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Dedicated Freight Corridor Corporation of India Limited

(ql{d S{fiR 6T grtirrt)(A Govt. of India Enterprises)
5th Floor, Supreme Court Metro Station Building Complex, New

Dcthi -110001
HQ/H RORECT( REMP) / 35 / 202 I- H R- RECTC
(Comp No. t26497)

Dated:05.08.2024

Advt. No, 20l2024

_ Dedicated Freight Corridor Corporation of India (DFccIL) is a schedule .A, public
sector undertaking under the administ.rative control of Government of India (lyinistry ofRailways). DFCCIL has been establishr:d to crcate and operate the most ambitious and
biggest ever project in infrastructure scctor, set-up to give economy a boost and build highcapacity and high speed rail freight corridors along the golden quadrilateral and itsdiagonals. The first Phase compflses of construction of two Dedicated Freight Corridors
spanning thc Mumbai-Derhi (wcstern DFC) and Dcrhi-Korkata (Eastern DFC).

? DFCCIL rcqujres dynamic, experienced and resurt oriented retired emproyees ofIndian Rairways/DFCCIL for re-employment in op&BD department ofDFccrl/corporate office. To mcct the immediate rcquiremcnt of manpower, theCompany invites applications from retircd employees of op&BD departments of Indian
Railways to form panel through walk-in.intervacw.

3 The deployment of the selected retired employees through the said walk-ln-interview
will be made as per administrative req u irem ent/need basis fo-r posting at Corporate officeof DFCCIL. The empanelment of Retire(l employees will be as per the irigiuility criteria laiddown in HR policy No. 2B/2o22 datecl 22.01.2022 based on the LevJl from which theemployee has retired. A copy of the above circular is attached herewith. The Department
and the eligibility of the retired cmployees who can apply and attend the walk in interviewto which re-employment will bc made are mentioned as under: _

SN Location
for Walk-
in-
Interview

Dept. &
No of Post

Post Eligibility of Retired
Railway/DFCCIL employees
who can apply and attend the
said Walk-in-Interview

1

Corporate
Office,
New Delhi

OP&BD
02 Post

1. OP & Planning
2. OP & Safety

Railway/DFCCIL employees having
sufficient experlence of working in
Operational Control, Safety, G&SR &
SWR from Traffic/Op&BD dept. and
retired from CDA Scale Level-10 upto
Level-13 & IDA Scale E-5 to E-7 can
apply and attend the walk-in-
interview.

OP&BD
02 Post

1. Traffic Planning
2. f raffic Safefy &
SWR

Railway/DFCCIL employees having
sufficient experience of working in
Operational Control, Timetable,
Safety, G&SR & SWR from
Traffic/OP&BD dept. and retired from
CDA Scale Level-7 upto Level-9 &
IDA Scale E-2 fo E-4 can apply and
attend the walk-in-interview.

Note: Only substantive/ regular pay
level/Grade pay held at the time of

level/9rade pay will be considered.
retirement will not be considered

MACP pay



4. Further details are as under:

I.Age:AsperHRpolicy,there-employedemployeeswillbeallowedtoworkupto
the maximum age limit of 65 years. on the date of walk- in interview, the age

ofretiredemployeeshouldnotexceed64yearsofagei.e.onthedateof
interview, one year residual age to attain 65 years should remain available'

Preference will be given to retired employees from Indian Railways with good

health.
IL Duration: The selected candidates will be placed on the panel and will be re-

employed/dep|oyedbasedonrequIrement,initiallyforaperiodofoneyear,
whlch can be extended as per the requirements/performance of the retired

employeeandattheSolediscretionofcompanyi.eDFCCIL.There-employment
can be terminated pre- maturely on one month's notice by either side

IlL Remuneration: The pay of the retired employees will be fixed in terms of HR

policy and as revised/amended from time to time. Entitlement for Conveyance

allowance and Mobile charges will be governed as per DFCCIL',s policy. No

other allowance is admissible. In case of travel on duty, TA/DA/Lodging

admissibility will be as per extant HFl. policy'

