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Dedicated Freight Corridor Corporation of India Ltd.

(A Government of India Enterprises)
5™ Floor, Pragati Maidan, Metro Station Building Complex, New Delhi- 110001
Corporate Identity Number U60232DL2006GOI1155068 Web:

No. 2018/HQ/Admin/RTI-446

Sh. Sudesh
Bahadurgarh

Haryana-124507

www.dfccil.gov.in

New Delhi: 11.12.2018

Subject: Providing information w.r.t. Original Application received under the RTI

Act.2005.

Reference: RTI Application dated 03.10.18 received through DOPT.

In continuation to this office letters of even number dated 26.11.18 information i.r.o.
remaining points is as under.

S.No | Point Information sought for | Information provided
No.
1. 1,4,5 Refer the original | Already given.
application dt. 26.11.18

2 213.6 -do- This office circlar No.41/2018 dated
14.08.18 enclosed.

3. 7 -do- This office circular No. 39/2018 dated
13.08.18 enclosed.

DA: |4 sheets

€

(S.K.PANDA)

Dy. G.M/Admn.(PIO)
E-mail: skpanda@dfcc.co.in

9717636811
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§ bt . Ledicated Freight Gorridor Gorporation of India Ltd,
IEFeE e arleR A Govi. of India (Ministry of Railways) Enterprise

.

HQ/HR/ 3rd PRC/1 Date: 14.08.2018

Circular No. 41/2018

Sub: Revision of Pay scales in respect of Board level and below Board
level Executives w.e.f 01.01.2017. B

In  pursuance to Department of Public Enterprises OM No.
W-02/0028/2017-DPE (WC)-GL-X11/17 dated 03.08.2017 and dated
04.08.2017, the proposal for revision of scale of pay w.e.f.01.01.2017 for
Board level and Below Board Level Executives governed by IDA scale of
pay, approved by the Board of Directors, was sent to Ministry of Railways
for issuance of Presidential Directives on the subject. '

2. Ministry of Railways vide letter No.2017/PL/61/9 dated 05.07.2018
have issued the Presidential Directives for revision of pay scale and
Allowances under “Cafeteria Approach" w.e.f. 01.01.2017. Further, BOD in
their 64th meeting held on 13.08.2018 have approved the basket of items
under ‘Cafeteria Approach’ with its distribution. '

3. Accordingljr the revised IDA pay scales and allowances for Board Leve]
and below Board level Executives would be as under: -

1. Revision of IDA Pay Scales

The revised pay scales for Board level and Below Board level Executives
governed by IDA pay scales w.e.f 01.01.2017 would be as under;

[ Grade Existing Scale Revised Scale
' EO - : '12600-32500 30000-120000
El ‘ 16400—40500 40000-140000
-E2 20600-46500 S0000-160000
E3 24900-50500 60000-180000
E4 29100-54500 70000-200000
ES ' 32900-58000 80000-220000
E6 36600-62000 90000-240000
E7 43200-66000 100000-260000
E8 ) 51300-73000 120000-280000
E9 (ED) 62000-80000 150000-300000
Director {Sch.'A"% 75000-100000 180000*34@00&
CMD/MD {Sch.'A% 80000-125000 200000—37000% |
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2. Fitment Benefit

2.1~ A uniform fitment benefit@ 15% on existing basic pay (IDA) drawn by
the employee as on 31.12.2016 + DA @ 119.5% as applicable on 01.01.2017
would be provided to all Board level and below Board level officers as on

01.01.2017. T_he aggregate amount would be rounded off upto next Rs.10/-
and pay fixed in the revised scale.

2.2 Methodology for pay fixation

To arrive at the revised Basic Pay as on 1.1.2017 fitment methodology
shall be as under:

D
A B ¢ [Revised
BP as on
1.1.2017]
Basic Pay+ | +| Industrial Dearness | +|15% |[= Aggregate
Stagnation Allowance (IDA) of amount
increment(s) @119.5% as (A+B) rounded
as on| . | applicable on off to the
131.12.2016 1.1.2017 [under the next
(Personal Pay/ IDA pattern Rs.10/-.
Special Pay computation
not  to be ‘| methodology linked to
included) All India Cumulative
Price Index (AICPI)
2001 = 100 series] ]

