Note

No. 2018/HQ/HR-1/X(RT1)(201800039)

Dated: 05.10.2018

Sub: Application of Shri Rakesh Upadhyay R/o Gorakhpur, UP, under RTI Act-2005.

Reply to RTI No. 416

Name of the Applicant: Shri Rakesh Upadhyay R/o Gorakhpur, UP.

Reply pertains to Recruitment Cell - Item no. 1,2,3(except Promotion),4 & 7

SN | Information Sought For: Proposed Reply/Remarks

1. | Provide Recruitment Rules for Employees of | Recruitment Rules in consolidated form
Dedicated Freight Corridor Corporation of | is not available. Recruitment Rules are
India. decided as and when necessary basis.

2. | Provide details DFCCIL MTS Multi-tasking | Had the query been specific to a
Staff  (Grade-IV) post, Educational | post/grade the same could have been
qualification is 10 pass and ITl or 10 pass or | given. For MTS eligibility criteria please
ITI/NCVT Recruitment Rules. see the Advertisement no.11/2018.

3. | Provide me appointment and Recruitment | The information sought for being non-
and promotion details DFCCIL. specific and requires interpretation the

4. | Provide details minimum qualification and | same cannot be provided.
experience all posts of DFFCIL.

7. | Engagement on Contract Recruitment Rules | Contract Rules are different for different
for Employees of Dedicated Freight Corridor | posts. However, Policy available in
Corporation of India provide detail. Rectt. are attached.
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Sub: Policy for engagement of manpower on Contract basis.

Following policy will be followed for engagement of manpower on contract basis

to meet immediate requirement during construction phase;

o

1)

Designation

For Technical category:

i) Works Engineer

(i1) Junior Works Engineer
For Finance

(iit) Finance Officer

{iv) Junior Finance Officer

| Qualification |

For Technical Category:

(ij Warks Engineer: Engineering Degree in relevant
discipline _

(i) Junior Works Engineer: Diploma in relevant
discipline

Post qualification experience:
Minimum three years in Government, PSUs or reputed
private companies

For Finance:
{)Finance Officer- CA/ICWA

(i) Junior Finance Officer-CA/ICWA.

Post qualification experience:

(i} Finance Officer -~ Minimum three years in
Government PSUs or reputed private companies.
(i) Junior Finance Officer ~ Minimum one year in

Government, PSU or reputed private companies

(i)
| Emoluments

Basic

Per month

Works Engineer/Finance Officer - Rs.35,000/ -
Jr. Works Engineer/Jr.Finance Officer -
Rs.25;000/- _ '

(i)
(1)

(iv)

Provident
Fund

| Provision will be made as per extant rule. DFCCIL will

contribute employer’s share of Provident Fund @ 12% of

Basic Salary. Matching contribution would be deducted

from the salary of the contractual staff and deposited in
his/her EPF account.

Gratuity

Will be paid at the time of leaving DFCCIL as per
provisions of the Gratuity Act, if applicable. :

| Performance

Annual

Incentive

Contractual employment is project specific and is liable
to be terminated at the end of the specific time period
mentioned or at the end of the project period, whichever
is earlicr. If continued bevond one year, contractual staff
will be eligible for increase in emoluments by 5% based
on the performance benchmark decided by MD.

[

Mabile Phone

Call Charges

Re.600/- per mopth.




Conveyance | Rsf% 500/~ per mwonth.

Charges b
{ix} | TA/DA As per entitlement for E-0 category :
(%) Leave | Contractual personnel will be granted two (2) days leave
' {Entitlement | for sach completed month of employment in DFCCIL
and such leave shall not have any specific nomenclature |
like CL, Earned Leave, etc. The accumulated leave
cannot be carried forward to the next calendar year.
(xi) | Duration Initially for one year and extendable fm‘ther at sole
: - : discretion of DFECCIL.
{xii) | Number Number of Works Engmeerf?mance Officer will be
o | limited to 50% of vacancy in AM Grade and Jr. Works
: Engincer/ Jr. Finance Officer, will be limited to 50% of
Fo o { vacanocy in Executive grade in respective disciplines.
Ak _ 1 Balance vacancy will be filled up from deputation.
xiii | Age 1 18 to 35 years, with relaxation in upper age limit as
e per orders issued by GOl from time to time.
xiv | Medical Candidates will have to undergo medical examination

| examination | (as applicable for direct recruitment for EO category in
: relevant discipline) and will be considered for contract

appointment only if they are found medically fit.

2 : Application and Selection process:

- (i} The advertisement will be published in local and nat:onal nmpaper(s}
- Box) and will also be upioaded on DFCCIL website.

{il) The selectmn will be done through‘ “Walk in Interview”. The interview will be -

4 _heid at Field Offices or at Corperate Office dependmg upon the reqmrement of
: manpower

i (i} The duly ﬁlled applié:ation will be brought by th'e candidates on date of walk-
in-interviéw. In case of large number of apphcants Walk in Interwew may be

held for more than one day.

{v} A three members Seiecnan Committee at thc le‘vel of GM/GGM/CPM

: ‘including one officer from the concerned department and one from HR shall be

‘nominated by MD. In case of non-availability of Officers, HR and Fmance may
‘be one ievel below the level of officers of t:he (,ommzttee

{vl Scrutiny Committee for verificadon of documentsj ehgxbihty criteria shall be'

nominated by Director.

fvi) Candidates not ﬁxiﬁlhng the ehgxbihty cmtena wﬁi not be conmdered for

interview. ; i et




{vii) Distribution of marks {total 100} for selection:

Educational Qualification: 20

Job experience: 20

Personality /initiative / communication skill: 20
Technical/knowledge in relevant ficld: 40

(vill) Qualifving marks (%):

{iv)

{v)

(vi)

General Candidates: 60%
. OBC candidates: 55%
SC/ST candidates; 50%

The selection process will be reviewed based on experience.

General Guidelines

The concerned Director will identify the posts to be filled through
Contract. e
The above posts are project specific for the limited period and is not for
the regular establishment of DFCCIL, No other perks or benefits would be
- admissible except those mentioned above.
The appointment initially will be for a period one year, extendable further
as per the requirement at the sole discretion of the DFCCIL provided if
- the services of the candidates are found to be satisfactory.
The appointment on contract basis will not confer any right to claim for
regular absorption/extension in the company.
Applicants working in Govt. jPSU may note that this is short duration
- contract. Besides, even for these posts they have to provide NOC at the
time of interview and resign from their organisation on their selection.
The services may be terminated by either side by giving one month’s
- notice. However, in case of gross ne_g}igence/mismnductjirrcguia.ritics,
the employment may be terminated with immediate effect and in such
cases the employee will be liable for action as per law/policies of the
Company.

Interpretation:

MD would be the competent authority to interpret/clarify and to carry out
minor modifications in the policy.
&



