :

d) The Com posite Transfer Grant shall not be treated ag income for
the purpose of Computation_- of Income Tax being a part of
Travelling Allowance admissible to the employee on transfer,

¢) The payment of Composite Transfer Grant need not be linked
with the vacation of Company Leased Accommodation provided
at the old headquarters. The Grant will be pPayable if the
e¢mployee malkes some temporary arrangement for residence at
his/her new headquarters.

For claiming Transfer Grant, an ‘employee is required to submit.
documentary proof of his having performed the journey, sic,

Deputationiét from Railways and.other-Government Departments/PSUs

i)

In the case of Officials on deputation to DFCCIL from ‘Railways or
other Government Departments/ PSUs, they will be eligible for
transfer benefits and the CTG benefits at the time of
joining/repatriatioh at the rates prescribed by their parent
department,



S Advance on transfer

a)

b)

DFCC—IL employees can avail the facility of advance not exceeding one
month'’s basic  pay' from the project /. unit from - which they are
transferred, if ‘he/she applies for it. However, the final claim would be
settled by the Project / unit where the employee has been transferred
only on joining'at the new place of posting’ ;

The advance will be interest free and the amount of Advance on transfer

should be recorded in the Last Pay Certificate of the transferred
employee, ' '

12, Joining Time on Transfer G

a)

b)

e)

, '_.“"_"*M'_*ﬁﬁ__—_‘—m—H—“‘“
Distance between Ol and New Headquarter

In the case involving transfer from one station to another and also
involving change of residence, the employee shall be allowed Jjoining time
with reference to the distance between the old headquarters and new

headquarters. by direct Toute ‘and ordinary mode .of travel as indicated
below:- e ' :

I Joining Time gdmissi—b-ﬂ:m

Upto 1000 Kms ¥ { 10 days ' :
More than 1000 and upto 2000 Ring 12 days "

|
IS

15days [

More than 2000 Kms

Note - (1)In'ca$c-:'_‘o_f travel by air maximum Jjoining time will be 12 days,
Note - (2) The.period of Jjoining time shall include the period spent on
journeys. OE i i - ;
Note-(3)The joining time shaj] commence from. the date of
relinquishment of charge of the old post if charge is made
over in the forenoon, or the.foilowing day if the charge is
made over'in the affernoon. o ‘ :

. When holidays :follow joi-ﬁi'ng time, "the normal joining time may be

without availing OI"thc'i'uI.l‘joining' time, the number of days of joining
time as admissible reduced by the number of days actually availed of
shall be credited to ‘his leave account’as earned leave/LAP, The credit of

' joining: time ‘to the leave will be ~subject to: usual restriction on
iccumulation of Earned Leave/LAP in the leave account.

" No joining time is admissible in case of temporary. transfer. Only the
actual journey time-will be allowed, - :

Not more than one day Jjoining time shall be admissible if the new
headquarters and old headquarters are at the same station.

13. Daily Allowance on Temporary Transfer

The cases of transfer not exceeding the pe'ﬁod of 180 'days will be treated
as on tour/ temporary Transfer, The Daily allowance is admissible during
temporary transfer as follows: ¢ :



14,

15.

b’

1,

a)

o Pirst 180 days :'a) Full Daily Allowance..

Note - (1) Transfer effective for more than 180 days will deemed to be
' 'pﬂl'nlénent transfer, - ‘

Entitle ment on Superannuation

a) All the aforcnientioﬁed travel benefits ncluding lumpsum ‘Composite
Transfer Grant will be applicable ‘to all the regular employees on

have rendered minimum.qualifying service of five () years in DFCCIL at
the time of superannuation for the declared “HOMETOWN?” as. per the
éntry made in the service record or to any other place other than the last
station of their duty subject to conditions detailed at para-9 ahove,

b) The ciair:n'shat_u be availed by the employee within ONE year from the date.
of Superannuation.

¢) Noadvance is permissible in such cases.. !

d) No claim for Composite Transfer Grant will be entertained until and
unless the retired employee vacates the 'E;‘_:'a-séd.accdmchi_.atio_n:aﬂqttcd to
him and has actually performed the Journey/ transported his personal
effects finally and has submitted the necessary documentary. proof
thereof. :

Entitlement to the family of Deceased employee:

applicable in the case of employees on Superannuation as Per Rule 14, In
such cases the criteria of minimum qualifying service period of five (5) years
in DFCCIL will not apply.

Entitlement at the time of initial Jjoining or on absorption:

Fresh Open Market Recruitment: A person at the time of initial joining on
appointment in the Company will be entitled for reimbursement of travel
expenses from the place of his residence to the Place of joining ‘within India
as per his/her entitlement, ' :
Appointed on tenure: A person joining the Company on tenure basis will be
entitled to travel expenses and cost of transportation of Personal effects from
the place of last residence to the place of new residence: within India as
applicable on transfer subject to the ‘candition that he/she has not claimed
the travel benefits from his/her Previous Organization.