2.3 In case revised BP as on 01.01.2017 arrived so is less than the

minimum of the revised pay scale, pay will be fixed at the minimum of the
revised pay scale. '

2.4 In case of employees, who have been granted increment as on
01.01.2017 in pre- revised scale will be eligible for increment on 01.01.2017
in revised pay scale. :

2.5 In the case of employees who have taken absorption in DFCCIL on or
after 01.01.2016 after availing 7t CPC sales of pay, the following procedure
will be adopted for fixation of pay in revised pay as per 3rd PRC:

(i Employees who have taken absorption between 01.01.2016 and

) 31.12.2016 and availed 7th CPC scales of pay, their basic pay in

IDA as on 31.12.2016 will be taken and applicable IDA on the date

(119.5%) will be added to the basic pay for fixing the pay in the

revised scale as per 3rd PRC w.e.f01.01.2017. .

(1) The pay of the employees absorbed w.e.f 01.01.2017 onwards will

be re-fixed in reference to their Cadre pay of 7th CPC. :

(i)  In respect of employees in Vigilance Department who have opted for
IDA pay scale, their cases will also be dealt as per (i) and (ii) above.

e
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3 - Increment

A uniform rate of 3% of Basic Pay will pe applicable for both annya)

increment as wel] ag Promotion Increment an
multiple of Rs. 16/ , d rounded off to the next

-

4. Stagnation Increment

S. Dearness Allowance

100% DA neutralization will be adopted for a the Employees who are
on IDA pattern of scales of pay w.e.f. 01.01.2017. The periodicity of

Effective Date - Rate of Dearness Allowance
. (in Percentage)
01.01.2017 _ ' 0
01.04.2017

: ~1.1

01.07.2017 -0.2 B
01.10.2017 T 33—
01.01.2018 - 3.40

01.04.2018 . Em
01.07.2018 ' B 3.80 ,

6. House Rent Allowance (HRA)

_ The House Rent Allowance. payable to the employees of the Company .
will be at the following rates from the date of issue of Presidential Directive .
~ l.e. 05.07.2018: '

[ Classification of Cities _ Rate of HRA
X-Class (Population of 50 Lakh and above 24% of Basic Pay

| Y-Class (Population of & Lakh to 50 Lakh 16% of Basic Pay

Z-Class (Population Below 5 Lakh. 8% of Basic Pay N

Note:
The rates of HRA will be revised to 27%, 18% and 9% for X, Y & Z
class cities respectively when IDA crosses 25% and further revised to
30%, 20% and 10% when IDA crosses 50%. '



7. Allowances under ‘Cafeteria Approach’

new basic pay instead of existing 50%.

7.2 Accordingly, the revised items in basket under ‘Cafeteria Approach’

Allowances Proposed
1 Transport Allowance 4

& Professional updation — cum-education 15
allowance

3 Electricity Allowance 6
4 Recreation Allowance 6
S Special Personal Allowance 4
6 House upkeep allowance 4
7 6
8 4

Fitness Allowance
Medical Allowance

1. For the period from 01.01.2017 to 31.07.2018, the revised ceiling of
35% will be adjusted against the existing items of allowances under
the basket proportionately.

ii. The revised basket of items, as above, will be effective from
01.08.2018. _ ‘

iii. The employee can either choose allowances from the above basket of
allowances or may opt for lump sum payment as per their
entitlement w.e.f. 01.08.2018.

iv. Employees can change their choice of allowances in the month of
April every year. o
v. In case of officers below board level having official transport, the
maximum permitted allowances under “Cafeteria Approach” will be
further reduced by 4%. This will be effective from 01.01.2017.
vi. Tax will be applicable as per the income Tax Act, or as amended
from time to time. '
8. Superannuation Benefits
The existing provisions regarding superannuation benefits have been
retained as per which CPSEs can contribute upto 30% of Basic Pay plus DA
towards Provident Fund (PF), Gratuity, Post-Superannuation Medical
Benefits (PRMS) and Pension of their employees. ‘rq/



9. Gratuity
The ceiling of gratuity is raised from Rg 10 lakhs to Rs 20 lakhs with

effect from 01.01.2017 and the fundin

d)

Arrears of pay will comprise pay fixation benefits, allowances
under Cafeteria, Dearness Allowance etc. w.e.f. 01.01.2017.

