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Dedicated Freight Corridor Corporation of India Ltd.
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Advt. No. 01/2023

Dated: 06.12.2023

Dedicated Freight Corridor Corporation of India (DFCCIL), is a schedule 'A' Public Sector
Undertaking under the administrative control of Government of India (Ministry of Railways). DFCCIL has
been created to create and operate high speed Rail Freight Corridors along the golden quadrilateral and its
diagonals. The first Phase comprises construction of two corridors namely Western DFC and Eastern DFC.
At present the company has its Corporate Office at New Delhi and Field Units at Mumbai (North & South)
Vadodara, Ahmedabad, Ajmer, Jaipur, Noida, Ambala, Allahabad (East & West) Meerut' Pt. Deen Dayal
Upadhayaya (Mughalsarai), Tundla and Kolkata. DFCCIL Jaipur operates from Rewari, Haryana to Madar,
Rajasthan section of DFCCIL.

1. DFCCIL, Jaipur requires dynamic, experienced and result oriented professionals in Electrical

department for engagement as Works Engineer on contract basis for

Jaipur

unit by way of

selection through the process of conducting Walk-in-Interview as per the details shown in the table

below: -
Name of PostPlace oflAge Limit Educational Post Qualification| Location and
and No ofjposting Qualification Experience* date of Interview
vacancy
Works Anywher| 18 to 35 |[Essential Minimum three Date of
Engineer |e in| years (as on |Qualification: (03) years’ experience Interview:
Jaipur date of [Engineering Degree |in  Govt./PSUs on 10.01.2024
Vacancy-  |unit Advertiseme |in relevant discipline [reputed privatel (WEDNESDAY)
04 (Rewari- | nt) i.e. Electrical from [companies.
(03-UR Madar institute  recognized Address:
01-OBC)  |[section) either by
Central/State Govt, or CGM Office,
AICTE or Technical DFCCIL Jaipur,
Boards/ Universities Plot No- C-16,
established by Khusi Vihar,
Central/State Govt. Patrakar colony,
Mansarovar,
Desirable Jaipur, Rajasthan,
Qualification: 302020
Experience in  any|
organization under min.
of Railways

Note: Training/Teaching period will not be counted as experience.
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2. Duties and Responsibilities: Officers will be assigned the below mentioned work relating to
Electrical department:

I.  Execution of Railway FElectrification works and shifting / modification of HT/ EHT power line
crossings in Jaipur unit jurisdiction.

II.  Monitoring and ensure periodical maintenance of all OHE/PSI/General Services/SCADA etc.
installations as per prescribed maintenance schedule and taking corrective action. Up keeping of
Asset Failure data, its analysis and taking corrective actions as and when required.

III.  Coordination, management and monitoring of all electrical maintenance activities including
attending the breakdown.

IV.  Coordination with Electrical Contro/OCC/ADI, field in-charges of section,
Executives/Electrical and contractor's’OEM's representatives for timely restoration of any
electrical faults and defects having safety implications and broader operational impact.

V. In case of emergencies such as accidents, derailments or any public emergencies, ensure
mobilization of concerned staff, material (as required) arrangement, and other actions required
to meet the emergency.

VI.  Any other work assigned by the Management.

3. Duration of Contract: Selected candidate will be appointed on Contract basis initially for a period
of one year, which can be extended at the sole discretion of the Company. The contractual
engagement will automatically be terminated on expiryof]l 2months or on completion of an extended
period. The contract can be terminated pre- maturely on one month’s notice by either side.

4. Remuneration (All-inclusive per month):

Basic emoluments per month - Rs.40,000/- per month, Mobile phone call charges -1250/- per month &
Conveyance charges - Rs.2000/- per month.

Provision will be made for PF as per extant rule. Employer's contribution @12% of Basic Salary to PF,
is included in the Basic Emoluments. In case of travel on duty, TA/DA/Lodging as admissible to E-O
(Executive) Level employee of the Company will be admissible.

Leave: Contractual personnel will be granted two (2) days leave for each completed month of
employment in DFCCIL which can be availed maximum of five (5) days leave at a time. Such leave
shall not have any specific nomenclature like CL, Eammed Leave etc. The accumulated leave cannot be
carried forward to the next calendar year.

Age limit:18 to 35 years (as on the date of advertisement).