IV. Leave: Re-em ployment/consu lta nt personnel will be granted;(2) days leave for

each completed month of contract in DFCCIL and such leave shall not have any

specific nomenclature like CL, Earned Leave etc. The accumulated leave cannot

be carried forward to the next calendar year'

v. selection Process: Through the process of walk-in-Intervlew for forming a

panel against the above-mentioned posts on re-employment basis which will be

held on date and location. The reporting time will from 10.00 hrs. to 12.00 hrs

in the respective location/office as per details given below:

Depa rtment Office address (location address) of
wa lk-in-I nterview

D FCCI L/Co rporatc Office

office Address:
5th Floor, Supreme Court luletro Station

Building Complex, .New Delhi -110001.

vL The retired railway employees fulfilling the eligibility criteria mentioned at Para-

3 above may report to the above-mentioned office for walk-in-interview on the

dates and time indicated against location in the above table (para-S). The

applications of retired Railway employees will be checked by the officials of

DFCCIL and only those retired emplo\y'ees who will be fulfilling the criteria as per

the advertisement and on producilrg of necessary documents viz. Service

Certificate/PPO(as per 7th CPC) an C other relevant documents (self-certified

copies of the documents) will be allorved for interview'

Location
of Walk-in
Interview

Corporate
office OP&BD

Date of
Walk-in-
Interview

20.08.2024
(Tuesday)



VII. Medical Examination: The se lected candidates will be issued an offer of

appointment as per requirement. They will have to undergo medical examination

/health check-up and will be considered for re-employment only lf they are found

medically fit, in addition to fulfilling other criteria'

VIII. How to Apply:
(i) Retired employees from Indian Railways/DFCCIL fulfllling the eligibility

criteria laid down above, should bring with them duly filled in prescribed

proforma enclosing herewith self^attested photocopies of the requisite

documents i.e. PPO (as per 7th CPC), Service Certificate, Last Pay Slip,

Aadhar card, Cancel Cheque/Copy of Bank Passbook & two photograph etc'
(ii) The retired employees shall have to produce original Service Certificate/PPo

and other documents for verification in original at the time of interview. The

candidates will not be allowed for interview if they don't bring the documents

on the date of interview. If any of the particulars stated by the retired

Railway employee is found that he has willfully suppressed any material

fact/information relevant to the consideration of his/het case without
prejudice to any other action that may be taken in concurrence thereof
his/her candidature will be summarily rejected and will not be interviewed.

(iii) In addition, the proof of identity and residence, last pay slip and two recent
passport size photographs and documents as mentioned in the application

Format and working experience on the proforma will be required

I x. Ge nera l:

(i) No TA/DA/.tourney expense will be paid to the retired employees for
appearing in the interview. The retired Railway/DFCCIL employees are

advised to make necessary arrangements for his/her travel/stay will in

advance, so as to reach the interview venue in time.
(ii) The re-employment will not t:onfer any right for regularization in DFCCIL.

(ili) Any dispute with regard to re-employment against this advertisement will be

under the jurisdiction of Court in Delhi only.
(iv) The retired employees who had earlier worked in DFCCIL in any capaclty but

terminated from service for any reason or extension of re-employment not

granted will not be considered for interview.



4. Further details are as under:

I. Age: As per HR policy, the re-employed employees will be allowed to work upto

the maximum age limit of 65 years. on the date of walk- in interview, the age

of retired employee should not exceed 64 years of age i.e. on the date of

interview, one year residual age to attain 65 years should remain available.

Preference will be given to retired employees from Indian Railways with good

hea lth.
II. Duration: The selected candidates will be placed on the panel and will be re-

em ployed/deployed based on requirement, initially for a period of one year,

which can be extended as per the requirements/performance of the retired

employee and at the sole discretion of company i.e DFCCIL. The re-employment

can be terminated pre- maturely on one month's notice by either side.