Payment of arrears On account of revision of pay and allowance

shall be subject to normal deductions towards Provident fund.
Income Tax etc.

A declaration in the prescribed format for opting set of

allowanlces/perks, as per Annexure-I shall be submitted to
Finance/ Pay Roll in the beginning of the each Financial Year i.e.
by 20t of April. The declaration once submitted by employee to
Finance department, will not be changed till end of the financial
year and the employee will continue to draw the same set of
allowances/perks during the currency of the financial year.
However, officers who arce promoted or transferred from one

prescribed format for the present financial year may be submitted
to Finance Pay Roll through the concerned CPM with change data
by 25t August, 2018.

The excess amount, wrong payments, incorrect fixation, clerical
and arithmetical errors in calculation of the arrears shall he
subject to corrections, adjustment and recoveries from the amount
due to such employees.

All the employees who were on the rolls of the company in IDA pay
scale as on 01.01.2017 but subsequently ceased to be in service
on account of Superannuation, resignation, termination of
employment, death, repatriation etc. would be eligible for the
benefits of the revised scales and allowances of pay upto the
period they were in employment with the Company.

Anomalies, if any, arising as a result of fixation of pay in the
revised scale, he/she may make a representation for consideration
and decision by the management. All controlling Heads before
forwarding such representation should invariably attach service
particular certifying its authenticity in respect of such employees.

)



12.  Other Perks & Allowances: Other Perks & Allowances will continue
as per existing policy.

13.  Separate Orders will be issued for revised scales/allowances for Non-

€xecutives,
&J@"%ﬂ e
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(Hari Krishan)
General Manager/HR pzm 6/

Copy to:

Secy. to MD - for kind information of MD

Dir./OP&BD, Dir. /Infra, Dir./PP, Dir./Fin. & CvVO

EDs/GGMs/ GMs/AGMs

All CPMs - for information of all employees working under them.
DGM/Fin/PR '

Company Secretary,

Notice Board.

AM/IT- for placing on intranet

PN G0N~



Annexure T
(For Employees in IDA scales)

To,

Account Department,
Corporate Office,
DFCCIL.

With reference to the above, | hereby opt for the following Perks and
Allowances under Cafeteria Approach.

S.No ' Item % Put Tick Mark

Transgc;rt Allowan?e 4

2 Professxon,al updation-cum- 15
education allowance '
3 Electricigx Allowance )
<l Recreation Allowance 6
- ___'_‘_‘——_4—‘*_‘_‘__——__'_‘_

S Special Perso_nal Allowance 4

House upkee Allowance 4
h———-—\p\k —_____L__
7 Fitness Allowance 6
Q' T T
8 Medical Allowance 4 _
I underst ! i il id ti '

- financial year,

I éeftify that Company car has been provided /not provided to me.
My salary may accordingly be charged. '

Thanking you,

Yours faithfully

(Signature)

Name:
Designation:

Place of Posting:

; Ve
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Q/HR/ Roster/2018 Dated:13.08.2

Circular No. 39/2018

Subject: Duty Roster of Operating Staff for New Ateli-New Phulera
Section on WDFC,

018

The New Ateli - New Phulera Scction i £oing to be commi ssioned on

LS August 2018 on WDFC.

2,

The issue of Duty Roster of Operating Staff who will be deploved over the

above section hus been examined and 1t has been decided as under:

FEncls

Copy
i
i

P

3

3.

£

(i) The operating staff who will be on roster over this section will be a4
under;

S:N. | Category of Statr - Designation in DreciL
L | Assistant Station Executive/Sr, Executive / Traffic :
Lo Master /Station Master '
. 2 Train Controtler _
. Pots Man . LMTS

4T Gaem, B—
I MTS

. St. Executive/Traffic

L5 | Points Man a{ New

... lPhulera for shunting . T

(1) As the number of train movement will be less initially, the
Category of operating  staff, as mentioned ahove, wi)) work in
Essentially Intermitten: Roster, with a duty roster of 60 hours a
week (12 hmar;’shii‘t}‘ to work in New Ateli-New Phulera Section
subject o modification of the roster after 10b analysis. The
temporary duty rosier of these staff in the above Section is
enciosed as Annexures {Ito V),

