Advt.No.04/2021: Result of the post — Junior Manager (Mechanical)
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Result for the post of Junior Manager (Mechanical) against Advt No. 04/2021

Based on the performance in the Computer Based Test (CBT) held from 27" to 30" September 2021 and
interviews held on 28.07.2022 for the post of Junior Manager (Mechanical), candidates as per annexure —I have
been provisionally empaneled.

The final merit list is drawn only from amongst the candidate’s appeared in the interview, with 85% weightage
of the marks obtained in the CBT and 15% weightage for the marks obtained in interview.

Based on above. candidates are shortlisted equal to the number of notified vacancies subject to availability of
qualified candidates and extant reservation rules. Highest & Lowest (Cut-off) Marks of the Main Panel
candidates is given below:

(O%)

Category CBT Final Score
(marks out of 120) (CBT + Interview)
(on scale of 120)

Highest Marks | Lowest (Cut- Highest Lowest
off) Marks Marks (Cut-off)

Marks
Un-reserved (UR) 76.250 69.250 78.313 76.825
mrsons with Benchmark Disability (PwBD) 55.500 53.500 56.775 56.775

Note:
I. Candidates have to obtain Minimum Qualifying Marks in their respective category, i.e. UR-40%,
SC/EWS/OBC-NCL-30% and ST-25%. This applies for Ex-servicemen & PWD category candidates also.
II. In case of tie of marks obtained by more than one Candidates. the resolution has been done as per
methodology given as under in the following order:
a) The candidate with earlier/older Date of birth, will be placed higher i_e. the candidate in age seniority will
be placed higher.
b) In case of tie as mentioned at (a) above, the candidate with higher percentage of pass marks in the highest
essential qualification as indicated in the eligibility criteria will be placed higher.

The candidates may please note that this should not be construed in any manner as an offer for employment.

Candidates who have appeared in CBT/interview can check their score card by clicking on the link:
https://cdn.diqialm.com/EForms/confiquredHtmI/1258/70799/|oqin.htm| (from 20.09.2022, 4:00 PM till
510.2022. 11:45 PM). Candidates need to login using their credentials for viewing the score card in the portal.
The score can be viewed from “Score Card” tab in the portal. An e-mail and SMS to this effect is also being sent
to the respective candidates on their registered e-mail id and mobile number. In case of any further query,
candidates may please send their queries at recruitment helpdesk mail: dfccil.examhelpdesk2021@gmail.com.
For other posts, the score card will be available at the time of declaration of results.

6. Filling up of vacancies is solely at the discretion of the Management of DFCCIL based upon the suitability of
candidates and no claim will arise for appointment, if some of the vacancies are not filled due to unsuitability /
insufficient number of candidates etc.
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7. While every care has been taken in preparing the above results, the possibility of inadvertent errors cannot be
ruled out. DFCCIL does not undertake responsibility of such errors and reserve the rights to rectify the same at
later stage. DFCCIL regrets inability to entertain any correspondence from unsuccessful candidates.

8. Important: Beware of the touts who offer candidates fake promises of jobs through illegal means. Do remember
that seeking illegal methods for recruitment is also a serious crime and anyone found involved in it, shall also be
charged as per Law. The process of recruitment in DFCCIL examinations is based on merit.

9. Candidates are advised to regularly visit DFCCIL official website for the updates.

Date: ©4./09/2022
5 .

AGM/HR
DFCCIL
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Annexure —I

The names of candidates who are provisionally empaneled for the post of Junior Manager (Mechanical) against
Advt No. 04/2021 (Vacancy-3, UR-03, SC-0, ST-0, OBC-0, EWS-0 / PWBD -01, Exsm -0) are given below in the order

of merit.
SN Roll Number Name
1 362651300189 RAVI AGRAWAL
2 131171300053 ANUJ MEENA
3 332221300002 DURGANAND JHA

Total -03 candidates, UR-02. PwBD (UR)-01)
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