III. Remuneration: The pay of the retired employees will be fixed in terms of HR

policy and as revised/amended from time to time. Entitlement for Conveyance

allowance and Mobile charges will be governed as per DFCCIL',s policy. No

other allowance is admissible. In case of travel on duty, TA/DA/Lodging

admissibility will be as per extant H[1. policy.

IV. Leave: Re-em ploy ment/consu lta nt personnel will be granted.(2) days leave for

each completed month of contract in DFCCiL and such leave shall not have any

specific nomenclature like CL, Earned Leave etc. The accumulated leave cannot

be carried forward to the next calendar year.

V. Selection Process: Through the process of Wa lk-in -l nterview for forming a

panel against the above-mentioned posts on re-employment basis which will be

held on date and location. The reporting time will from 10.00 hrs. to 12'00 hrs

ln the respective location/office as per details given below:

office address (location address) of
Wa lk-in -Interview

Corporate
Office

Date r)f
Walk-in-
Interview

20.o8.2024
(Tuesday)

DFCCIL/Corporate Office

Off ice Address:

VI.

Location
of Walk-in
fnterview

Depa rtment

I

I

OP&BD
L

l

5th Floor, Supreme Court Metro Station
Building Complex, New Delhi -110001.

The retired railway employees fulfilling the eligibility criteria mentioned at Para-

3 above may report to the above-mentioned office for wa lk-in-interview on the

dates and time indicated against location in the above table (para-S). The

applications of retired Railway employees will be checked by the officials of

DFCCIL and only those retired emplo,Tees who will be fulfilling the criteria as per

the advertisement and on producirrg of necessary documents viz. Service

Certificate/PPO(as per 7th CPC) anC other relevant documents (self-certified

copies of the documents) will be allowed for interview.
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s. lt"t (i)i{ave itn}' departmclltal
proccedingsf vigilancc
procccd ings or anv ol her
casc is undcr proccss drrrinq
scn,icc,l pcnd rng n ftcr
rct jrc rncnt.l i.r 1 l)r(,s(,nt
r,tgainsl rour? iYt:s,.No i1'

vcs givc thc dctailj

(a)(ii) I{ave vou cvcr bccn
aq'ardcd an1, punishmcrrt
u.hiic in scrvicc as Minor
Pcrralt.r' or Major Pcnaltr, if
so givc <1etails ol thr.samc.

L,.-..::
l1n1 Havc vou cvcr l:ccn
I a rrt-'stcd,r prosecuted

/ rcmained under dctention
, or ainY criminal proc;eedings

pcrncling against vou?
(Ycs/ no)

(c) If Lhc ans\\:er to :rn.y, of thc
questions ,ncntioned is Ycs
givc li.rll p.trticulars <.ri' tl.rc casc
rilrr('sl / (lUlcnti()n,, r)r)\ i.ti()t)
punishn:ent e tc. ancl the
IratLrrl uf tltt' t:-ist' pt.lrciing rn
thc court /dcpartnrent./ PSU
ct<r. (Yr:s / No)
Sr,rbrnit .l cop).' of c'omplelc
tsio-datir, sclvice ccrlillcatc..
PPO no. PPI,' no. PAN nr:r.
complete bank accounr cleterils
u'ith IFSCI code , etc. t_

'l'hc lurnishing ol .lulsc infr;rmat.ion or supprcssion of anv laclual
inlormation in thc lorrn r.,.r>uld be a disqualificzrtion lbr thc re,
engage nrcnt ol a rctirc.dl(}ovt.,/ PSU c'mploymcnt.
If thc farct rhat information has bccn furnished or that. there lizis becr-r
suppression of an_1, fi*ctr"ral informi,rritrn in the form comes to notice .rt
anv time during the engagemcnt ol retired employee , engagemenr
/contract w,ill be terminatcd without any notice immediately and rhe
rcmuneration paid r.vil1 bc refundcd /deposited b1... me. An1, action as
deemed lh b_v DFCCIL may be raken.
Icertil'-v that the abovc infr:rmarion is correct and complete to the best ol'
mr knorvlcdgc and belie L
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VERIFICATION FORM