Selection Process: Walk-in-Interview for the above post on contract basis will be held as per details in
para 1 above. Reporting time for walk-in interview is between 10:00 AM to 12:00 PM. Candidates
reporting after 12:00 PM will not be allowed for interview. The applications of candidates will be
checked by the officials of DFCCI Land only those candidates who will be fulfilling the criteria as per
the advertisement and producing the original certificates (Educational, Experience etc.) along with self-
certified copies of certificates will be allowed to be interviewed.

Medical examination: Candidates will be required to undergo medical examination in “A- three”
medical standards (as applicable for direct recruitment for E0 category) and will be considered for
engagement only if found medically fit, in addition to other criteria.
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9, How to apply:

(a). Candidates fulfilling the eligibility criteria laid down above, should bring following documents in
original along with self-attested photocopies in the given order only (from top to bottom) on the day
of interview, failing which the candidature will be summarily rejected and the candidate will not be
interviewed:

SR

@ o

h.

i.

Duly filled up Application Form.

2 recent passport size color photographs.

High school certificate for proof of Date of Birth.

Certificate of Academic & Professional qualifications and statements of marks of all the qualifications
for all semester/years (X, X11", Diploma/Graduation/Post-Graduation as applicable).

Proof of Identity and Address (Passport, Voter ID, Driving License, Aadhaar Card etc.)

PAN Card.

Proof of different periods of experience as claimed in the Application Form In respect of current
employment, experience certificate/joining letter along with last month s salary slips, form 16 and
other documents which clearly prove continuitym the job are to be attached. In case, candidates claim
is not established from the proofs submitted, his/her application is liable to be rejected.

Short write up (250 words) explaining why he/she is most suited candidate for this assignment.

Any other documents in support of candidature.

(b) If any claim made by a candidate is found to be incorrect, his’her candidature shall be summarily
rejected.
(¢) The applicant shall produce original document of educational certificate and certificates of experience

and other testimonials for verification at the time of interview. No interview will be conducted if
candidates don't bring the original certificated/testimonials/documents on the date of interview.

(d)

Candidates who are employed on regular basis in Govt./Semi-Govt./PSUs/Autonomous bodies should

apply through proper channel and bring “No Objection certificate” at the time of walk-in-interview along
with forwarded application.

10. General Instructions:

(a) The above posts are project specific for the limited period and are not for the regular
establishment of DFCCIL. No other perks or benefits would be admissible except those
mentioned above.

(b) No TA/DA/Journey expenses will be paid to the candidates for appearing in the interview. The
candidates are advised to make necessary arrangements for his/her travel/stay well in advance,
so as to reach the interview venue in time. In case interview is continued to next dates,
candidates have to make necessary arrangement of their stay, at their own cost.

(c) The contract engagement will not confer any right for regularization in DFCCIL or any
relaxation in case of any requirement for regular posts in DFCCIL.

(d) Candidature is liable to be rejected at any stage of recruitment/selection process without notice
or if joined services are liable to be terminated, if any information provided by the candidate is
not found in conformity with the eligibility criteria notified or DFCCIL comes across any
evidence/knowledge that the qualification / experience / and any other particulars indicated in
application/personal resume/other forms/formats are /false/misleading and/or amounts to
suppression of information/particulars which should have been brought to the notice of DFCCIL
or that the candidate has been shortlisted for next stage in process/has secured employment in
DFCCIL through or adopting any unfair means.

A

-



(e)

()

(2)

(h)

&)

(k)

4-

The contract can be terminated pre-maturely on one month notice by either side. However, in
case of gross negligence/misconduct/ irregularities the contract appointment will be terminated
with immediate effect and in such cases, the employee will be liable for action as per
law/policies of the Company.

Serving Govt./PSU Officials, if selected will be allowed to join only after they are properly
relieved from their parent organization.

Management reserves the right to cancel/enlarge/modify/alter the selection/recruitment process
at any stage, without issuing any further notice or assigning any reason thereafter.

Any information regarding this contract recruitment process would be made available on the e-
mail address provided by the candidate in the application form and/or shall be uploaded on
DFCCIL website under "Career" Section only. Candidates are advised to periodically check the
site for further updates.

Any dispute with regard to engagement against this advertisement will be under the jurisdiction
of Court in Delhi only.

The Contractual engagements will be governed by Company's rules and administrative orders
that may be enforced from time to time during the period of engagement.