Appointed on absorption: In the case of a person Jjoining the ‘Company on
Immediate absorption, he /she will be-entitled to travel expenses and cost of
transportation of personal effects from the place of last..rcsiclence to the
place of new residence within India as applicable on transfer subject to the
n‘onditinn. that he/she has not claimed the travel benefits from his/her
previous Organization, : ‘ i

Sauctiopi_ng Authority:

The Aut_hérity for sanctioning the’ claims of Travel Entitlement, Hotel
Charges, Transportation of Personal Effects. & Vehicle and Composite
Transfer Grant of employees, deputatibnisps_ ete: will be as under:

i 1



18.

-

Particmars

Sanctioning . Sanctioning Authority (If bills
Authority are submitted after the
prescribed time limits)
Employees working in Field units CPM ' GM/HR
CPMs = AGM/HR ° © GM/HR
Corporate Officc-"Employees 'AGM/‘HR o GM/HR

Note - (1) The re’imbursement m

bills in original as
Company

General Rules

a)

b)

c)

d)

Transfer Benefits in cases, where both husband
sérvicé and are transferred within 60 days of
the same place,

same place to

ay be claimed by present
per the entitlement in terms
as amended from time to time.

-

and wife are in Go
his/her transfer
shall not he admissible to th

ation of supporting
of the Rules of the

vernment
from the
€ spouse

transferred later. In cases where the transfer takes place within six months,

but after 60 days of the transfer of the spouse, fifty

Grant: on transfer shall

transfer grant shall be admissible to the spouse tr
thin 60 days. The
‘continue to be applicable in case of transfer after a

both the transfers

more,

No transfer benefits will be
transfers.

If any variation / -error is found

are ordered wi

in the claim relating to trave

per cent of the Transfer

ansferred later, in case
existing provisions shall
period of six months or

| benefits

iin‘clu-din.g CTG,. at a later stage, necessary correction will be made and
overpayment, if any, will be recovered from the employee’s sala

settlément dues.
The official submitting a wron
under the relevant Conduect &

19. Interpretations

decision of Managin

In case of any doubt or:dis
g Director shall be final. -

v ;‘g:—

pute réga-rd.i

g claim will also be labld to be
Distiplinary rules, ' )

1y or the

taken up

ng interpretation of these rules, the



Annexure-‘A’
‘-._”__—_-‘—-—-

Procedure of'clai‘ming transfer benefits and Composite Transfer'Grqnt (CTG)

for Deputationists on initial joining and repatriation

A} For deputationists from Railways :- They shall -be"governed' by the TA rules
= VIIth CPC as circulated. and amended by the Ministry of Railways from
time to time, -~ : '

i)

vi)

vii)

The deputationists from Railways upon joining DFCCIL will submit
his/her claim in the prescribed format to the Controlling Officer /
Project Head. The details of transportation of household effects and the
availing or otherwise of VPU (with or without car) should also be
mentioned in the form to decide the percentage of CTG admissible.

In case Railway employees avail the facility of Kit Pass/VPU for transfer
of their personal effects /conveyance, the rate of CTG will be governed

The composite transfer grant should be claimed within a period of six
months. Further, guidelines as per Para-9 (iii)"shall be applicable.

The sa@nctioning'autho.rity shall be as defined in para-17 of these Rules:

The details of CTG claim / payment made to the officer will be referred
by the HR Department in Corporate Office / HR coordinator in Units, as.
the case may- be, to the concerned Railway ‘for necessary confirmation
with the request to point out any variation / error to the
Unit/Corporate Office within 60 days: =

If any. variation / error is found at a later stage, necéssa.ry correction
will. be made and overpayment, if any, will be recovered from the
officer’s salary or the settlement dues. The official raising a wrong claim

will also be liable 'to. be taken up under the relevant Conduct &
Disciplinary rules. ; i

'CTG claims of officers repatriated back to the Railways will be settled

- only after approval from the concerried Railway is received.,

viil)

In case a deputationist is. paid. CTG on joining but later on gets
absorbed in DFCCIL then he /she will not be entitled for the CTG again

at the time.of absorpticn,

B) For deputationists from other Government Departments and PSUs

a)

b)

c)

The deputationists upon joining the project office will submit his/her
claim, duly forwarded by his/her controlling officer, to the Project Head.
The Project Head after assessing eligibility, forward the claim of the
employee, to the concerned lending organization, for getting their
approval for payment. A

On receipt of the requisite approval fro_z'n the lending organization,

Accounts Department of the Project will process the case for making
payment to the employee.

-9 —