Attested
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NOTE: Please also fill up and submit the self declaration form regarding
your Vigilance status attached herewith.
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DECL-ARATION REG' D&ARI/IGILANCE STATUS FOR RE-ENGAGETTE}'T Ifl DFCCIL

ln reference to Try applrcatron for re'engagement n DFCCIL

I Shri. (Full Nanre 1 grve lhe declalalion

tlal thele ls ro D&AR and Vrg'lance cases pending agarnst me My re' engagenient ln

Dt cc,L aE consullanl ls suD,eci lo penirrg m'/ v'gilance ;1e61pnc€ l also accept the

following condrllons

(r) No payrnent wll' be mar'e lo'-ne unLll vlgllanca cieariince i6 (ecerved'

,

Subscq'Jenlly 't anythlrlg adve'se is found ln my vlgilance oleaiance repod'my

seNrces ol re-cngaEenent rn'DFCCIL t"' o" 16rrroSled irrrmcdrately vi'th3ul(ri

Plrcc'

D.te.

grvrng any noilce io me

Signature ol the APPIicant:'

Name of the APPIicant:

Designation et ih€ lime ol reUrement'

RailwayltlePll. n from where rclirod:
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ttit k dttr

tBtts h-c +itstr sYcfteri Jfrs' $ff+r frfr}g
rrt g{6n ( td-rimrq) 6gytr

Dedicaaed Freight Corridor Corpor.aion of lodi. Limited
A Cov.mmmt oftndia (Minisrry ofRiitways) Bmcrpris.

Circuhr No 2E Xleil

Sub: R.-cmployment & RecntrS.menr pollcy of Acdr€d covL/?SU employcec in DFCCIL

* ..-_^?-P-i 1".rr,td lrEetinS-(lteEl No 823.3) hetd on 3O.06.2(D has accorded approvalto_varrous altre dments in the Re-employfire{t & Re-cogagement poticy of Retired_Govf ,tPSU employees in DFCCL

3^,._. 1fllltlr,^Chaqle-r-yl of HR Manuat on Re-€mployment & Re€ngagementrollcy. ot_Reti€d covt/PSU employees gtands modified and tt* *-. is circulatednerewrur ior information and compliarrce by all concemed.

3. , this circular shalt supersede existing poliy guidelinE contained in HR Manua.l andclrculats issued €arlier on the subFct

4. This issues with ilE approvat of ComFEnt Authority.

DA: ChapEr -VIl of HR Manual on Re-employurent & Re-engagement policy

.0r'u"

"rt",-rr1l1"'(AGryITR)

EElaiI to !

1. S€cy io MD, for kind inioruEtion o, MD
2 Direcbr/Infra Di€ctor/Finance, Director/Op&BD Direcrr/pp, CVO
1. lD_/ l9a-t 1 !:orc, ED / Inha-,J / sDFc, ED/ InfralwDFc, EDTAM/wDFc
4. Atl CGMr/GIrrs/CGMs/cM C0. for inforuution of all emptoyeer

irF q* d*. r{mlqrqr Er,$E *arn *!B ffi.r.ffiffii6i
Re8d. & CoDor.t Oflic.: 5n Ftoor, Suprcmc Court Motso St tion BulldtnS Compt€r, !w D.thi_tl00ol



_ Chapter_Vfl
Re-employment & Re-engagement policy ofRetired Govt./pSU 

"rplo:V"", in ffi;,r,,

,q"gffift lffi *-ti,:'*,;*iu"r-*pp;g,r,rtx,*,*,
I. RC.CIIPLOYTIE'I?