The other terms and condition of HR Circular No. HQ/HR/3/Manpower Contract/30 dated
4.3.2016 which are not spelt out in this advertisement would also be applicable.
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(Vishnu Kumar Gupta)
Project Manager/Civil/Jaipur

DFCCIL, Jaipur
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APPLICATION FORMAT

fasTo Tem

Advt. No.
31afed ug Ud ®IH

Post & Location applied for

R (@S 31erT H)

Name in full (in Block Letters)

fodr &1 9|

Father's Name

S fafy

Date of Birth

(ST GHTUT O3 BT 18T HeiHl )
(Attach proof of DOB)

R T (S SHeRi o

Permanent Address

(In Block Letters)

TR &1 Udl @9 &Rl 7H)

Correspondence Address

(In Block Letters)

1 T/ Tl e §

(THTUT O3 Dt U TTd B3
Whether SC/ST/OBC

Attach copy of certificate)

(Tt

Nationality

JuS B . 79 ST

Contact Phone No. & Email
Q&I 3R ATaTIRIS AT (fef qur 3mh)

Educational and Professional Qualification (Degree onwards)

MU TSt

ol udte

Exam
Passed

ERNER

Year of
Passing

T/ fayfaemera
D[ ATH

Name of the
instt./Univ

E3N
S IREaE

3{h
Max. Total
Marks

P U 3i{h
Total Marks
Obtained

Pl Jerd
Overall %
age

T fawy
Main
Subjects
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13.

14.

15.

16.

IaAH fiedT &1 A I IS &
Name of the Present Employer, if any
Ug gt Igdl/ 3Hd $T fdaror

Details of Post Qualification Experiences:

IR Ug da9- o4 | e &1 = T4 T 3{df¥ Period GRATSHT [Ja=uT & 91y U fihes rgHd i

A OIS Post held | Name & address of SR (@S ST B ) ST e Gad B

with pay scale/gross the employer Please indicate the field of experience along

scale per month 3 T with project details (Attach separate sheet in
From To necessary.

29 e & forg ey enadf & U ¥ 999 Iugad o4t ¢ 98 WY HRd gU 250 Yeal ] W
ic ford | afg anaelf gRT 39 @RE & Ufad Aic 31 How Tl a1 § O Sud! ITGaR! R
B &l ST YT DT AP R e} feran S|

A short write up of 250 words explaining why the candidate is most suited candidate for this
assignment. The candidature will be summarily rejected and the candidate will not be
interviewed in case the write up is not attached.

Teiferd He Qe g0 U, S THT0-US, SIHT THI0 U & 1Y W JHIOG gl ST Bl
UY HRAT A 7 | Al 3nglf Ia gxaras 781 ardl 8 df SUHT WeTehR el fordl ST |

Self-Attested documents required along with originals of relevant Educational Certificate, Caste

Certificate, Certificates of experience and other testimonials. No interview will be conducted if
candidate does not bring the originals.

WPR / Fae & & IUHHI/ATRA! H HRRA afidl &I Ifud A1 o sfde &1 d1iey ud
TP R P JHY SANT e & Iy SR YHTU-UF AT 8|

Candidates working in Govt./PSUs/autonomous bodies should apply through proper channel

and bring NOC at the time of walk-in-interview along with forwarded application.

3geff & gEATER
Signature of the Candidate

& Hivon Rl § O 39 3Mde # fu e et faver IR 3 SR faym & SruR uet, yof ud 9 § 9t S
e B IR fovg #1s o Rifder / smorifies Amren affed 6t 81 San § % afe 3R gR1 & 7S g et srvar s a1
fourg 5 &, Weleht I o @) R & Tfden & wua R e e, vd ue R W fovs Rifew / smoRifie et
HRATS BT o el ¢ | H ST g b 5T WIEMhR & forg & et oft ypR & S /3w 8g ura A8t g

| hereby declare that all the statements made in this application are true, complete and correct to the bent of
my knowledge and belief and there is no civil/criminal case pending against me in the court of Law, | understand the in
the event of any information given herein, is found te or incorrect or concealed, the contract will be liable to terminated
and any civil/criminal legal action can be taken against me for this. | understand that | am not eligible for any TA/DA for
this interview.

®JF/Place:
W/Date:

3eff & BEAAR
Signature of the Candidate