These insiructions will come into force with immediate effect Ry

This issues with the approval of the tompetent authority, U Ry
(RS, Rawa)

‘Annexure-I to V JGM/HR

Lo:
Secy. to MD ~ for kind nformation of MD
Dir. /OP&RBD, Dir /Infra, Dir./pp, Dir. /Fin. & CVO
AL EDs/GGMs ' GMs
GGM JOP & Szu’-&ty for information & DeCESsarv nation
CPM/Jaipur for information and necessary action,
It is also requested 1o notfy this circular 1o RLC.
Area Manager /Jaj pur.




TN AL e

it i

- i ,..iifg..gag%, g ey i
i T —— e YWY 8 )
e o * ey

\ 178 U L Lovie sy | m CETTT

w? HE 10D S Vg dv; pup h (4 M q,:.ﬁ HEUINGS 7 D il ! ¢
fromssmee o i ; L R T 3
\ e T — & — ,..f;"_,.fg.sar.«mmm o
A AL iy % n-.».auﬂﬁ‘.uhﬂu A L g i gn i 4...:.».& ' 3

ot B .\ RSy E : m SRV WRSODIENS Lt ates]

i e ——s \...ii.l-.dl.. A e A1 i R ...'Grzunflsllvjznnllfl!

“ Failictange Pase svmagy < fiva w0
‘ A LS RUTE T ....ro.%..@dﬁ B e gy 50 S

r__._,,. o —
: R T LY

Fd
,‘ .‘xuz Wiy .ﬁn..,g.wﬂcﬂ w rbmféu W xuu! & h .fl...l..;.a
IRGOT I 2y prom b s .:;.5%5 1. . 5 o
e ———— R
26.,3 W .z 1 3y eﬁ..ﬁ;mr\ 8t

Mgeagp
ikl e MY ..G..aron?iﬁ -
ai..vﬁa,w.m‘ :
S s e S 1
TP AR, s s .&Ezauu Py g i
i .:...f..l:l.lt..
xu«a:r”:u. i

T

E,, R
SN o5

[ — e i
- .ll.d.lxl o wam Rt St
“ Ry n..{ﬁ AR ag e ¥ ) ! { EU T ER T
§ My oy IPUOLE 3 pra sy0gess S0 5 31 R g PR uaney i.:.:“w “
\ : - e ]
i ; { ? ]
' ; i H n
P By amay | ut _.£§E~ w sy . 19y 35._233 % P
vewmoy | e ..Ersj ubak gy | UL o sy uoneg | o Mmdseng g g0 weis o hasney | ..5_
Peanbay _ oy " ~ 3

»oa.n« gun i

e SE e Aol et R R | B SO
{

i

_ N $0iRas elapnyy MIN-HINY 1Dy 1y
suaness g 404 jers uc:ﬁwnc o Wakiasnbay 40§ Adviawng /

bt e
T —— v, e et 1 4 e S
—————_k e e, i . i e bt s o ————.



-
SRS

i

g,

s i

o Dutv Raster {Tempor
e Category . ASM/SI (E xec/Sr Exec)

ary J ( New Atelj. Ngw

Phulers Section)
( Each Statian} i

Days 15t Wepk 2nd ka
; — o E Sl *-—mygq'-m"’"“**-'--—-;“_—-—-.vw. et TS
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Duty Roster for New Phulera station (02 Extra Man powaer for ihuntmg)
M e R
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Days st Week _2nd Wesk cek ‘ }
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e
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R o i . wm—_,]ww--_._,u..-.._,,a—._,_-.w-—_._____«
Monday Rest 1296 a6 14 I8-06 Rt {6-18
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b —— it r.-ﬁ—-—_.*m.-Ar——.._._a.«ﬁ—w—.._,.ﬁh—.F-_—.. ‘-h—-.-_......-ar“'—-_..._ s
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e — —,—m_gmm/.«“m—..u&.mnm,m -u.-i‘-l-._.}m | —
Saturday ! 18-0h 06-18 Rest 063 _ r 1504 { Rest
HNO groparatory or Camplimentary hours rquireg
; Reguirement of Addiona, Roitsman
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i %
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