0) Etbr t ty. -ors:flT*ff 
:eflIff ff or.:*f#nl"f"'r#Jff hv.r3lr3A.nd

to' 
ffi;*fJi"Hl6ltom E7 .nd b€ro* wi, be erqrbre ror re-

.!*r#ff.}fl.f##iffi:EflFir.?Ii?If,#,r

(ll) RqrruD'rat on: -
G', r:Hi,oH;Sfl :",,g1lHl,HH#1,fl ;;;g* ",,,,"u0,"

Re€mploycd po6t conveyance ch.@
lgI rnonth (in Rs-)

tloblle chatges-
roorloo6;

txeorttve 1eOl aE-EG
up to Assistant ,,{anager
(E3) Rs.500/-

20wlL2m'

r.l llr Grade-Iv( 3) to J..
Exeq,tive (l{7)

1600/r000.

D6t d tn dU.. E-t,rrrr
aloI.(U^), €naat r tftrDbdru/ (ua).

ffiffili}.ffi,ffii*m:itl, l(olt t (UA),
J.lps-(lr^ ),

i:[T;F$6',"^-GE-= :tlglltlrty-;Ior nA.
amptoymant ln DFCCIL

l-ev.er-5/6- !,Eq;;-;-s-ffiffi;t

Srt -| ./'

I



iloir - trerLrrrlt ,o. L-alllrro,ln nt
l) R+crn9trqv6an1 6.r-, drc lge of supe.nnu!,ofl shourd not be dona !s. rn Et, o, rorrrrn6.na srouri be ;;; ,r;;il;; crch rndrvidultc.r.. Eng.gcmcnt or- *_ c"".7E, -.rr,"r'Jr"on-, 

,"-",no,or*n,
IT#ffi Xfi^Snctco 

to ure mrnrmui, iilil ts,s onry ara ,ayn-.,iii.jri"'.'ffi f.ffi,;sfl: j,#;:H,!ffi ,i,l

2) Rc-cmdoyment wtl
lvart bla wmln ,n. !P^* to vvh..! speqfc exp€nii€ is not.eadlly
t{ll,ng to ,o.n on drp,flX;:' ""0 

serv.,g Govrmment o'}lc€6 r'e not

l) Cno.tr .houb b. lro.*a,tn o, o,n", I"oat^Troue 
h ,ld. Publtcity ior g.tting .xp€.ts on

') 
ln otdct io mc"n tha

il;f*ii"ti.L#ili;:"risxxthF,#
5) whao a pro1aat ti ln

agiil*T.,fr I?*,:#,ilHTi,."#[l.T 
.;rjJ,:"J

$*,'*:*'g*jffi e*,S#,u,*fl#
6) tyith th! pc.irtarton

,.qu,,l'a". o, ;n;u;ff -#i*H",lL:::t:HL,li:. .,"*
(irtn/9,try ot Rrltwrr, ,
r orcc, i a,* u, ii. ffii! i;lff|H# i Lfif;,fff;,, ff) 

",,,U. tt'rtiarantant
(l) Thr sarylcas of rrrvtsors/Coa

nt v *,1 u. p..ri 
"|.UHPS 

wlll t,t- bG .gohst s.nctbn.d st.ngrh.itaa rtE7! lpadlk cipanusa ts itqutrrd.
(rr) 8ffifl*#.H?*:ffi"*E b' n.d tEs.d br . srEdnc

(Xi) ThG sylt m o{.r[aCl tc A.hrtso.V^Coos.rabnts-on rtt hr..drlp basG t.a. wiotoutspadtytng .nd s9ccflk llshnn
.rx, tr shoutd b. dlrcon0il lill,l.ilffih:H:tbn sh.I not be p.i'rrttt d

(lv) T}E Earvtc"s otldvltorrcoGu]tants.shoutd b. hlrtd onty io dl. r.e!s w'Ere thaspcdnc .IpCnEc b rtqutrld. Tt

"rt*ra 
rt J. 

".t 
* -li.ii;*i!.YY F ""ct"d !s A'h'lsor/c'nsulEnts

or ..tir.v rror{n9 dun, * #tjfiltlrtfu pro,.tsl'on or ..ceit GxpGtlenc.

(v) Rc-.ngEgrd ollict b shlll rrot bc llorcd to tale .tgubr trcA ofthe complntes,
(vl) Re,lrllllgcd omdrE shall r|ot undcrtat. tiod( whk r tnrctv.€ ent rtng lnronnandll @mmn rcnts fDr axcrt

Bt116 tha compaiy. rslng potu"s o' ltLtt'rs wtldl lre llkaly to

(Orcdl A,t|/{,. o. Hq/1H/R-R.-Enp-Engmt.tut/t&d 3t.Oz.ZOtl)
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(A) tnoreuorruOarcrr
tt) Ettgtbttnyt -

t,

ffi:gg *" raok of Executive oi.€ctors(E9), otrectors .nd it.nagtng

(it) ,hogaozffon: _

(r) Rs.67OOl- !,er die,n
(b) In case tteir servlaes

ar€ 6ot)b per alem rrte.re 
utillzed fu. half a day, the rErEuneraoon w,lt

(c) fionthly remuneauon shall be re$ncted up to ,naximum o,15 d.ys tn
(d) Rs.lo?cr d.y to. TrEnsport charges (on claim basis)

(DrcCIL Ctrdtar No-zg/2ltg .ratc., 01. rO,ZOrg)
(t) Eng.rarn lrt a. Cro.r|tt nt

(t) ct Crbt nr: -

(a) 
$qtF#S-f++oveooeof offici.ts of rhc rank of sqc .nd betow wifl

,',&?',llf ,3,:i?-;33;?"#:"-*rtantinDricr-t-'
engagement as consu,or, ," o#dll b€low rvill be eligible for Re-

(ii) furrun r.tbrr: -

(a) Honthly remunerauoo O SO95 of last Aasic pay drcwn plus OA wl b€p.yable to the .e-eng.gd rldrEd empbyees

(b) Otller Charpes./AthlI.pcEs

I netirca m coA/rorEEE
hdlcated tn PPo
(SuDatrrdE cr.d.)

Cooveyance
charges per
mohth
(ln Rs.)

Hoblle charges per
month (tn IG.)

For officers of the rank of
SAG(LeveFl4)/E-8

5000/2soor

Rs.50O/-

For officers of the rank ltom
level 13A to 1Ol E7-E3

4OOO/2O0O'

For offcills of the rrnk from
level 9 ao 6l E2-EO

200o't1200.

For otllcials of th€ rank from
level 5 to 1/ ir7-t{l.

1600/1000r

(u^),Poatad ta ctuc. othar tt.n
Grc.t r tls'lb.t(Ul;, Cfrooilturl,
3ui.t(U^), X.gpur(U/l), prtn {U^t

xolt t (UA),
,.lF|"(uA),

ahnl.d.b.d(uaj,
Lud.noP(ua)...,x.np.lr(UA)

{u



ul' oth.t cotallttoo. ,or ra-ampoyrnrnt /at,qrrarGorant o, rldrgd offlclrtr:-
i. Such retired peEons who are cl€ar.from vEl,ance angle should onty De engagedon re_emptoyment / re_engEgement bisls.

li. Retired e,tlploye€s from R.

ir"rp"ftr;ffiil"i:,*;:l,".ij:if,t:#ii:;li":f,r##

"' A$;)rnfrn??rl,l,I-^fi:r:grrrr.runnins dutv rike rowe. waso,, Driv.r
tot .nn,nn ouGiir=di#'{e-empbved/re-engtoed rconsultant) staf post€d

".t"" "poin.a'"ial r"-.j".'lT'TJ 
*, F ryid kilometrage Aflowance as p€r the

mu*s_l;,n#ir1m".:j""1'!:!!it j.T,t"i,l,f ,?i;?!w
lry on th€ dat6 ttrey perrorm the runn,ng duti6,* 

*'"#"',Lff';:ilffi,H::15,*t,.* r.l*.,: p.*."te offce ror trave,

i*fr trF jt##,r#:H,1,l;ftT;,,*r:+*,**
v. llo sepaEte vehicl€ is to be provlded to reti,rd employees.' 

*;$$r#Nsm-,.xsxrsm,,,:,,xx
vii. Sh[aaly, reu.€d re.emDloved

corpoEte ol?cc wheneve, a*, f -tew. -*uftrots po6t d in neld unlts /
0,,, "i- *iii,Ji.rd;:H:,.[ mfl "jl ffi *,hil, ffi :ifi ]:li

vili. Both Re-cmployed.nd Consult

ffi *##:#llffi ffi :L#Effr Etr*,.t.j5,fr",3;:TXo. 
"m.a o..ii-Liii-*il LffifrI] *' rhc tcq',mul.ted lerve crnnot

lx. Onty ofih.ls wnh good corduc

::ff :ffi Hfr.,drlfli*i#"r H.r,rffi T##
x. RaUEd amployaes shouH ilotDes

ot Rllhrays has be6n o*,rr.o. 
tnt 

"* unlc3s the prior tpptgvrl ot r'llnistty

xi. ]{o otfte.dbI,lnc. 13 .dmtsslbb.

(.DrcCI_L Cidrr o,He/rrR_RaEmp_E rf//',t tut/ro &d rO,I1,2O1a)(otftrl orqtu ,b.E/mtg Ats ot.io.zotit ----- --.--.-v.a'
(n n,sy of R.iht ys tc,Ig. t*.ZOoltn/A/St 6aa 6,@,2N1)

\u



(i)

il'"iJ'I[..]*i:Hiiffi,.lr;;lir 
6oyt./st t ,.su,/cr,!sE o,,c,.r. r.

;*-"itrsxffi;ryffix;ffi ,#;xjfd:iJ,Tftr:f ,*i#.1

I|,,rff Hitr",,, " ;n; ;;;1il:"'J#:,"::li,""oo. 
"" 

o.o^",
(x) fta salaadoo comntttaa wIt be .onsfituted as un ter: _- ;H#ff" fil:ffI,[hB1 Drrecto. rever w,l be constitutd co,tsr,tine or 2

' f"*m*llffi,ffi Ei;#Hffi,,T. ."ig,:1yi3",eve, w,,, be

'ffi|::rff;t* No. rtQ/HR-Rc-Emp-Ensmt.M/10(ft. ) dated 14.08.2014 and

. 
(Niti Aayog Lctter o. A-rZOOt3/OZ/2OrS_adm,r.r/Rectt. Cel dad 23.rz.2ots)(ili) seledlon crlteria fo. reti.ed omcl.rs ,o. Re-engog€menvRe-employment w t be as

Ylgll.nca Cfaar.nca

Ihstructions tssu€d by DpE/ Oop&T /sn![ rppty. t'llnlstry of R.ilwayv cvc from time to h.ne,

faadlcal Eratr na$on
RetirEd ofidlts frorn CantEystatecoosunantszne-employealii;6;:'," fitlff,n?1$tu,nb,,'s n"ne"e"o 

r.
Pollc. V.rLtcrU.,n

"'}ftffi#.fi g*il'#ffi #ffi #!i:HS,H::.tri.nd cooftltnrHdn

(ll) ,n case, any rdva.!€ rEpo.t tn t}xffi?ffi:ffffiH*ffiffiffi{ffff,#
(DECIL Chantar o. HAHR-Re_ Emt
r nn uyq tctw i.i-1 f i;;;;;;ii?##1){H?"fffli,i ;!l ;1,? ill, t

vtt.

llrrkr out oJiO

q'ralrying m;E;ilE?oBttti;?06;k

\t-
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VIIL CoeIUct o, tnt.]tat

0) Reured omdab fru
Advtsovcons,ult nts)3 ^centua.,state &vt.,/cPsEs for engage,Dent .sor Re-employed is erpected to dtsptay, utmost honesty,
s€crecy of olnae and
servlces of Advisoval51t, 'nu" 

dlscharging hts/her duues. In crse the
round tn confln. with t-.oltsultants/Re-enployed are not bund satisfactory or
fi"0r" f. adi,Ir.lo.lj.interusts or the Govem.mnt, hislher services wjlt becn w,thout asggalng ary ,eason.

(ii) Reflred omdat florn
Advtsorvconsutt nrs/"- 9nloyst",. G(M./CPSES ior engagemeDt as*.',.*;;;iilr.-"X;:ffi :lg,.j#,Ly;[H::i:^Hii#J,,#,,.:

(Ntti Aayog tetter tto.A_i

tx. unlior,tr 
t2103/o42o1s-Nmin'1'/Re'tt'cell 

dated 23.12.2ors)

(t) Reured re_engaged/re_.
train operauoiJin t'rre= "HfjH;ffi[1"ff$I.i"jr*,#*jil?:il,
period and may be .llor|
Irer month. ,ed reimbu.seDent of the cost of uniform @Rs.a33l_

(it) Typelcotour of Uniform s

"rt"nt in"t.Iio_n..i*#ilffffl ffi::. "-ptoyee 
uniform rnd as per

(iii) Other departmcnt l staff,

;H##,;;trJHJ#*ilrff ?r,lff il#:?"#ff :##
(iv) The issue ot decldtng wh

*lm:;#,$.$Sffiffi{;r:r?:n?,r:ffi rjru:
X. Ta.tuaa .nd Gr.laodotrr of (ta t.lrurc o, tatlatd Of'ldalr

(t) Tcnur" ot Advbors shrlt be tnti. y for a peilod of 6 rbnths.
(it) Tenu.e for Re_employed and Cons.rh.nt, shall lnltbly b€ . fErlod of one yea..
(iii) Ext nsloa of tenurt, tf .ny. r

speclflc asslgn111cnt vlll b' 6'ldd"Ed btsed oo the nced of the sald

(iv) Cls€s fo. extension, if Equr.r

(DrcIL ctr@Lr tlo,tte/HR-Re-ernp-Etgmt, tult,o(ftJr)L dr4d 14. oa.2ol i)
(v) Io casa no Sa.rc,oo ror ext osb b lssucd, thc oftGfd w,l st nd r.,ev€d onth€ tast dlte of the sancuorGd t!rl,l. ,lo post-r.Gno sancdoo for lxtenston ofthc tcnure will b9 p.ocesscd,

(DfCCrL Ctrant r oo.lre/HR_Re_Emp_Eog,nt.tut/ro(ft, )L .rrt d os.os.zo16).

\4..



xI.

""g.ffi 
f{Tigt;k$ffj"i1;;""###}j:i#

(DrccIL chcutar No. He/HR-Re-Emp_Eogmt. ht/ 10 dated 06. 05. 2ot g ),Tarmln{ron lo,lrca

#*;,$;*l{ljfrf#,#J#itr#tir*ffirfrrrp*:
ott.i tllrcdLoaout matiart

n""""lT#*"#ffsT?I?.JH,[r,#i:]ff Ih::Hlly*l*T:ll
(DrcCIL Circutat tto.29/20tg dated Ot. 10.20tg),
Imrrprctruoo

' 
"' 

;*r,m, #,[*fr##*X"*l**,*t*:fi,*i
(b) Instructions bsued by Dop&T/Dp

*'gnlmfl,ffi"Lffikffil,.,f.1[tHfl ii:l]IHr;",,t.,1Xi
(c) lnst.uctions w l be appllcable I

gg;rurxm*:[S*{:#*":rfu d$i:#j

9u
! ,trl" -
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